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fDIFOIIAL 

A NATION'S PROGRESS 

GHANA'S search for progress and dignity has been difficult 
and agonising. It has been the story of men who are aware 
of the enormity of their problems, but whose impatience 
is such that the solution to the problems becomes increas.­
ingly blurred and elusive. Thus the whole nation has become 
imprisoned in the constant experimentation with numerous 
devices. each of which is thought to be the key to solve 
these many problems. 

Various mechanisms have been adopted before in this 
regard - these include devaluation of the currency, import 
licen:::es, exchange control measures, price regulation of 
essential commodities. selective repatriation of immigr~nts, 
and now the projected control and promotion of indigenous 
business enterprises. While the short and long.term effects 
of these measures may be easily predictable, there is no 
doubt that the result of some of these measures may be 
rather dubious. 

The Observer believes that, while most Ghanaians are 
aware of the pljght of the nation, very few are rcaUy 
prepared to do something about the situation. The first lesson 

. in nation. building, we believe, is that the people whose nation 
it is should be concerned with the issues of development, 
and must be prepared to participate in the process. Aid 
programmes. and hordes of foreign experts, might presum. 
ably temporarily alleviate the nation's problems; but the 
permanent solution would have to emanate from the etrorts 

·of the natIonals themselves. 

Certainly Ghana cannot talk of lack of education in the 
rudiments of citizenship. But what Ghana can now 'boallt' 
of, and for which the nation has become a laughing stocl 
to visJtors. is the hypocrisy of a large mass of the people. 
This h)pocris) has percolated through the entire spectrum 
of the nation and is alienating many people from the ideal 
values of the society. 

Hypocris} turns to be a partner. if not a breeder, of 
cynicism. Values of a nation come In ~ questioned. A.nd 
various queries turn II) be raised: 1:'0 Ihose who exhort 
hard work set examples by their Own style of work? Do 
the various apostles of morality actually show that thl!v 
themselves practise what they preach? While we want alb';" 
people to b~ courteous. are ..... e ourselves cour!rous to 
others? 

One pattern (If our nal10nal life which invokes much 
qnicism. and whirh cr~tes credibility gaps among various 
sections of o~r commUnll). IS the conspicuous consumption 
of our elne t nder the Nkrumah regime one of tbe common 









, 
22 May 1970 THE LEGON OBSERVER 

, , 

T£MATEX: 
the emulsion paint that makes your hom. come 
alive. Mad. to last In hot climates and available la 
• nng. of exciting coloul'L 

, 

• 

GHANAKOT£: 
the supergloss enam .. paint that's easy to kttp 
clean and protects woodwork. Avallabilin I range 
of dazzling colours. 

B££SHAM C£M£NT PAINT: 
prot.cts Jour hom. In III wtlthOrs. Speclilly 
Ndo to glvl Idd.d strength Ind I. known for Its 
durtbDlty qUlIiH... • 

Available from leading hardware 
star •• or direct from the factory. 

PAINT DIVISION GHANA INDUSTRIAL HOLDING CORPORATION 
BOX 144. TEMA • PHONE 2828_ 
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••• 
but Lufthansa wouldn't I 

This happy situation comes about by 
our Mickey Mouse Service. 

In chIld terms this means a Mickey 
Mouse girl to play with. In our terms 
It means a chIld-lover - mums each 
one of them. 

We love the httle darlmgs. Even 
when they empty mum's handbag. 
paint lipstick on the seat and strip 
down to theIr napples. 

Also we spend more on games and 
toys than any other airline. This helps 
t':) keep the httle ones out of your ear. 
Mum's car too 

Very httle ones use very bIg nappies 
So we lay them both out on a special 
nappy table to be found in one of our 
toilets . Which makes mum feel at 
home when there aro no Mickey 
Mouses about 

As we i.ud. we love loving the 
tutle ones, and what you love doing 
you do awfully weI!. 

Of course I Only the little ones may 
play with MIckey Mouses 

Lufthansa 

1...-_____ -------------=~-.J 
n-J , naT 
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constitute the lumpenproletariat of American 
society. This fact does not derive merely from 
their status as a minority group. There are 
other minority groups in the American society 
which bave fared much better - the Jews. 
Irisb, etc. No doubt. the skin and background of 
these latter minority groups made a difference; 
but there is also no question that they bad an ethic 
which helped them to surmount their initial 
constraints better than the black people. 

