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Appendix C: Introductory Letter 

UNIV~RSITY OF GHANA 
DEPART~ENT OF RESEARCH, EDUCATION 
AND ADMINISTRATJON 
SCHOOL pf N~!~_IN_G ________ _ 

SO);;"{F.l 
Ref. No.: " """"" 

The Commander 
:3 7 MiJi.ta.ry llQspi tal 
ACCfil 

Dear S irjlvl~tda.J;1. 

INTRODUCrORY LETTER 

No~:emb,,'r 30, 1018 

I wnte 1.(1 introdli({~ 10 ybLl :vhritlr\\ Ijc00141 Emegha, .tvlSc, Ye;lf lsluden( of the $.:ho(,I of Nlll'sing 

and Milhvifery. Uni\'\)r~i,: \11'01.",\nu., Legnn 
! 

As part pf \h ~ MSc. pr~gnlll!mC' she iscooducting II res.earch on "Lcadc.rsbip Behaviours of 
NlfrseMaullg..-rs as Perceivl'd hy I\' uf'ses in the 37 ;Vlilitary Hospit:tl, Accr~r>. 

\ 
I would be grat(' fu! if Y(l<1 CQuld ~"nd I;' otl'Ct· her the n~ccssary aSSis lal1 co;:, , 

Thank YOU 

1.' (lUIS faithfullYI 
,.- I 

~~~~. 
Dr. Adelaide M, Atlsnb 
nead, Department of Educlltion aud Administration 
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Appendix D: Ethical Clearance 

Inslilulional J{ni"" Board 

;7 \1!lllar, H",,[,llul 

'\Jeghclli B'lfl3Cf;s 

\CCIlC\ 

1101. II_1ft' 169(167 

j-.nlad irhnlllhpspi./-grn(li lu 10! 

I-IIII( AI Cll:..,\\-l,\MT 

37\1H-IRB 11"/275/2111 X 

On ~"llr'Jarlll;:lI-: ~Ol\:j 1\"1<-- -;;,. ~\ldi1.l1'\ !IU:C;PiLd (_-:;7~-Hr) InstltutlUH __ d Rl:\l":'\" [i'Jan: !IRf'l dl ~l 

Bl)ftrd t'vtccltng r(',,'l('-\\ed dJl\J ~lprri.n cJ yCl<.H pr\_liu\.'uJ 

TIl'LI:.: OF PROTOCOL Ln,ucrship fkh)l\lOn oJ [\,uNe '\tanagers it, I'ncClHd hy 
Nur,l"s in 37 \tHilury Ilospital'l.nrn 

PRINCIPAL I'VESTIGATOR: Emcghu Ij(;00l3 \tiriam 

Pk'-il5-l' notl'" th~-H d final ft"\'1f"\\ t"tpnp J1HJ'~l h;.: :'.LlhnuIIl_"d 1\..\ lht: HOdrJ at th~- ":'()fllpk'U;JIl (I!'tht 

study 

Pkasl' repl)r1 nit jCfh)U-'; ~ldvCfSC cn:nb rl'iakJ (l: thiS "illJd~ )(-,\ -!\i!-i IRH Wiljll!1 "~~\'l-n II) Jays 

\erhally anci filurk,'1l 114! <in)' In cI'nling 

/' 
L-; 

, / 
DR EDWARD ASl!i\)'\1\1 

(37\IH,IRR Viet" CIo'llrman) 

~ ( I~n" (.el> \1\ i chuai1-.\,:, ,1 p<lll I' 

Commancier , 17 \1 i iiI .. " 11""1'11." 

j7 MILITARY HOSPlfM­
INSTfTUTl()l(A.l REWEW BOARO 

OArf __ "_." ""."_u.,,~." .. ,._" .. "~ 
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Appendix E: Ethical Clearance 

NOGUCHI i\.1Ei'v10RIAL INSTITUTE FOR MEDICAL RESEARCH 

Unl\'f:r '.:.lty uf Ghana. 

flln:" I LlllJ;:.Lh..:llLU}-<":<"':;_l ~h 

"" I l 

f I II H \ I. ( I t \ R\ "0 ( f 

FEDER \L\\ lilt .\Sst R\ '\(T F\\\ O(tnOIK24 

""nIR-IRS (P" "-I5IH-I'I 

tITlE Of I'KO IOCOI 

l'IU'ClP\I "'[SII(,\ I Ol{ 

lORe OnoO'108 

I (;HhT~hlP IH'ha\ior\ uf nup\(' manag':f!- a~ l .. H.:rc'-~ht'd h~ 

nurse, in Ih~.n \lilitHn Ito'pilal .\l-era 

Frn .. ~gha Ijeom. \Iiriam, \ISl' (aod. 

l)lc~1~l' Utlh: dIal ,j j"in.J! le'- j~<"" H'pilrt ir;U,,! hi.: '>uhn!ll:lul ip th,· l-So,lrd ,.Ii (!-h: \.'In.lpk·~j\lI! Ilf thl..: '(ll'.h '~,I(l' 

(e"oC.Jfl"h n"",\["d-" ;I~,-H !"'{' llUdlkJ ,it ;HI\ lml(" dunn~ \J; ;,ftcr :he m)pkIlk~\Lil:,)ri 

.:\ny rn()diftl,ttiun ,Ii tIll" IC't'~ vI; In'lIn'l 'j'l!I'>! h-,,:' "llhmllkd ',,0 lh...: tRH r(,r rl'\ '("\~ mJ ~lPDF1\2I.j 1'111(11 

~ nl pk· tllL'Tl!.!!ll In 

P!tli"-'.-: n:p{~n ilI1 "l·n\IU', dd\ L'! ... < ,-'\ ,;.:JII '. \,'l:llcil 11,1 ILl'. '.;,rlld\' II,'\' \1.! \J R ·ll-<. H \\'1·' 1111 ,,-'\,:11 \LIV,-, \ ,,'rb,I]! \ JnJ 

tourtt:(:Il Ja\..; HI t\,;lIll1~' 

\lrs l'lui' I);ld/ I \: 

1"II\IR IKH, t hain 
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