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CHAPTER ONE 

THE RESEARCH PROBLEM 

.:0 GENERAL INTRODUCTION: 

Social geronlologlcal research is repleted with studies on retirement and ifs many social 

and psycholo8JCll implications. Most studies have addressed the relationships between 

retirement and life Sltisfaction (Bell, 1979) Majority of these studies have been 

concerned with f1'I&Ie adjustmc~ to rdimnent siace tradiltonally speaking. retirement has 

been largely a male phenomenon (Erdncr and Guy, 1990) The notion of retirement as a 

male phenomenon rests OD the premise that a man's status and identity is obtained 

through work while a woman' s social position is derivoct primarily through her family 

roIea. (Erdner and Guy, 1990). With the cbang.ing Irtatus of women over the put two 

decades. the issue of mimnent tw become an u"lcreasingly imponanl concern for 

",arklng women This conoem is somehow eucerblled by the ract that female 

retirement experiences have not been extensively researched Of documented and tms is 

more the cue: in developing countries and for that matter. Ghana. This accounts for the 

high reli.ncc on foreign litera1W"e for this study 

Until recent )'CU"I, there has beea very little inquiry into the empirical nature of the 

consequences of reti.rement for women. This issue was virtually ignored for many years 

because or the common assumption that women's prilllaly orientations were to the home 

and family, rathec than work (Secombe and Lee. 1986) Research investigating 

retiremeftt --. bowna', bas traditionally beta ooaducted on white, mldd~ c1us male 



.amples(Szifl()\'acz, 1982) Origine1ly,researcbersonlyincludedwomenlnretirement 

:tudtesinorderlOeuminetbeeft'ectofretiremem 00 marital satisfaction. Aocordingto 

iZUlovacZ (1912), one of the first researchers to examUle women's retirement data in dus 

lfeawunoo-existentpriortoJ975. 

n addressing recirmlent experiences of \00 omen, certam important issues caMot be 

Jverlooked partirularly issues concerning measurement and samphng. It is worth noting 

.hat, many of me "objective" measures of retirement used In research studies ~ poor or 

,i.sed reftections of ~ for women. For instance measuring retirement as the 

::omplete withdraw.1 from labor force activities affects women's r.tes more than men's 

rates becaJ.5e women are more likely to work on pan ume basis (Schulz, 1995) 

Fol1owing this. researchers have found that retirement has different meanings and 

COMOtations KroSI gender, racial and ethnic groups. callin8 for the queitioning of the 

validity of"lJJb;ec:tM: retnment" or tclf-uientificatMxl of retirement Slaws While Hatch 

(1992) found in bis study that a subswnial proporuon of okler \\ omen reponed 

themselves as ~ and did not subsequently view themselves as retired, Ccrutidis 

(1986), suggests that women's employment histories are important determinants of their 

self-defincd status m oldc:r age CoMidi, (1986). found ttw. women are more likely to 

consider thefl\lC:lva .. retirees rather than homemakers when they have been employed 

for longer periods of time,. when they have been employed later in life and when they 

have work«) in full-time rather tha part-time jobs 



~n. most studies cited uJed samples that were predominantly from Western 

:ommunities. Studie$ of oktet African· Americans and Mexicans illustrate severaJ 

mportant points about measures of retirement Persons of c:o&or are more likely to be 

:xciuded from raearch when traditional measures of retirement are used, a feature shared 

\lith white women (Hitch. 1992) One study on the ret:itemcnt experiences of working 

:lass women found no significant differences based on race (perkins. 1993) The most 

mponant findings were that gender and class were significant predictors of financial 

nsecurity. In other words, both black and white working class women often returned to 

... ark foUowing retirement rOt economic ~ons (perkins, 1993) 

MIen considering the relationship between retirement and race, it IS imponant to note 

hat historically, minority women have consistently worked outside the home (Harley. 

1994). Although minority women have been. corrtinuous wAle ~ few scholars have 

nvtftigaled the rdlremenl experlt'nces of black women (Price. 1998) This is no 

~eeption ror women in devetopmg countnes, especially those of Afiica One researcher 

Mho examined a black and white working class sample found that both black and white 

Nomen do not always experience retirement. Due to financial instability, many workins 

::lass women, irrespective of their rw:e remain in the work force ta1ti1 physical disability 