The blacks on the African mainland are not 
Igoing to fare any better with these attributes of 

fellowship. How can we, as a people. 

"a modern African civilisation" by "basing 

[oursellv.,," on conviviality, good talk, exchange 

jests, music-making etc.? To my mind these 

are, at bottom, indices of idleness. 

lack. of social discipline and achievement. 

l'orientati'c ,n,. Modernisation. even through the 

of "tropical technology" - whatever that 

Im,:ans--needs changes in such attitudes. There is 

aspect of underdevelopment that has been 

as attitudinal underdevelopment 
Africans certainly suffer from it. What is 

Ineeded is a ~et of attitudes that will foster rapid 

and social development in order to 
the ordinary man to have his fair share 

the produce of the land. Hopefully, this can 

attained within the context of humanism. But 

also means that certain difficult options have 
be made by the leadership. and endured by aU 

~e people. There is a heavy price all socictJes 
lave to pay in order to develop. 

An "ideology" which begins to contain such 

~I!I'''li'''l! as Mr. Oburoni MUDtu assigned to it 
bis essay may perbaps be beller described by 

other than ideology. What concrete 
implications can be engendered by an 

based on "African Personality" as con-
by Oburoni Muntu, eYeD assuming as 

proved the unjqueness of this Personality of Mi­

l! it engenders but little poUcy impUca­

Ofts. we might assert that it is not true ideology, 
merely an idcoloay conceived as mere sym. 

to be used es .... tiaIly Co< politically 

/Ie.inlb.. mel. sud! u soliduity-building and 

STATE FISHING 

CORPORA nON 

Staff Appointment 

SENIOR ADMINISTRATIVE 

ASSISTANT 

Applications are invited from 
suitably qualified Ghanaians for the 
post of Senior Administrative Assis­
tanl. 

Qualifications: -A good degree 
or equivalent from a recognised Uni­
versity plus a minimum of 2 years 
experience in general administration 
and public relations work. 

OR a good general education up to 
School Certificate standard and must 
be a trained journalist with not less 
than 5 years experience in the field 
of journalism. 

He must be conversant with the 
organisation and publication of 
periodicals and have a good know­
ledge of press relations work 

Dillies : -The successful candidate 
shan assist the Personnel! Adminis­
trative Manager in general adminis­
trative duties and be responsible for 
public relation matters of Ihe Corpo­
ration. 

Salary: - NC1860 x 100-
NC2760. Point of entry will depend 
on qualification and experience. 

Applications with copies of certi­
ficates and testimonials should be 
addressed to the Managing Director, 
State Fishing Corporation, P.O. Bo, 
211, Tema. and 10 reach him not 
later than 29th May, 1970 

MANAGING DIRECTOR. 

, 
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BOEING FAN JET LUXURY SERVICE TO 

AND ALL OF EAST AFRICA 
Finest In-flight Service' Duly-free shopping on board 

INFORMATION and RESERVATIONS 

111 Cocoa House, P. O. Boa 3600. Tel. 11356. Accn. 

CARGO SPACE ON EVERY FLlGHr 

AI"Rr.I"NES 
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Starting in business or Industry? 
Already established and expanding? 

awaits 
you at 

Barclays 
Bank 

, . 

MR. EMMANUEL N. NORTEY Is Ih~ Manager of the Kimberley Avenue bflnch of Barclays Bank,ln Accra. In Ih. 
course 0{1I;$ caTH' with Barclays, extending over (/(leen years, he has worked in many capacities 

.nd In nIne different btanches oflhe bank. Mr. Nortey has three timet been to the United Kingdom on training 
Coursts and holds tilt! 'nstltute of Bankers Associate Diploma which he gained In '963 with distinctfon In 

the uw Relating to Banlflng. He w.rs {ormetly Manager of Knutsford AI'enull', Accra, branch, 
Wh,n M,. Nortey tn/comu customers Into his office they can be sur. that they will gel the soundest blnklng advice, 

IHcbd by his wide experience, ilnd al/ the url/ic.s that s..rclays can offer. 

