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In Dr. Abbey's article in our last iSlUe 
(LO. V/4), for "NCSO.OOO" on p.6, left 
column. read 

, 

EDlrlRlAL 

THE GREAT PURGE 

Flv~ lR1I'fDIlm and sixty eight public servants, of varying 
status positions. have had their appointments revoked by 
tAe IOvernment. Actually, this dramatic exercise is in line 
wita a provision in the country's Constitution which 
deals witlt the appointment and dismissal of public .crvants. 

Altltoup t.1tlfe is DO official list yet, people affected 
are believed to Tan!e over a wide spectrum-from heads 
of departments and of corporations. to (it is said) 

m"'C!'lel'! 
Any Darrow interpretation of the motives of the 

&oventDlent would be really a blunder. Apparently one 
caaaot state positinly that the officers have been retrenched 
because of party affiliation-some of the officers affected 
by tao order are alle,ed to be card·carrying members of 
Ute rulin, Pro&"ess Party. It is reassuring to Dote that the 
day! of crude political victimization of public servants are 
about over. 

TIte efficiency of a public servant. like his producti­
vity. is. however. DOt very easy to measure. There are 
many complicatin! imperatives in bureaucratic structures 
which are not easily appreciated by outsiders: thus. civil 
servants tend otten to suffer through public ignorance of 
the difficult conditions in which they work. But certainly 
there has been an urgent need to restructure the public 
services. in order to make fuller use of the resources of 
the rising generation. One understands the type of status 
anxiety which this need has generated. especially among 
the older segments of the public service personnel. 

However. in line with the need for new ideas. it ' Is 
incumbent on the part of the government to create the 
atmosphere whereby no group or groups of people would 
regard themselves as indispensable, especially if there is 
evidence of deliberate non-eo-operation" or obstructionist 
tactics in the operation of governmental machinery. 

Honesty is another vexed dimension. especially in a 
community where people would want to have supporting 
evidence to back any such charges of dishonesty. If any of 
tbe public servants had been found to be dishonest. one 
hopes that such members bad been informed to this 
effect, with specifications which are more detailed than a 
mere statement informing them that their services arc no 
longer required. 

Efficiency. honesty. hard work, loyalty-these are 
very lofty ideals upon which to build a healthy. responsl. 
ble public service; and the nation has a right to expect 
these of its servants-irrespective of the ieCtors of public 
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rule .. y be .. xed by aIJowiDg ref ...... ce 
~kI 10 be builO.cd occ: .. ioDaDy. 

The 1M we, "WI that 37 out of 80 rapooding 
acbooIs and 30 out of 56 reporting 

COIJr.gM IICt aside special library periods 
a week OIl the timetable. During sucb periods 

.. '" "tcwJ ... ts .00t UDd ... the supervision of 
foam mesters. fotm misbesses or the libra· 

.... t. wbiIe some read on their own. OIIIy 
obo .. cd that the Iibrariaos or 

supervison use some parts of the periods 10 
bow to use libraries aod 10 care for 

But .inoe very few stud ... ts mow much 
the boots on their subjects or bow 10 
laformatioa for themselves. guidance is 

during the b"brary period. It is very 
thaI filSt year stud ... ts should be 

the use of library material. 

I .... Ace 01 

.In most IICbooIs the b"brary is opec during 
hours. hul become 01 a lack of super· 
stsfI they are closed aft... school hours. 

few • """Is. ho........ opec until 'nighl 
poriocI. Wh .... b"braries have no clats. 

Cd'" ~1GI1Iy are obliged to use I ... her 
or prefects. they are opeoed for only 

few hours during and after school bours. 
for bOllowing and rctuming beats. In 

.. hooIo and co\lo g s. slud ... ts have very 
ICC HI 10 library facOIties. Th. number 01 

they 4: od in th. b"brary accord. 
10 !be flee ti"", they are aBowod during 

boon; IIId .iDoe aD !be buildings are 
up after school boun. stud ... ts CODDOt 

the b"braries. Tbose critics of boarding 
~ooIs who come from countries with good 

libraries mighl mot. a DOte of this point. 
slop",,'" IrduriD& Gh,_j,., OIl the DO: c sity 
lUi"" our inatilUlions into day ochMls. 