>r demh ends t.hei.r cmploymenc (perkin, 1993) 

o\gaJn. differem pathways to retirement can be uientlfied for men and women WlUle 

radiuonaJ patterns of leaving the work force at or near the age of 65 with the benefits 

from SOCial Security and employer.sponJOred pensions c.&n be seen as one avcl"ll..te, famity 



rcurnstanots or events are potential hIlda to retirement as well (Hatch, 1992) 

ccording to O'Rand. Hemdta and Krech ... (1992). women lie more likely than men to 

ave the workforce when i family member requires care than men 

loreso, retirement dec15ions of married women rely heavily upon their 'Pouse' s labor-

1Cc;e status than do the rdiremeat decisions of men (Szino ... acz 1989, O'Rand et al, 

192). Retirement d~lsions of women are also influenced by the timing of events such 

I widowhood or divorce and lOurces of retirement income for women may be reduced or 

iminated when marriages end. including income from pcoston (Baldwin, 1978). The 

)(m of withdrawins from the labor force folloWing marriage or clUldbearing has been 

MJnd to be more prominent among white middle-..class women than among poor women 

r women of color who palticipate leu in paid labor when their children are younger 

btcb.I992) 

iaving rnerCioned theabovc. rtC&l1besaid thIt, rellrt'ment is a criticaJ transition poi nt 

Ir women The structures required by work. family , friends. and leLsurc are all affected 

,a dLfferent set ofpfCOC(;Upation become prorruncnt There is variation in how the 

roceu of moving into relativdy undefined - and in many cues - the undervalued social 

lie ofbell'18 retired is perc:eived and then: are differences in rellfcment experiences 

'bese difTtrft)Ces do ~ only pertain to sex but aile to soClo-C'Conomic status There is 

:terefore the Weal need 10 Investigate and render a report that perta.ina to these 

xpericnces and the factors that account for them as loki by female rctute5 with diva"1t 

«upationalswus. 



PROBLEM STATEMENT: 

e issue of retirement is of cemraJ imponance in the aging process Oftep times, the 

w is held that orall the sla3a in one' s life. non but retirement has the greatest implct 

Madden: (1968), dq.rture from the worid of work with the implication that the 

lar.tion i. intended fO be pcnmncnt is an event of considerable social and personal 

nificance 

:nerally, rdirtment cn:ItcI IOcia1.. economic and psycholo8ica1 problems for 

lividuals and quite often for boutebokts; it signals a major transition even for those 

10 are able to treIt their newfound free time as an opportunity (ptmeI, 1985) As 

'bding and Glick (1992) have pointed out, retirement most often results in the loss of 

cupationaJ identity that may provide the social substance by which other identities are 

untainedand various lOCiaJ roles are coordIRltcd 

nhermore, for others, &Dticlpatlng such a pe1"iod in their lifes, miremCni becomes such 

hffiallt time to deal With.. because. n virtually always iDvolves loss of'income. For this 

liOn. most retirees are concerned about whether the combination of social security 

nefits. pensions and savill8l will produce adequUcretiremenl income (Giddens, 1993) 

Ie socw and psycboJogi<:al CODsequences of retirem.em differ according to previous job 

periences and most importanlly by sex. It has been noted that retirement for women as 

mpared to men is less problematic, because. work is seen u less important to women 

d that WQmen have usually experienced the role of homemaker (Cumming and Henry, 



) Coatequently. women are expected to be more positive towards retirement and 

k1 have fewe- problems adjusting to it. Available eYldence however illustrates that 

subjective experiences and objective conditions of rellrement differ for men and 

len Women have more oeptive attitudes towards retirement than men and also take 

ertoadapt (Alchley, 1976) 

ihana, lhe issue of retirement for women cannot be overlooked since it has serious 

iCQuencet for them and for the aociety at large To clarify this problem. a number of 

ors are discussed beiow 

•• crusial proportion ofwo_uwbo retire in Gbana - Statistical data reveals the 

trend of retiring women from the years December 1993 to june 1998, as obtained 

ITom the offieea of Social Security and National Insur~ Trust (SSNIT). This is 

iJlUItB1cdmt.hetablebclow 

BI.E, I RETIREMENT TREND FOR FEMALES 

I ~uti""rtiiiAl~':;fiiiii(jf~A,()" -OF~jC 
IltErutfD f"2WAi.f. UTlIf.O 

iJ- - f-w4 ' 407 6.j3 

~ 10,534 657 .0.09 

1-5- ~. 1,049 6.47 0.23 

16 21,775 1,522 6.99 052 

97 26,665 2,000 750 0.57 i 
I 

28.68C 2,202 7.68 0.18 __ J ------_.- -

. indicated In the table above. the 6gure pertaining to retired women i. very low as 

-



!pared to mea For mired women, the numbers range 6um as low as 407 in 199) to 

)igh as 2,202 in ll)<)i! . fhese fisures indicate that in Ghana as in other African 

