

























































































































































































































































































































































































































































































More than 4 years.
What 1is the total membership of the group?
How many of the membership are females?
What portion of your membership has joined other
group (s)before?
All.
Majority.
Minority.
None.

How many people joined the group over the past year?

How many people left the group over the past year?

What benefits do you get from the group? (List them.)

How long do you stay together as a group in the course
the year?

Less than 3 months.

Between 3 and 6 months.

Between 6 and 9 months.

Between 9 and 12 months. ;

What are the major crops you cultivate as a group?

Which of the following activities do you do together as
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a group?

___ Land preparation.

Sowing or planting.
Weeding. !
Harvesting.

Others (Specify)

13. Do you have leaders? Yes . No .If 'No', go to Q. 16.
14. If '"Yes', fill the table below;

Total Number of Leaders Number of Female Leaders

15. Apart from activities with the group, what other

activities does the extension éfficer engage in with the

leaders?
16. Do you have a central meeting place?

Yes . No . (If ‘No’', go to Q.18).
17. If ‘Yes’, fill the table below;

No. of members living in the vicinity of the
central meeting place

Longest distance a member covers to the central
meeting place

18. What is the distance between the residencies of any two

members who live farthest apart?
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19.

20.

21.

22.

23.

24.

How often do you meet on your‘own as a group?

____ Once in 1 week. ____ Once in 2 weeks.

____ Once in 3 weeks. ____ Once in 1 month.

____Once in 2 months. __,_ Once in 3 months.
Once in 6 months. _j_ Others (Specify)

What is the average number 'of members who attend

meetings? i S

How many of these people are females?

INTERNAL GROUP DYNAMICS.

How are your leaders chosen?

____ Appointed by the extension officer.
Appointed by the NGO working with us.
Members vote to elect them.

The out-going leaders elect them.
We don't know.

Others (Specify)

you

How often are your leaders changed?
Every;
1 year. 2 years. 3 years. 4 years .

Others (Specify)

What do you expect of your leaders?
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25.

26.

27,

28.

29.

How do you get yourselves informed of group activities anc

meetings?

EXTENSION OPERATIONAL PROCESS.

How often do you meet with the extension officer?

Once in 1 week. Once in 2 weeks.
Once in 3 weeks. Once in 1 month.
Once in 2 months. Others (Specify)

How does the extension officer arrange his/her meetings witl
your group?

___ Fixes date at last meeting.

According to his/her visit schedule.

Sends message 1 week before the meeting.

Sends message 2 weeks before the meeting.

Calls us on arrival at the meeting place.

Others (Specify)

During which period of the day do you usually meet with the
extension officer?

____ Morning. ____ Afternoon. ____ Evening.

How long do your meetings with .the extension officer last?
Less than 1 hour. 1 hour. ____ 1 hour 30 minutes

2 hours. More than 2 hours. Don't know
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30. How does the extension officer communicate his/her ideas t

you?
E : EFFECT OF EXTENSION.
31. Has extension been of help to &our group?
?es. . No.
32. If 'Yes', in what aspects of your group life have yo

received help from extension?

33. If 'No', in what ways have extension activities worke

against the improvement in the performance of your group?

34. What should be done to make extension effective and helpfu

to your group? R
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35.
36.

37.

Name of Group:

'‘BACKGROUND INFORMATION.

Sub-District:

Operational area:
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. CNA
APPENDIX 3 /0{""‘
: {8
Questionnaire: Sampled Farmers e,

( Tick or write the appropriate answer(s) )

: ORIGIN OF FARMERS' GROUPS

Are you one of the founding members of your group?

Yes . No

If 'Yes', what role did you play in the formation of

the group?

If 'No', how did you become a member?

Introduced to the group by a relative.

Introduced to the group by a friend.

Introduced to the group by the extension officer.
Introduced to the group by the agent of an NGO.
Out of my personal conviction and action.

Others( Specify )

Why did you join the group? ( Check the three most
appropriate )

| Members of the group are respected in the society.
My friend was a member.

It could satisfy the interest of its members.

I just joined it.
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I wanted to receive credit.
The extension officer/NGO agent asked me to join it.
I needed help from others.

