










































































































































































































































































































































































































































































































































































































Church resources (e.g. Money, Property etc) [ 1] [2] [3] [4] [5] 8. Oral and Written Expression 
, 

I [2] [1] [3] [4] [5] 
9. Co-operation: a) Willingness to work together 

[1] [2] [3] [4] [5] with or support others 
b) Relationship with Presbytery 

i 

10. Conduct (i.e. Friendly, Too reserved, Indifferent) 

I 
(underline the one suitable) 

11. Effective visitation to assemblies in the year [I I [21 [3] [41 [5] 
12. How well he manages his family [1] [2] [3] [4] [5] 
13. Health (i.e. Emotional Stability, Physical condition 

appearance. Doctors report (if any) environmental [1] [2] [3] [4] [5] 
14. Care of Church property [1] [2] [3] [4] [5] 
15. Alertness to problem solving (i.e. Ability to 

! anticipate problem situation) [1] [2] [3] [4] [5] 
16 Leadership Ability (Le. promptness of action, 

decision, application of good shepherding [1] [2] [3] [4] [5] 
17. Personal Spiritual Development. [1] [2] [3] [4] [5] 
18. OVER-ALL RATING [1] [2] [3] [4] [5] 

STATISTICS 
I 

STATE NUMBER OF: On assumption of Duty , Year of Assessment 

Membership Date ............................. 20 •....•.•.••.••• 

AssemblieslDistricts 

Converts (Baptised) 

Officers (Ordained) 
I 

Children Dedicated 

Church Building(s) (in-

progress/completed) 

Mission Houses (in-

progress/completed) 
: 

Tithes 

Missionary Offering 

I 
I 
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ACTIVITIES: Number of Retreats, Conventions, Rallies, etc. 

held: ................................... . 

19. SPIRITUALIMORAL LIFE (Your candid assessment - use additional paper if 

necessary) 

20. NATURAL 

GIFTING: ............................. . ....... . ...... . .. . ........... ............. . .......... . ... . . . ... . 

21 SPIRITUAL 

GIFTING:, .......... . .................. .. ............ . ........... . ... .. . ... .... .. ...... . .. . .. . .. .... .. 

22. POTENTIAL FOR FURTHER DEVELOPMENT (State further observations and areas 

where development/training required - use additional paper if1J.ecessary) 

23. Comment on frequency of presence at or absence withlwi1hout permission from duty 

station (use additional paper ifnecessary) 

24. Retirement due to: (a) Age 

(b) Health 

25. Termination due to Health, Inefficiency, Misconduct, etc. i 

Head's 

N . Signature: ..... .. .............................. . ... . arne ............. .. . .... . .... . . . ........ . ... · .. ··· · ··· 

..... Date: .. . ........... .......... . ..... . .... ····· · .. · .. · ·· .. · · · ·· .. 

26. The Minister 

I have read this report and agree with the views expressed above 

Minister's Signature: .................... ... ..... · · ·· .. · .. · · ·· .. · .. · .. · .. 

Date: . . ... .. . .. . ...... ·· · ··· .. ·· ·· .. ···· .. · .. · .. 
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HEAD'S RECOMMENDATION AFrER INTERVIEW WITH MINISTER 

Strictly Confidential: (Not to be shown or communicated to Minister) 

Would you recommend him for: 

CHANGE OF STATUS [Yes] [No] 

TO: 1) Full Overseer 2) Pastor 3) Area Head 4) Missionary 5) Etc. 

I NAME OF HEAD OF REGION/AREA: . ... ... .......... .. . . . .. .. ........ . . 

STATUS: . ... ... ..... . 

SIGNATURE: . . . . . ... . .... .. ....... .. ........ .. .. . .. . .. ...... ..... .. . 

DATE: .......... ............... . 

(Official Stamp) 

FOR OFFICE USE 

2) 

1) Further Training (Recommended/Not Recommended) . 

2) 

Higher Calling [ Yes] [ No 

Present Grade: .. .. ......................................... ·· .. ···································· 

Recommended Grade: .......... ...... ............... . ...... ········· .. ··· ······· ·· ·· ·· · .. ······· 

With Effect From: ................ ......... · ... · .· ··············· ·· .... , ........................... . 

Approved/Not Approved By: ........................... ············ 

Date ................... ······· ········ ···· ······ .. 

CHAIRMAN/EXECUTIVE COUNCIL 
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APPENDIX III 
i 

EVALUATION FORM FOR PASTORS OF GRACE COMMUNITY 

CHURCHES 

(Model Evaluation Form Designed by Dela Quampab) 

Name of Pastor: 

Branch Name: 

Rank of Pastor: (tick) Senior Pastor Associate Pastor : Probationer 

For how long have you known him or her? .................. .... .............................................. .. ...... .... . 
I 

Position of respondent: (tick) a. Elder b. Deacon c. Deaconess 

d. Member 

Date: ......................... .......... .... ... .... ... . ......... . 