IItries, women' s high iIIitency rates have bad tremendous oegarive effect Oft their 

[uai sector participation However, there IS every reuDD to believe that. the rate of 

ing women is likely to increase for IlIbsequent years. tbu~ very crucial to Il:trad 

arthcrsanention 

.ife expedaDq • Women do on the average outlive men Women not only have 

~er life expectancies at birth, they also have lower death .... es throughout the life 

e Between. 1965 and 1987,the life expectancy for females increased ftom 49 to 56 

' 5 and 46 to 52 ror males Apin, recem national dau. on maternal mortaJity put the 

mate at 390 per 100,000 lives for 1990 and 250 per 100.000 live births for 1991 

ana S~JticaJ Service. 1995). As. result. as the population ages, the percentage of 

nen within each age category increases Differences in mortalit}' rate and life 

ectancies help to explain wby aging is primarily a social issue affecting women. 

be cbaDgiDg statwl ofwol1lr. ia Gballlla - The dramatic change in women's role in 

tna over the past decade i. clearly apparent when we look at the increase of women in 

labor force. The 1984, population census found women making up 38.6"/. of the 

nomic:ally aclive population in Ghana. nus figure which is considered to be an 

°easecornpared to prevIOus years, is also considered aanunder-estlmate, that. it does 

take cognizanceofa lot ofbome-bucd iDOOme~lCtivities (UNI(OH· 1990) 

~ fact that women are eruerins the labor force in increasing numbers is significant and 



Its to their dramattcaJly cba.nsing starus. Some conditions that have accounted for 

e changes are i) financial needs are a primary motivation for working womeP. Like 

• most women are employed out of economic necessity (Offei - Aboagye 1996), ii) 

pite the fc thIt females are lagging behind in all aspecU of (annal education 

WD. 1995), enrollment of girls in fonnaJ education have increued considerably as 

paredtoprev1oUSyears 

Hltributiou of women (ienerally, women have in every xnx played significant 

I in the development of their families and the society It large They make important 

neial conIributiomfortbeupkeepoftbeirhomes. the up bring and &l.IppOft of their 

:ndents as well as the provision of their perional needs. Despite the fact that most 

'len fall within the lower echekms of management (otrei-AboasYe 199), making for 

!f salaries. lOme if not many have directly or indirectly become heads of households 

ordif18 to Ard.yfio Schandorf (1987), women are imponan( economic acton~ they 

luce income and other resources for themselves. their husbands and children In 

)oft of this, Abodakpi (1987), stales that 'the contribution of women as mothen, 

.es., cooks and providers of food and clothing cannot: be over emphasized, indeed, they 

:he bedrock of their families 

JSiderirl@ the above filccors the well being of women in later life becomes very 

onam In Ghana, women' s increased participation in the labour force has been 

>tantiated but women's reactions to retirement are still poorly undentood. Since older 

ncn who hive been employed. occupy a uRlque status in society. one might consider 



lit'" well tbete individuals have adjusted to retirement and bow they evatultC theu 

general well being. The present study explores the unique experiences of retired women 

In Ghana within the cootext of their health, income. participatJon in social activities, 

family responsibilities. housing and transportation. The study is based on the assumptIOn 

thai KX differences in the relllement trarwoon render retirement adjustment processes 

different for women and men II aims at identifying retirement oon(:hlio05 that are of 

relevance to relired women in Ghana 

1:2 OBJECfIVES: 

Generally, the study aims at obtaining information on the facton affecting life 

satisfaction of female retirees with diverse occupational background Specifically, the 

followmgare soughl: 

Tofilld cw.a how tb£ female retiree evaluates her retirement experiences with resards to 

her .sc1 goal, expecu.tiotu and achievement! after retirinl from the labor (orce 

I To determine how m'lpk)ymenc beckgrounds inf'lueace the life satisfac:tion of the 

retired women 

2 To identify similarities and differences in the retlremeot expcnences of femaJe 

retirccsand the factonthat account for them 

1:3 LIFE SA TlSFACTlON:- A RELEVANT CONCEPT: 

In discussmg the retirement ccperieacesofretirees. such concepts 8$ Life Satisfaction 

and Successful Aging have been found to be very useful. AcconiiDlto Campbell et al 