'Whether your business is large or small, the comprehensive facilities ot Barclay. are at 
your diaposal. With its progressive outlook ... its wide 

experience of banking in Ghana ... its connectiona with the City ot .london 
and the w'&ole world ... ita network of more than 60 branches throughout Ghana, Barelaya 

can aeeiat you in 80 many ways. And always in the spirit ot help1\U. service. 
fJURJU!:N'r ACCOUNTS, DEPOSIT ACCOUNTS, BATINGS ACCOUNTS, STANDING ORDElIB, l'OR&IGN 
D.:OllANGE. BlLL8 AND DOOUMENTARY OREDIT8, KONEY 'l'RA.N8FERS, TRA. VELLERs' OB 'QUES. 

auBIN1:8S ADVICE, STA.TU8 REPORTS, INVESTJaNT ADVIOB, INSt1&A.NOE A...B.R..A.l'fOBM rra. ,. ~ 

LAYS BANK I At the of Ghana's tra • 
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moment's hesitation. 
I doubt whether any of you even begin to 

realise what a danger South Africa presents to 
the continent. We are accustomed to forming 
our views about apartheid mainly in terms of our 
sense of solidarity with feUow-Africans under its 
heel. but we do Dot reaUy think of it as affecting 
us in any other way; we suppose that we can get 
on with our own affairs in our own way, merely 
boycotting the South African regime. But to think 
like this is to live in an utter fool's paradise. 
A successful industrial system such as one can 
see staring one in the face in Johannesburg is 
bouod to expand. economicaUy or politically or 
both, wherever there is a vaccum adjoining it­
and the whole of the rest of the continent is 
such a vaccum. in comparative economic terms. 
This is Dot just a premonition : the process is 
already starting. 

That evening. aU these thoughts running through 
my head, I saw that one of the European wait­
resses in the dinning-room, a pert, sDub-nosed 
girl. was talking to the African head~waiter, 
smiling up at bim in a sHghtJy Oirtatious fashion, 
and I thought, "Wen, there is stiJl some human 
communication left bere", But when she came 
to ask for my order I knew from ber accent tbat 
sbe was French, and thus as much a stranger 
to this appalling country as I was. Maybe she 
too had wished to break the speU a little. 

It is GrOWing, Growing ... 
In the morning the European clerks at the air 

terminal had difficulty in mUltiplying 21 by 30 
wben tbey wanted to work out my excess baggage 
charge. I reflected that if enough of the Europeans 
were as stupid as these men and as incompetent 
as the hostesses. there might be some hope yet 
for Africa. But in the aircraft. looking back over 
the great pall of smoke pouring from the factory 
chimneys right aaoss the Witwatersrand, and 
thinking that this repiesented probably no more 
than a quarter of all South Africa's industrial 
might, I knew again that we were aU in the most 
terrible danger. 

Kwame, you must be aware that industrial 
civilization is far and away the most powerful 
and potentially destructive of all man's achieve­
ments. As we found in Europe three or four 
decades ago, an industriaJ society which takes a 
malignant form can unleasb in a few shon years 
all that destructive power. Six million were brutal­
ly done to death then. and perhaps six times 
six million others died or were aippled for life 
before Nazi Germany was destroyed. Of course, 
in global terms South Africa is quite a puny 
iDdustrial power; but it is growiog. and growing 
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CENTRE FOR CIVIC ':." 

OR invited rrom suitablY q1I8Ii­
ror !be rollowina pool» ill tile 
Education :-

A. REGIONAl. ORGANISEIl (Wen ,', SectioD) 
rer Upper Regioo. . 

~:- Candidat .. must have:-
(a) A good educational background up to 

School Certificate or Teder's Certificate 
'A' or its equi ...... t plus .t leut five (5) 
yean' post quolificatioo experience in 
organisatiOD work, preferably at Regioua1 
or Natioual kveI. 

(b) Should be or. pI .. unt disposition, havc 
initiative, drm:, integrity and high seD" 
or rCIpOnsibility. 

(e) Have ability to interest Urban IS weU IS 
Rural communities in their civic rights 
and responsibilities. 

(d) Have good knowledge or Frarra and at 
. leut one other dialect spoken in !be 
Region. 

Ap:_ Not more tbln 4S years. 