Section A - Ministry 

1. Ability to communicate effectively A B C D 

2. Relevance and usefulness of sermons A B C D 

3. Level of moral content in sermons A B C D 

4. Well-informed and challenging preaching A B C D 

5. Initiative (programs and projects) A B C D 

6. Effective administration A B C D 

7. Ability to meet deadlines A B C D 

8. Creativity and resourcefulness A B C D 

9. Judicious use of Church resources A B C D 

10. Practising what one preaches A B C D 
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I 

Section B - Relationships 

1. Confidentiality 
A B C D 

2. Consensus building 
A B C D 

3. Respect for other people 
A B C D 

4. Respect for authority 
A B C D 

5. Showing appreciation 
A B C D 

6. Willingness to forgive A B C D 

7. Willingness to apologise A B C C 

8. Showing care and concern about others A B C D 

9. Demonstration ofteam spirit A B C D 

10. Respect for human rights A B C D 

Section C - Character 

1. Control of anger A B C D 

2. Humility A B C D 

3. Tolerance A B C D 

4. Willingness to accept responsibility A B C D 

5. Honesty A B C D 

6. Modesty A B C D 

7. Demonstration of sound judgment A B C D 

8. Decorum in dealing with the opposite sex A B C D 

9. Purity of speech A B C D 

10. Generosity A B C D 
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Other Observations: 

i. What exceptional leadership gift(s) does he or she possess? 

.................................................................................................................................... 

.................................................................................................................. ..... .. ........... 

. . .. . . .. . . .... . .... . ........ . ... .. .. . . . . .. .. .. .. . . . ... . . .. . . " ...................... ~ .............................................. . 

......................................... .................... .......................................................... ............. 

...................................................................................................... .............. ............... 

ii. What do you think are his or her character strengths? 

.......... .......... .......... ......... ... .......... .. ···· ·· ···t······ ····· ···· ··· ······· ········· 
, , 

..... . ................. . ........... ... . .. ............. . ... • • •• • ••• • 1' • ••• •••••••• ••• •••• ••• •• • • • ••• • ••••• • • 

............................ .............. .... ... .. .. ................. .... .. ...... ........ .. ............. ... .... ... ... ... ........... 

...... ................. .... ................. .. ... ... ..... .... ... ... ..... ...... .... .. ..... .. ..... .......... ..... ..... ....................... .. 

iii. What are some of his or her weaknesses? 

..... ... ....... .. .. . ... . .. . .. ... ... . ... ... ... . .... ... .. . ... ................ .. .. .. .. .. .. .... ........... .. 

iv. Have you benefited from his or her ministry? Yes No 

v. If you stated "yes" or "no" for item IV. Give reasons for your 

answer .. .... ............... · · ········· ··· ··· ·· · ··· ···· ... ........ . ..... .. ................ . ...... . . 

......... .. .. ... ...... ........ .. ... .... ........... ......... .. ... .. ... .. ..... .... ... ....... .......... .......................... 
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.................................................................................................................................... 

.................................................................................................................................... 

................................................................................................................................... 
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APPENDIX IV 

Model Ministerial Code of Ethics of Grace Community Churches 

By Dela Quampah 

I. Preamble 

Having responded positively to God's call to a ministry that transforms sinners into saints, I 

acknowledge that the core issue of Christianity is character development. I also recognise that 

the greatest asset of a Christian leader is his testimony. Therefore, guided by this declaration 

of Jesus, "But seek fIrst his kingdom and his righteousness ... 1' (Matt 6:33), I will prioritise 

moral uprightness above all other concerns in life and ministry. I will strive to develop a 

personal value system that is based on scriptural principles, guided by love and inspired by 

the Holy Spirit. I will also search Church history and society for lessons from moral 

exemplars. However, being conscious of the complexity of contemporary moral issues, I will 

study ethics, in order to make informed and responsible choices that approximate to high 

Christian moral standards in every decision-making process. 

II. Philosophy of Ministry 

I declare my foundational principle in ministry as: being called by God to serve the best 

interest of His people from His perspective. 

ill. Duty to God 

1. I acknowledge the Holy Spirit as my resource base and recognise my absolute 

dependence on Him for character development, vision, ability and the enablement 
I 

needed for success in ministry. 

2. I will endeavour throughout my life and ministry to keep a vibrant personal relation 

with God through devotional activity such as prayer, meditation, fasting, intensive 

Bible study, reading of inspired Christian literature, fellowship with other believers 
I 

and listening to other preachers. 
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3. I will confess all known s·· l·u d . . 
illS ill my i e an endeavour to aVOid any acts of Wilful 

I 

disobedience that will grieve the Holy Spirit and obstruct my smooth communication 

with God. 