Others ( Specify )

5, Who qualifies to be a member of the group?
B : CHARACTERISTICS OF FARMERS' GROUPS
6. How long have you been a member of this group?
Less than 1 year. 1. year. 2 years
3 years. 4 years. More than 4 years.
7. Comment on the issues raised in the table provided.
QUALITIES ALL MAJORITY * | MINORITY NONE

Membefship of
other groups

Other occupations

Ownership of
individual
farm(s)

8 Does the group have a common farm(s) for its members?

Yes ; No

C = INTERNAL GROUP DYNAMICS
Question 9 - 25 , Tick one of the let}ers A, B, C,D

E which represents the response you find most appropriate to the
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statement made.

10.

11.

12.

13.

14.

15.

RESPONSES
A - Definitely true.
B - Mostly true.

C - To an equal degree both true and false.

D - Mostly false.

E - Definitely false.

The group has a well understood but unwritten rules
concerning
member conduct.

A. B. C. D. E.

Members fear to express their real opinions.

A. B. C. D. E.

The only way a member may leave the group is to be expelle

A. B. C. . D. E.

No explanation need be given by a member wishing to be abs
from the group.

A. B. € D. E.

An individual membership can be dropped should he/she fail
live up to the standards of the group.
A. B. c. D, E.

Members of the group work under close supervision.

A. B. C. D. E.

Only certain kinds of ideas may be expressed freely
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16.

17

18.

19.

20.

21.

22

23.

24.

25.

within the group.

A. ‘ B. c. D. E.

A member may leave the group by resigning at any time he

wishes.

A. B. C. D. E.

A request made by a member to leave the group may be refusec

A, B. c. D. E.

A member has to think twice before speaking in the group's
meeting.

A. B. C. D. E.

Member are occasionally forced to resign.

A. B. c. D. E.

The members of the group are subject to strict discipline.

A, B. C. D. E.

The group is rapidly increasing in size.

A. B. C. ' D. E.

Members are constantly leaving the group.

A. B. C. D. E.

There is a large turn over of members within the group.

A. B. C. D. E.

Members are constantly dropping out of the group but new
members replace them.

____ A ____B. &, D ____E.
During the entire time of the group's existence no member h

left.
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____ A ___ B. G D. E.

26. Comment on the issues raised about yLdr group in the table
below.
QUALITIES ALWAYS | NOT AT SOMETIMES | DON'T
ALL KNOW
Independence

Support from outside

Affiliation to other
groups

Equal consideration
of opinions of all
members

Equal enjoyment of
group privileges

Question 27 - 39 .Tick one of the letters A, B, C,
D and E which represents the response you find most appropriate
to the statement made.

RESPONSES

A - Definitely true.

B

Mostly true.

C - To an equal degree both true and false.

'D - Mostly false.

E - Definitely false.

20 Each member's personal life is known to other members of
the group.
A. B'. C. D. E.
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28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

Members of the group lend each other money.

A. B C. D. E.

A member has the chance to get to know all other members

of the group.

A. B. C. D. E.

Members are not in close enough contact to develop likes
and dislikes for one another.

A. B. (&8 D. E.

Members of the group do small favours for one another.

A, B. C. D. E.

_All members know each other very well.

B B. C. D. E.

Each member of the group knows all the other members by
their names.

A. B. C. D. E.

Members are in daily contact either outside or within
the group.

A. B. e D. E.

Members of the group are personal friends.

A. B. C. D. E.

Certain members discuss personal affairs among
themselves.

A. B. C. D. E.

Members of the group know the family background of other

nembers.
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A. B. C. D. E.

38. Members address each other by their first names.
A. ____B. e, ____p. __E.
39. gThe group is made up of individuals who do not know each
other well.
A, B. . _____D. ____E.
40. Provide the information on your group as in the table
below.
QUALITIES ‘ VERY MUCH LITTLE VERY NO

MUCH ‘ LITTLE

Disrespect of some

members by others

Team work

Tension among members

Interference of
tension with group
work

Respect of members by
outsiders

Members feel honoured

41.

42.

How can one become a member of the group?

What are the group's expectations of its members?
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Question 43 - 52. Tick one of the letters A, B, C, D
and E which repreéents the response you find most appropriate to
the statement made.