Slh'7:- Range 48, Sl-NIZI,668 NIZI,9S6; 
N!Z2,04O-N!Z2,388.· 

DliUes:- To be concerned with all levels of orga­
nisation in the RegioD, Urban and Rural, 
and with all kinds or audiences and 
groups. 

(a) To be in constant touch with all Sections 
of the Community in the Region and to 
liaise with the Chiers and people in rural 
and urban areas, for the formation of 
discussion groups, i.e. Civic Clubs, 

(b) To be responsible ror arranging speakers 
for Seminars, Courses, Lectures and for 
inviting people to serve aD the panel of 
speakers for ~the Region. 

&. DISTRICT ORGANISERS (For all RegiODs) 

.... :- Candidates must:-
(a) Have a good general educational back-

Jl'ouod preferably up to School Certificate 
or Teachers Certificate lA' or ita equi­
valent plus three (3) years' post quali­
fication practical experience in orpni­
sational work, preferably at District level. 

(b) Have good knowledge or at least two 
dialects spoken in the RegiOD to which 
be will be pooled. 

AS' :- Not more tbln «l yeara 
D P1n:- Will be res~nsible ror orpnisiDs !be 

Centre's activities in the District. Thai 
iDdude arrangements ror meetinp, sym­
posia, lectures, debates, crouP c»­
couiODS, and !be givins or I.lks reIotld to 
!he Civic Education propamme-

NOTE:- A 
AND 
DIAIJ!CT 

WHICH 
TENDS TO 
TIAL 

8d7'» == 

-

_ .. CAndid., I , m l:,. 
(a) Hove 1 zoocr S ,,1 

&fOund, at J st up to 
Leoving Certi&cate 
eouotiaS or 
in a Go.ern- It or ... i-ill 
sation. 

Ate:- Not more than 40 yean. 
"-Ivy:- Range 24, ~NfZ660 NfI!l56; 

NjZ792-N!Z936_ 
Dello.:- Will be responsible ror A:~:~~ 

Vote Ledgers. Bank_ 
paymcots iD Regiooal (I!Ik II 

D. RFSEARCH OFnCU 
_:- CandidolCl mUII:-

(a) Be Graduates in !he SocioI "'!cill' rr­
have a post-sradUlte 
the Social Sci.DC " 

(b) Have knowledze in OM « 
naian langu.F'. t' 

(e) Have experience ill Rei reb. 

(a) 

(b) 

I. Research into the matel '. 
by tbe Centre ror !be edumdolr 
people; 

2. Writina pampblets OD IrII 
results; 

3. 

4. 
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English paper of the General Certificate 
of Education or must have passed the 
Qualifying English Examination con· 
ducted by the West African Examina­
tions Council; and must be able to type 
at the rate of 50 words a minute for 
JO minutes, take shorthand at the rate 
of 100 words a minute for 5 minutes and 
possess a certificate issued by the Prin­
cipal, Government Secretarial School 
to that effect. 

b) must have intiative, integrity and a 
high sense of responsibility. 

:- General secretarial duties of a high grade, 
taking minutes at Board Meetings, pre­
paring minutes and memoranda for 
the Executive Director and General 
Administrator as required, and keeping 
confidential reports and such related 
matters that may be assigned from time 
to time. 

Not more than 35 years. 

Range 40, 45, SO-NlZl,236--NlZI,428 
-NlZI ,488-NlZ I, 74O-NlZ2, 124. 

GRADE I 
lca~io",:- Applicants must:-

have passed at the Ordinary Level in the 
•• • -- ..... r nr the General Certificate 

. -~~-i the 

d~ ....... _ . 

minutes, take shorthana al ...... __ 
100 words a minute for 5 minutes and 
possess a certificate issued by the Prin­
cipal. Government Secretarial School 
to that effect. 
must have initiative, integrity and high 
sense of responsibility. 

General secretarial work, taking minutes 
at meetings, typing confidential minutes 
and reports, and per fa r m anee of 
other related duties. 
Not more than 30 years. 

Range 28, 33, 35, 4O-NlZ756--NlZ900; 
NlZ936--NlZ I ,092 ;-NlZ I ,OO8-NlZl, 188; 
NlZl ,236--NlZI ,428. 

OmCER 
(For Regional Offices and Headquarters) 

Candidates must have:-

A good educational background pre­
ferably up to School Certificate or its 
cquivalent~ a pass in G.C.E. 'A' level will 
be an advantage. 