IV. Personal 

1. I will maintain a healthy body by avoiding psy~hotropic substances such as 
! 

alcohol, cigarettes and hard drugs. I will also cultivate a heaithy eating habit, get 

adequate exercise, as well as optimum rest. I will submit to regular comprehensive 

medical examinations, take medical prescriptions appropriately and respond 

positively to medical advice. 

I 
2. I will study to be abreast with the religious thoughts of the day, and keep pace 

with the challenges of contemporary socio-cultural, political, economic, scientific 

and technological issues. 

3. I will maintain a high standard of integrity by endeavouring, constantly, to be pure 

in thought, transparent in motive and truthful in speech. I will do my best to keep 

my word and honour every promise I make. 

4. I will place service above money, personal gain and recognition. I will never 

manipulate or coerce anyone for financial or material benefits. 

5. I will avoid gambling and any shady financial transaction that could tarnish my 

testimony and ministry. 

6. I will strive to live within my means, avoid impulsive buying and resist the 

tendency to accumulate huge unmanageable debts . 
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V. Ministry 

1. I will seek to serve rather than to be served, and place the welfare of the Church 

above my own personal interest. I 

2. I will avoid insinuations and exaggeration in my sermons, and acknowledge the 

sources of my information in honesty. 

3. I will promote character development and moral transformation in my congregants 

by giving the deserved attention to the concepts of holiness, righteousness and 

sanctification, both in my conduct and communicati~n. . 

4. I will protect the integrity of my local Church and denomination, and avoid 

making unguarded statements about its institutional structure. 

5. I will use authority responsibly and try to overcomd the attitudes of power abuse, 

obsession with titles, and a penchant for status symbols. 

6. I will appreciate my colleagues in ministry and desist from making disparaging 

remarks about other Christian leaders. 

7. I will respect the rights of other people and avoid discrimination against, women, 

children, and the vulnerable. 

8. I will respect people of other tribes, religions and political affiliation, and be 

careful not to demonstrate tribalism, fanaticism, partisan politics or any such 

divisive attitudes. 

9. I will resist any form of destructive superstition thli-t is quick to brand people as 

witches and wizards; and also avoid the indiscriminate branding of objects and 

locations as demonic. 

10. I will regard information received during counsellinr as sacred and never disclose 

it, unless to prevent harm to another person or requested by a law court. 
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VI. Relationships 

1. I will love, honour and give my spouse the deserved attention, and be careful not 

to expose him or her to public ridicule. 

2. I will care for and protect every member of my h9usehold, and discipline them 

with a loving touch. 

7. I will treat the opposite sex with courtesy and decorum and avoid any form of 

promiscuous behaviour. 

8. I will cultivate the values of humility, patience, tol~rance and appreciation which 
! 

tend to promote healthy relationships. 

9. I will endeavour to resolve conflicts and maintain a healthy group atmosphere 

both at home and in ministry. 

10. I will express special interest in the welfare of the weak and vulnerable, and do 
! 

my best to help alleviate their suffering. 
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APPENDIX V 

QUESTIONAIRE 

ON THE ETIllCAL DIMENSION OF PENTECOSTAL/CHARISMATICCHURCH 

LEADERSHIP IN GHANA 

Dela Quampah is examining reports on the conduct of Pentecostal/Charismatic leaders in 

Ghana and would be grateful if you could spare some time, to respond to the following 

questions. It is envisaged that your opinion on these issues would be useful in shaping 

people's thinking concerning such Church leaders. You are kindly requested to express your 

candid opinion on each question. Since this work is for . academic purposes strict 

confidentiality is assured. 
I , 

A. Personal information on the one responding 

1. Sex: 

2. Age (Tick the appropriate box below): 

75 

3. Level of Education: Junior High School Senior High School 

Tertiary Other ...... . ... . .... . . 

4. Religion: Christian Islam African Traditional 

Others: .. .. .... . ......... . ..... . ..... ... ... .. .. . ...... ..... . .. . .. . .. . .. 

5. 
. . ? 

If Christian, please provide denommatlOn. Roman Catholic 
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, 
f 

I 
I 
I 

~ 

I 
I 
r 
i 
~ 

I 
t , 
; 

Methodist Presbyterian Pentecostal Charismatic 

Baptist Other .................................... .. ...... .... .. .... 

Name of Church 
••••••••••••••••••••••••••••••••••••••••••• j ••••••••••• ••••• ••• • ••••• ••••• 

B. Knowledge about Minister 

6. Please name the Pentecostal/Charismatic minister you want to assess. 

................... ... .. ... ...................... .. .......... ............. ... .......... .... .... 

7. (a) What is the name of his or her Church? ................ . ........ ....... ........................ 

i 
......................... . .... ....... ...... .................... .................. . ............ . (b) 

Where is it located ................................................... ................. 