(1976) •• ratinB ofthc dcg.rce ofsatisfactioa with tife is ~Iy a reflection of a 



~I evaklation of life circumstances_ Paying particular anenrion 10 these ooncepts and 

making use of certain esaential variables that arise serve as a guiding tool in extnctin@ 

and presenting weJl-organized information about the retirement experiences encountered 

by n:-t1rees In this work therefore. the need has been found to devote 30fDe space for the 

dicussion of such • vrtaI concept as Life Satisfaction and some indicators that Wlil 

actually guide this research at aU levels; literature review, data collection and dIta 

anaI)'sis 

In the literature, there have been various attempts made at defining and measuring life 

satisfaction of older people with the goal of using such a measure as an operational 

definition of 'succes.sful' aging (Navgarton and Havigburlt. 1961) In an attempt to 

finding the difference between Life Satisfaction and S~sful aging, responses in 

Fisher', study of forty retired persons, alpnt thll Life SatisflClion is perceived as a 

foundacion for IUCCtllfuI aging. Fisher's desaipc.ion of Life Satisfaction emphasized the 

fulfillment of basic needs and therefore viewed as a precunor of Successful Aging 

Different researchers have resorted 10 the use ofditrerent terms to refer to thC' same 

coneept. Terms such IS adjullmaJt. morale, well-being, happiness have been used to 

denote life satisfaction ( Schnorc, 1985 Beck. 1978, Jas&ow, 1976; Fox. 1977: Edward 

andKl-.197J) 

As Neugarten and Havighurst (1961) have pointed out, two general poims 

of view have been identified in the earlier approaches to measuring life satisfaction. One 

focuses on own behavior of the individual, by utiliziag social criteria to measure 



1IIt:e" They report that studies that fall within this category tend to be ones in which 

theleveland~eofac:tivitiesandextentofsoclalpartlcipationarethevariablestobe 

measured Thus the greater the extent of social participation and the less the individual 

vanes from the pUtem of activity thIt c:baracteriz:ed her or him in the middle age. the 

LUealCfnliwell being 

The secood point of view focu.ses on the indiyjduaJ's Internal frame of reference with 

only ICCOndary anent Ion gIVen to his level of 50ciaI participation. Here the variables to 

be measured have been the individual', own evaluation of his pregent life. his satisfaction 

and happiness Neugatten and Harvighurst. report the evidence ofa combination of both 

approaches In earlier research For example. in the Chicago Attitude Inventory used by 

Cavan et al. 1Q49 .• penoo is asked about her income situation, work. family. friends., 

bca1thandJOonandaboutbisbappinessandfeelingso(uscfulness Whilelhc:emphasis 

IS upon fcelill8s of$llliafllClioa, a iIiP sc::cwe iDdirect.Iy depends upon. lugh leve! of 

activlty(Ncugarteo IlId Ha"';goo.rst., 1(61) 

A second measure, which was identtficd., is the Cavan AdjUlhDtn1 lUting Scale This is 

baed on mtcrvP data that takes into acc:ount not only the penon's ASsocialion with 

family. friends and fOfTDll u well u informal groups, but allO ~, feelings of importance 

and satisfaction as well 81 his emotiODal stability ( Neuganen and Havighurst. 1961) 



t: their Kansas City Study, Ncugartnl and Havighur:5t (1961) apin developed I life 

salisfaction 5Cale. In bnef, an indlvtduaJ W1$ regarded as being at the positive end oCthe 

continuumofpsychoiogjcaJwcll-beil'l@totheextentthat 

a) One takcs pieasure from tberoundoflCtivilies tbat c:onstitutesooc's everyday life, 

b) Regards one' s life as meaningful and ac:apts resolutely that wh)c:h life has been. 

c) Feels one has succeeded in achlevtng one' s major goals, 

d) Holds I pourive image of self and 

e) Maintains hippy and opllmillic attitudes and mood 

In additioo to the Ibove. Riddick (1912) has reponed that onc approach for selecting 

variables thai could contnbute to the understanding and expllnationoflife satisfaction is 

to concentrate on variables which are "IB,Itable' AccordiQ@ to her, mutability, which 

provides I Criterion for identifying policy relevant variables refers to the extent to whkh 

• factor bas the poiIentJlJ ofbein, altend to influence the key dependem variable under 

study Thus I mutablef.C\Or should be changeable Using the mutability criterion. the 

correlates chosen for !Delusion are employment staluI, perceived health problems, 

income, transporution barriers and the ~sure roLes of friendship interactions, volumary 

usocaationaffiliItMJosud.,litaryrecrationaJaai\;tles 

Several other pn:<iictorl haw been idelllified in measuring life sallsfactlOn such as age II 

reliremenl, number of yean since retirement, sex. marital status, whether the respondent 

has moved from one resadence to another, to mention a few (Barfield and Morgan, I(18) 

However. ~ tlw focuJ 011 dderty females have idemified healttl and income to be 



;- predom.uWtl predicton of life satisfaction ( Fox. 1971) Since most of theIe 

predict(m have been tested and justified most often t1w'ough quantitative research 

endeavorl.,tbepresent study intends to adopt qualitative techntques to find out conditions 

thal ac.counI. for the unique retirement experieoces among female retirees. In this cue., the 

u .. .,.rementexperienceisrcgardedastheposiliveandnegativeeneountersfacedbyfemaJe 

reurec:s, related to pastor present social, health, ecoaomic: and physic:al factors 

I:' J~STIFICATlON: 

This !rudy i, justified baed on line main factors. 