Must have initiative. integrity and high 
sense of responsibility. Clerical/Exec:u. 
dve OfIiccr for at least S years. 

General administrative and executive 
duties includinl the supervision of junior 
st.ft', 

Age:· Not more than 35 years. 

Salary:- Range 24, 29-NlZ660--NlZ756: 
NlZ792-NlZ936. 

I. TYPIST GRADE I 
(For Regional Offices and Headquarters) 

Qualifications:- . . . 
Candidates must have held this pOSItion 
for a period not less tban 2 years with 
Government or reputable Commercial 
or Industrial Organisation. Must be 
able to type at the rate of 40 wor~s per 
minute and must possess the Certlfi~te 
issued by the Government Secretarial 
School to that effect. 

Duties:- The successful candidate will be required 
to attend to all typing and secretarial 
duties in the Regional Office(s), 

Age:- Not more than 28 years. 

Salary: Range 15, 2()...NlZ462-NlZ54O; NlZ564 
- NlZ660 

J. CLERICAL OmCER 
(For Regional Offices and Headquarters) 

Qualifications: Candidates must have:-
(a) A good educational background pre~e­

rably up to School Certificate or Its 
equivalent. 

(b) Must have initiative, integrity and high 
sense of responsibility . 

Duties: General clerical and administrative du-

"., " .. ~ rs. 

ft.. ..._ 

Qualifications: Candidates !)IIV .... _. 

(a) have Middle School Leaving Certificate 
or School Certificate 

(b) have had at least (5) five years 
Store-keeping experience either in the 
Civil Service or a Corporation. 

Duties: Receiving and issuing of stores, purcba­
Sing and payment of bills. Keeping store 
records e.g. Ledgers, Stores Issue Vou­
chers, Invoices, Stores Receipt Vouchers. 
Tally Cards etc. 

Age: Not more than 40 years. 
Salary: Range 45, SO-NlZl,488-NlZl,74O; 

NlZl,812-NjZ2,124. 

METHOD OF APPLICATION: 
Applications (five copies) giving a brief curri~ 

culum vitae with copies-NOT ORIGINAlS-of 
certificates and testimonials and names and addre­
sses of three referees should be addressed to the 
Executi"'e Director, Centre for Civic Education, 
P.O. Bo," M.l03, Accra, not later than 27th May, 
1970. Civil Sen/ants, employees of statu lOry Boards 
and Corporations should apply through their 
Heads of Departments. Applicants under bond 
are ineligible. 

NOTE: Those for B,C,H,I & J must indicate in 
which Regions or District Offices tbey 
wish to work. 
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form • DaIioDaJ CCOIIomy. 
lilt clevelopilll countries wilh PB' 

actiWi UEE' caDDot be described as na· 
""en tbough aU the progres­

are coataiDed. in one natioo·state. The 
., the national market or the national ceo-

ill a very important ractor in economic: deve-

that the need to develop a national 
is ecceptcd. tben one role of education 

be to equip the growing generation with new 
aDd • new outlook. Much is made 

.... conservation of the peasant. but I think 
il a danger of overplaying 'his aspect of 

_.t psychology. A poor peasant can iII·afford 
lake risks, but if care is taken to ensure tbat 

methods and techniques produce positive 
!be pcasant will accept them and put them 

practice. People can and do change. if given 
riJbt incentives. and a programme of job 

must be matched by the generation of 
jobs. 

Utilitarian Aspects 
This attitude to the development (('lIe of educa­

emphasizes the utilitarian aspecls and. in 
economic circumstances of Africa today. this 
_. bad thing. We have to improve the pro­

of capital and consumer goods and our 
llarialwelfare depends upon how well we do this. 