8. How did you get to know him or her? 

a) Personal contact ........... .. . .............................. .. ...... . ..... . ..... .... .. 

b) In the media ........................................... .! ......................... ..... . 

c) Other .............................................. . .......................... ....... .. 

9. For how long have you known him or her? ...................................................... .. 

C. Assessment 

I. Ministry 

10. Has his or her preaching been beneficial to you in any way? 

Yes 

No 

Fl 
b 

a. If yes? 

i. 

11. 

Has he or she helped change your behaviour for the better? 

Has his or her preaching helped improve your relationship with 

others? 
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iii. Has his or her preaching inspired you to do something 
constructive? 

11. Does he or she preach a lot about demons and witchcraft? 

Yes 

No 

Fl 
l=J 

12. Has he or she ever accused anyone of witchcraft? 

Yes 

No 

Fl 
l=J 

13. What do you personally feel about witchcraft accusations? .............................. .. 

II. Relationships 

14. Does he or she respect other people? 

15. 

Yes 

No 

F1 
l::J 

Does he or she receive people and communicate well with them? 

D F1 
l::J 
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16. 

17. 

Does he or she handle confidential information with care? 

Yes 

No 

Fl 
l::J 

Does he or she relate to the opposite sex with decency? 

Yes 

No 

Fl 
l::J 

18. Do you think his or her leadership style is democratic? (Does he or she seek the 
views of others?) I 

Yes Fl 
l::J 

No 

19. Does the minister you know appreciate material gifts from Church members? 

Yes 

No 

Fl 
l::J 

ITI. Attitude to Money and Possessions 

20. Do you think he or she has expensive habits in terms of dress code, vehicles and 

accommodation? 
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Yes 

No 

Fl 
l=J 

21. You may please explain your answer in question 20 .............................. . 

............................................................................................. 

............................................................... i· .. · .. ···· .. · .. · .. ···· .. ····· 
, , 

22. Does he or she manipulate Church members for money or property for personal 
use? i 

23. 

Yes F1 
l::J 

No 

Does he or she use fundraising methods that you thirk 'are unacceptable? 

Yes 

No 

If yes, 

F1 
l::J 

kindly describe some of the methods. 

.................................................................................................. 

.......... .. ................. .. .................................................................... 

I ............ ......................................................................... 
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f 
! 

I 
l 
\ 

I 
I 
t 
I 

D. General Information on PentecostaVCharismatic Ch~rches 

24. 

25. 

26. 

27. 

Do you know of a Pentecostal/Charismatic minister who practices tribalism? 

Yes 

No 

Fl 
l::J 

i 

Do you know of any Pentecostal/Charismatic minister ~ho was involved in sexual 
immorality? 
Yes F1 

l::J 

Do you know any Pentecostal/Charismatic minister who has embezzled Church 
funds or cheated someone out of money or property? i 

Yes F1 
l::J 

No 

Have you ever received a prophetic word from a Pen,tecostal/Charismatic 

. . t ? If yes what kind of message? . ............................ . mrnls er. .. .. ... ........ , 

.. ... .... . .. .... ... ......... ......... ... ..... ........ .......... ........ ............... ............ 

..... .. ... ... ... .................. ... .......... .. .............. [ ............ .. ................... . 

......... .. .. ..... ... ..... .............. ........ .............. .......................... 

28. Do you find the message meaningful? ............................................................ .. 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ~ ... ~ .................... .... .. . 
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29. 

...................... .. .. .. .... ..... .. ............ ........ .. .. ... ..... ... ..... ...... ....... ..... 

............. . ... ... ......... ... .... .......... .... .. ...... ... ... .. ....... ...... .. ... ...... . 

Do you know about anyone who has been misled by a prophet? 

Yes 

No 

Fl 
t:J 

30. Do you agree with the suggestion that women should be ordained as 
PentecostaVCharismatic ministers? I 

Yes Fl 
t:J 

No 

31. Please give reasons for your answer as in question 3('), . . . .. .. .. .. .. . . .. .. ... ....... ..... . 

.. ... .... . ... ...... ...... ... ....... ..... .... ..... .... .......... l ..... ... , ... ..... ... .. ... ... .. .. ... . 

32. Do you consider any particular PentecostaVCharismatic minister a good example 
to society? I 

Yes I:: I 
No 

If yes, please provide his/her name . .. . . .. . . . ..... . .. .... . . ...... . ... .. . . ................ . 

311 



\ 

t 

[ 

33. What are your general comments on Pentecostal/Charismatic ministers? 

................................................................................................. 

................................................................................................. 

••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• j •••••••••••••••••••••••• 

................................................................................................... 

........ .................... .... ......................... .. ........... .... ......... .. .. ............ 

........................................................... ........ ................................. 

Thanks a lot for your time. 
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