. Tbe .. come for dnstk changw in the 
IIId povil.", of b"braries for our 

.iaa:ttitdtW .... A. • tint step the 
Uhnry Bnud sbooJcI be 81i1i"'" more 

tto"'Y for employing MaR and for 
the DUm_ of cbMrm's libraries in 

the .esions. Tho aim sbooJcI be to han a 
library ill ",a, _ IIId YiIlagc ",be .. 

iI • • hoot. The Minjstry ,leonid let "ide 
01. the nw'K)' II it OIl dancm for tile 

01 IInrico for II1II 1/111 ..... who Ioaft 
, rei I ... befOie dIM.,. b=c"w u 

I A" Uatildle I 'e., ·h ..... 
..... <*l oAlq 1*" I Wi pi 

'.. I) .. rd sbcadd be hell" ~ 10 
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employ more staff to organise scboollibrarics. and 
10 assisl in training clerks for the routine work ill 
the libraries. 

The Ministry of Educatioa should also em­
ploy librarians in all the regions to ICC • that 
boots are available for schools and colleges. A 
special vote should be set aside for libraries in 
all cducational institutions. and elemaItary 
councs in librariaosbip should be llartcd in 
=lain training coUeges. Graduate teacben 
wbo are inlelcsted in b"brary .. ott sbouJd be 
giv... study leave to qUllify as librariaos; and 
all Board. of Governors. as far as po .. ible, 
should iuclnde librarians. Old stud ... ts sbouJd 
endow b"brary funds in all the resions. 

For the 1970's .. e musl emph .. ise univer.l 
culture. whicb is transmitted throush books. .. 
thaI we can have a generation which wiD por. 
tray Gbanl·. culture ill the way in wbicb th. 
Ancienl Gr..... pot b ayell theirs IIIIougb boots. 
the plaslic and graphic arts. and gymnastics. 
Th. Ministry of Education could then emlnce 
the Greek conception of Mousite and {)thiN ... 

like. i.e. culturel Above aD. individual (jhona. 

iaos should contribute to a fund for 
.... bljsbillS b'braries ill aD puts of. Ghl"", Tho 
firsl lown to do so bas b, .. aDd il 
is hoped that citizens of Gh"no wbo han good 
cbMr ... •• boots to spare will help ill this ..t ... -
ture to mike readms: a DeCC!l.ry put of our 
educali"" . 

Observer ~ ofeboolc 
....·do I VIPs .. AfIka 

THE RANGE in variety among the reollODS ",hich 
being world figures visiting 10 Africa tbe.e days 
is amply illustrated by the variety of the involv· 
ed Very Importanl Penons tb< .... elv ... The con· 
trasts in motivatioll and the speculative polen • 
tia1itieo SUSiPled by Ibe coil. of tbrcc sucb "­
as U Than!, MarshaD Tifo and U.s. Secretary 
of State RLg " ell ... a fa...m.ting st"dy. ill the 
conte:lt of Africa'" 1m_led po1iticaI coaditioll 
combined with its cb"IenPI ecoaomic ptoba. 
bilitiea. And if to th .... illdividuab ]00II add the 
Pope aDd his (earlier) entourage. laps" .. ' trade 
mjssions. UId the DeY« NliDa 10 .. ' of forop 
apea tI of ODe kjnd or ""OIber. at. visible picture 
bECOmes complete 1bc iDviIible impIiatiolls are 
bowe .. er. quite aDOdIer a.tta'. • 

Every 01lIO of these per"'" and groups repro­
_II a dil"'+ct IIId id ... tillable illterest, wbicb 
to d~ Fa.. M, 3I1d" is DO lbOie 

than to poiat, with apolosiea. to the .......... 
~ 
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BOEING FAN JET LUXURY SERVICE TO 

NAIROBI- ENTEBBE -OAR ES SALAAM 

Fine,tln-flight Service 
Duty-free shopping on board 

INFORMATION nod RESERVATIOM 
III Cocoa Houst, LlMrt,. A Yeoue 
P.O. DOl: 3600, Ar:ua T~1. 1135' 
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