cannot help being utilitarian in our outlook. 
we can only exchange goods and services that 

economic value, and this is precisely what 
transfonnation of subsistence economics to 

economies means. This is not to say that 
MSthclic, moral. cultural and religious values 

education are to be neglected. Some people 
the view that practical vocational training is 

of any cultural value. Of this, I am not 
but I am sure of the fact that Africa's 

will be served by men whose minds 
pup the laws of nature and whose hands 
refashion its raw materials to minister to 

ends. 
iI important tbat education should be viewed 
continuous. lifo-long process, embracing the 
.. weU IS the-.!ult popuJation. A psycholo· 
Jqa11e must be created to male it Df'CCSsary 

ror all members of the commuDity 
clplte ill the deYclopmcnt effort. I am oot 

that .... old customs and traditions 
abandoued or swept away; but there is 

need for • reappraisal of the codes 

"'::~ha" OOIIditioned and still 
AI mUlt be done 

_ which is uni-
But th .... is IlOOII 

for a spirit of independence and self·m;,_ and 
• willinsn ... to take risks. A syotem wbicb abel· 
len all indiscriminately can only parantec equality 
in poverty. 

It is necessary to question our present arrange­
ments for the allocation of resources. On what age­
crouP should limited resources be spent? It migbt 
be argued that concentration on vocational and 
OD.the-job training for adults might yield more 
immediate economic returns than investment 
in primary schools. Some authorities have sUI­
ICStcd postponing the compulsory entry of child· 
rcn into the first grade to about the agc of 8 or 9 
so that at the terminal stage of primary school 
IS or 16-school-leavers would be sufficiently 
mature to utilize their pre-vocational training in 
productive work. Indeed, the present systems 
which concentrate on spreading primary education 
are partly responsible for the wholesale unemploy­
ment among school-Ieavers. 

The psychological damage which this does is 
not fully appreciated. Children today do not 
speak of 'passing' the Standard 7 examination or 
of having 'obtained the secondary school-leaving 
Certificate.' Rather. they say they have 'failed the 
Common Entrance' or failed to secure admission 
to the UrHversity,' 8y this process we are in fact 
rearing a nation of failures, since only a minority 
of primary school-Ieavers enter secondary schools 
and a tinier minority still gain admission to the 
University. For economic and psychological rea­
sons, we have to think in terms of investment in 
an educational complex. 

A Matter of Emphasis 
Is there such a thing as rural education? The 

only reasonable answer to this question is that it 
is a matter of emphasis.- Educational services pro­
vided in rural areas should be comprehensive in 
scope, comprising programmes from primary 
school levels to participation in communal activi­
tie5; such as women's institutes, farmers' c1abs 
and e"tension work.. It should also provide oppor­
tunities for attending rurally located high-level 
institutions engaged in teaching and research in 
specific rural problems. This implies that careful 
BUcnlion '" ill be paid to curricula and syllabulCs . 
Nowhere in tbe current educational systems in 
developing countries is there as much attention 
paid to food production, farm management. mar­
keiinl and cooperati .... science and its application. 
mechanical skills. etc, as is done in more pros­
pc.ous and industriaUy advanced countries. Too 
ma insistence cannot be placed on the nced for 
tbI l!andards of tadUns and !camillI in rural 
AI pt to be .. aood u those which obtain in the 
It I ..... jnetitutioaL 
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• 

PIONEER TOBACCO COMPANY LTD . 

• reqUlre an 

ACCOUNTANT 
to join their Management Staff 

Applications are invited from Ghanaians under the age of 

32 who have passed the final examination of the Institute 

of Cost and Works Accountants or the Associatio\1 of Cer­

tified and Corporale Accountants, and who have had 2-3 

years experience in a Commercial or Industrial concern. 

Preference will be given to those who have held a Manage­

ment position and can show a record of leadership and 

initiative. 

Write, giving full particulars of age, education and expe­

rience to, 

Personnel Manager, 

Pioneer Tobacco Company Ltd., 

P.O. Box 521l, 

Accra. 

Applications from Ghanaians resident in the United 

Kingdom will be welcome. 

< PTe) A MEMBER OF THE B.A.T. GROUP e 
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11te New Ot Jar 

Ill-The letter written by OwuJU Yaw in the L •• 
l fa' (V/IO) under the above caption is provoca­
~e CllOUab to require a rejoinder. Owusu Vaw qucs. 
JnJ the lovemment', senJe of responsibihty for the 
clfare of Ghanaians because. it has dismissed over SOO 
orkers, leavina their families to suffer. 

