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APPENDICES

Appendix A: Respondent information leaflet and informed consent
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Appendix B: Data collection tool
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Appendix C: Introductory Letter

UNIVERSITY OF GHANA
DEPARTMENT OF RESEARCH, EDUCATION

AND ADMINISTRATION
SCHOCL OF NURSING

SONMT 1! fovember 30, 2
Ref.Nowt..,..ooo. ... L ... ... November 30, 2018

The Comumander
37 Military Hospital
Aceen

Dear SivMadaim,
INTRODUCTORY LETTER

1 write 1o imroduce 10 vou Minam leoma Emegha, MSe. Year | studentCof the Schoael of Nursing
and Midwifery, Universits of Ghana, Legon.

As part of 1he MSe. prpgramme, she is conducting a research on “Leadership Behaviours of
Nurse Matagers us Perceived by Nurses in the 37 Military Hospital, Acera”.

§

i

1 would be grateful if yqu could anudly offer her the necessary assistance,

Thank you.

Yours faithiuliy, ;
PN ,
\ /’rx,fi\‘)& i \'

Dr. Adelaide M, Ansah D . '
Head, Department of Research, Education wnd Administration
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Appendix D: Ethical Clearance
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