RESPONSES |

A - Definitely true.

B

Mostly true.

C - To an equal degree both true and false.

D - Mostly false.
E - Definitely false.
43. There is a high degree of participation on the part of
members.
A _____ B. . - _____D. E.
44. If a member of the group is not productive he is not

encouraged to remain.

A. B. C. D. E.

45. Work of the group is left to those who are considered
most capable.

A. B. C. D. E.

46. Members are interested in the group but not all of them

want to work.

A ____B. - €. ____D. B,
a7, The group has a reputation for getting much done.
A _____ B. __c _____ D. _____E.
48, Each member of the group is in one or more active
committees.
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49.

50.

51.

52.

53.

54.

55.

A, B. C. D

The work of the group is well divided among members.

A. B. C. D.

Every member of the group does not have a job to do.

A. B. C. D.

The work of the group is frequently interrupted by
having nothing to do.

A. B. Ce. D.

There are long periods during which the group does
nothing.
A, _____ B. _____c. _____ D. o
Are group goals clear to members?
Very clear.
Somewhat clear.

Not clear.

Don't know.

Is it possible for the group to change some of its

'decisions under changing circumstances?

Yes. . No.

How do members communicate their ideas to the group?

E.

E.

E.

E.
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56.

B

58.

59.

60.

EXTENSION OPERATIONAL PROCESS.

Mention five ( 5 ) of the things taught by the extension

officer during his/her initial meetings with you

Do the times you meet the extension officer convenient
to the group?

Convenient.

Somewhat convenient.

Not convenient.

How does the group find the duration of your meetings
with the extension officer.

Too long.

Alriéht.
______ Others.

What issues do your discussions with the extension

officer cover ( List ).

What does the extension officer do about the problems
you present to him.

Encourages us to forget about them.
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61.

62.

63.

64.

Discusses with us to find_solutions to them.
Shows no concern about them.
Tries to suggest solutions to them.

Others ( Specify )

Who decides on what lessons tofbe taught during your

meetings with the extension officer?

EFFECT OF EXTENSION.
What lessons have you learnt from the extension officer
which in your opinion have helped the improvement of

your group?

What characteristics of the extension officer do you

think have enhanced the group's interaction with him?

What characteristics of the extension officer do you

think do not facilitate the development of the group?
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65. What effects has your interaction with extension had on

your farming activities?

F : BACKGROUND INFORMATION.
66. Name of respondent (Optional)
67. Sex : Male. . Female.
68. Age.
69. Marital Status : Single . Married _____
Separated . Divorced
Widow . Widower
70. Level of Education :
Primary o
Middle .
Secondary o
Technical I
University _
Nil
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APPENDIX 4

Questionnaire : Extension Supervisors.

( Tick or write the appropriate answer(s) ).

OVERVIEW.

What are the objectives of your organisation ?

At what target(s) do you direct your activities ?

Why do you choose those targets(Q. 2) 2

What activities do you engage in to realise your

objectives(Q. 1) ?

What is the predominant exten$ion teaching method
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10.

adopted by your organisation ?-

How are your activities supervised ?

Do you work with farmers' groups ?

Yes . No

If "No', why don't you work with farmers' groups ?

If 'Yes', what distinctions cah ;;ou make between the

farmers’ groups you work with ?

What have been your experiences as an organisation

in working with farmers' groups ?

160



11.

12.

13,

14.

15.

18.
19.

21.

.Position

Has any of your farmers' groups failed before ?

Yes . No . (If 'No', go to Q. 14)

If “Yes' what factors contributed to the failure ?

[

|
i

Have you ever had successful farmers' groups ?

Yes . No . (If '"No' go to Q.17)

If “Yes', what factors contributed to the success ?

What aspects of your organisation's operational life
do you think should be improved to make it work more

effectively and efficiently with farmers' groups ?

BACKGROUND INFORMATION.

Name of Organisation:

Name of Respondent
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21.
22.

23.

24.

25.

Rank : , i
Sex : Male 5 Female
Marital Status : Single Married Separated

Divorced Widow Widower

Academic Qualifications Attained (indicating areas of

specialisation).

How long have you worked with your organisation ?
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