I wonder if Owusu Vaw wanted the lovemment to 
lain tbese workers, wbom it no longer wished to 
rk with. That is, to him. the economic well-being 
the whole nation should be sacrificed for the 

e6t of only a handful of workers and their families. 

at the New Order tells us is that everybody should 
Iize bis responsibilities to the whole nation and help 
uplift the Iivina standards of the people through 

work. 

In the event of the failure of the nation, people such 
Qwusu Yaw would be the first to orcanise lectures and 

us "wbat wcnt wron, in Ghana" and blame every­
g on the Busia administration. 
. T.e. Samuel Akwaboah ..... 

Should Nkramah be Pardooed1 

-Mr. Kofi Dake's letter on Nkrumah's role in 
ory (L.O. VI8) must have given Gbanaians some 

I'll to think about. The letter was factual and thought 
voking. 

mmediately after the coup. everything which bore 
name of Nbumah was liven a new name: Statues 

Nkrumah were demolished and their pieces given 
workers-on as souvenin_ All this was proper immc­
tely after the coup, and ... e were all too happy reo 
ing oYer our newly won freedom_ 

r. Dake suuests that "at least a cursory remark 
ut wbat little role he (Nkrumah) played", be made 
radio broadcasts on the 6th March and I suppose 
the 1st of July too? t shall, howC\o"er, go a little fur­
r in demanding somethinl more. 

'e could at least take the huae NCIOO,OOO ransom 
his head. The Busia lovemment has shown that it 
be objective and realistic - .:as shown by the 10-

ent', stand on South Africa. Another show of il5 
ectivlty would be to recolnise the place of Nkmmab 
Ghana's history and pardon him. 
~"'Dwt!IIltb Han E. G. AIID·Applab 

-Tbe point at issue in this case is a fundamental 
'tutionlll question that calls for very Knous debate. 
it is indc:cd a pity that the arauments have ta.,ed 

to around personalities than around the conJ. 
. QR. What the SuPretN Court was required to do. 
i' ls CIIIpmtiend by the Constitution to do, wa! , 
live us an interpretation of Section 9( I) of the 

Transitional Provisions of the Constitution. Thil it bu 
done, and then related it to Sallah', position. 

Is it being SUUested that our Supreme Court has deli­
berately misinterpreted the Constitution just to ... tiliy 
the wbirm of a judge? if this was so, then God help 
Ghana! 

Out Constitutional lawyers must urgently debate the 
issue and tell us whether the Constitution hal been 
correctly or wrongly interpreted so that the public can 
judge the judles: that is true democracy at ... ork. The 
government's reaction to the court'. decision is ""hat one 
would naturally expect under the circumstances, but 
should we allow it to cloud our perspective on th. 
Constitution and the Law? 
P.O. Bos 1840 Owu .. Vaw 
A..,. 

Cedi Rhodes aad Rbodcria 

SIR-Mr. C. C. K. Dzakpasu's piece under the title, 
"Orilins of the Rhodesian Crisis", (L.O.V/9) calls for 
a dire<:t reply. Being an African myself, J consider that 
article as about the greatest insult I bave had to endure. 
in a long lime, from someone who is apparently an 
African (by name) . 

In his analysis of the origin of the Rhodesian Crisis, 
Mr. Dzakpasu might only be presenting what be consi­
ders to be unalloyed facts. But one cannot fail to 
see. halfway through his article. that he is trying to 
present a case for domination of white over black in 
Rhodesia. In going over the role of Cecil Rhodes and 
the early settlen, he gives it a rilhteous image which 
is most objectiona.ble. He calls Cecil Rhodes an empire 
builder, which is to Sly he was a coloniser and an im· 
perialist. So, any suggestion of philanthropy is hopelessly 
out of place. Those settlers who followed Rhodes and 
"helped in tapping this immense wealth in minerals" 
did not come for the love of Lobengula. Their "treaties 
of trade and protection" turned out to be treaties for 
theft and subjugation. ThCK are also facts' 

It is my belief that if Cecil Rhodes wu half as bonest 
115 Mr. Dukpasu implies, there would be no Rhodesian 
crisis today. 

Mr. Oukpasu must be very satisfied with the wonder­
ful .:array of facts and opinions he bas presented. But I 
wonder how many Africans shall be impressed by his 
presentation! 
A ..... fte Minta 

SIR-I read Mr. Ozakpasu's article on Rhodesia 
(L.O. V /9) with much dismay. His call ror a reali.tic 
appraisal. based on distorted history, clearly portray, 
his ignorance of what the slruule is aU about. And 
it is betrayal or faith to insist that Rhodesia is here 
to stay. Whose .ide is he on? He not ani), tried to 
confuse the public. but he abo waged a psychological 
warfare on behalf of Africa's detractors. 

He can be assured that the concern is not over the 
.encalogy of the rape or Matebeleland. or wbere tbe 
rapists belonl_ At issue bere Is the dilnity of man. 
and the attempt is to make Africa a home for AfricanJ, 
not an asylum fOf' tile deranled. 
• 'A. fUrther blurance ror Mr. Ozakpuu. wbich .ould 

,et' hi; mm4 at -.e. i. that there is no effort to deny 





12 May (970 tHE LEGON OBSERVER 

UNIVERSITY OF GHANA 
REGISTRAR'S OFFICE 

Admission to 
Postgrad uate 

Master's Degree and 
Diploma Courses: 1970 

Persons who wish to be considered for admission to a Master's Degree or Post­
graduate Diploma course in the Univenity of Ghana in October. 1970 are invited to 
write for application forms which should be completed and returned not later than 
30th June, 1970. 

Courses in the foUowing subjects are available: 
I M.A. (may be taken in any of the foDowing subjects) : 

African Archaeology 
African Studies 
Englisb Language 
EngUsh Literature 
Geograpby 
History 
Linguistics 
Sociology 
Theology 

2. M.sC. (ECONOMICS) 
3. M.SC. (may be taken in any of the foDowing subjects) 

Botany 
Chemistry 
Geology 
l'hysics 
Statistics 
Zoology 

4 M.SC. (AGRICULTURE) (may be taken 10 any of the foDowing .ub-
jects with special reference to tropical conditions): 

Agricultural Economics 
Agricultural Engineering 
Animal Science 
Crop Science 
Soil Science. 

S POST·GRADUATE DIPWMA (may be taken 10 any at the foUowing 
Applied Statistics 
Licentiate in Theology 
Social Administration 
Sociology 
Limnology, Oceanography and Fisheries Biology. 

A candidate seeking admission to any of the above courses must have obtained 
a good first degree in an appropriate field of study in an approved University and must 
have satisfied any additional qualifications required for admission to the course in t~e 
subject of his choice. . I 

Admission to the course leading to a particular degree or diploma will depelld on 
tho availability. of. teaching and other facilities for the candidate', special field of study 

The durabon of the MA. and M.Sc (FconoIDlCS) Degree. courses is two yean. 
The M.Sc. ~ec ~urse 1ft ~e Facukll.i of ~eo.ce and Agnculture may be of one 
CIt two years duration dependmg on the qualiflC3bons of the candidate. 

l A post-graduate Drploma. coone is normally of onc year's duration. 

Lett .... for application forms, should be addressed to tho S.nior Assistant IlL. 
sisITar (AaJdmlic), Univmlry of Ghana, P.O. 80x 25, ugon. 
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Expert Service Is Our Business! 

you want to save for the future happiness of your family 
o Into viable bUSiness by forming pattnersh,p as these three dynamic 
forward-looking people have Just deCided to do 7 

be your plans. remember that the BEST place for you IS your OWN 

GHANA COMMERCIAL BANK 
bank that covers all borders and serves all sectors of 

INDUSTRY, TRADE and COMMERCE 
aim In all ItS operations IS to provide a service in depth, second to none. 

field of international banking. 

GHANA COMMERCIAL BANK 
bUSiness In association With the world 's most seasoned bankers, 

the Bank that takes expert care of all your finanCial transactions 

31 

all types of banking services and facilities 
offers you useful adVice on Economic Development Projects and Investment 

h ItS newly-established DEVELOPMENT FINANCING UNIT. 

IIHO OHIO, 1.0'00' OfFICE 
C\lrnCr f.1 HI1!h Street ,Ind Thprpc R. ~'ll. fl9 Chcap'ldc, 
P 0 So, I \4. At.:~ra lundon E. C ~ . England 

____ T~~.~h(lnC b4~14~7._ bJ5~4_ fI',\2!.) .llld ___ Tdeph ne OI':~48 ::!J ...... nd._ -I. _ _ 