I GerontotigjeaJ literature in Ghana is very limited and issues penainmg to retired 

wo"lTltn'sex:per1eoceshavelnthelcastbeef'lresearched 

,, 2. Previous raean::h on retirement relied heavily on male samples IS men have 

traditionally dominated iQ the labour force. The problem of retirement of women has so 

far been neglected by empincal research. partly because (i) there are relatively smaJl 

numbers of working women at the retirement age and many of them do not fall into 

definite occupational groups for comparative stucties and (ii) because oftlle popularly 

held view that women's labour force part)c:lpation is teCOndary to their roles as wives and 

mothers (Jo~ and WilJiamlOR., 1980; leI.- and Dreher, 1962). Some researches have 

ommitcd femaJes altogether (Riddick. 1q R2) The emphasis on men in put researc;h 

would be of little consequenoe if men and womenexperienccd retirement in similar ways 

and if major predictorsofretirement satisfaction did not vary by sex. Somerec:entstudles 



~e indicated that retirement o;ignifies a major life event for women and thus must be 

explored 

) 1bc: femlnlu &s.!Umption concernlOg the need for investigating and documenting the 

uruque voices and experiences of aU women (Osmund and Thome, 1993) has been 

identified as aucaal and is being used to influence this study. By li5terllnS 10 the voices of 

women, vo1d$ in eXJitU1g knowledge of women's diver5ity of women can be filled . As a 

result, the reuon for the preICDt Itudy is to use qualitltive methods in order to describe 

and analyse the van.llon that exist 10 rctiremenl experiences as reported by 

occupationally diverse sample ofretired women 

Based on the above reuona, it ia envisaged that -

a The findinp oftlUs study will have implications for theory development and future 

research inmciaJ 8crontokJgy 

b It willlUpport and promote Feminist assertions about the essential need for the use of 

qualit.uvetechruquesmaddreuingfcmalerelatediSlUei 

c It will serve as aD addittonal litcratw"e on female mirement in Ghana. which is very 

limited 

d Thefindill85ofthi.racan:hendeayourwillllimulatefurtherresearch in the area of 

femalerdimnenr. 

e It will heighten understanding about the Retirement proces.s u experieaced by 

women and this is intended tosuidepolicy fonnation and execullon 



CHAPTER TWO 

THEORETICAL PERSPECTIVES AND UTERATlJR[ 

REVIEW. 

2:0 INTRODVcnON: 

Within theconlines of social gerontology, tbere are a oumbel"oftheones thal Mtempt to 

explain the agil18 phenomenon In thiS second chapter, some theories that are of relevance 

to rctiremeot adjuatment and Sibd'ec:tion an: discusted. This is followed by carefully 

reviewed litendUre in the pr~nt area of study The entire review touches on Women and 

Retirement, which is of relevance to retirement expenenccs It is imponant to note, 

however, that this section reliesbeavily on foreign literature for la<:k ortoeal materials 

pertaining to this RUdy aRII.. 

In the developins and under deYelopcd woOd however. a considtrable amount of 

information has been gathered about the place of liing women. Some of such 

mformation is of peculiar re~vance to this study because the retirement Slase ralls within 

the life cycle.. at a point where one may be con'iu:lered as approaching the elderly age 

CAtegory For women it is pu1ic:ul..ty importAnt bccaue they live lanser. they have 

fC'l'"er fC$OUrcn. and they are expected to care for the younger children as well (Women 

Watch, 1999), Mmtioa is therefore made of such information in the literature review 

section of thiS chapter 



Z,1 THEORIES OF ADJUSTMENT TO RETIREMENT, 

Activity Theory 

One of the ~ theories of adjustment to retirement was formulated by RJ 

HaviS"""" E FreOi ....... d their associates (Sdolore 1985). Shanas (1972), bas 

referred to this theomica1 view as the Substitution theory and Hart (1988) has also 

rtfmed to the Activity theory as the lmplicit Theory of aging. The significant 

characteri$lics oflhii theory are that 

I GivlngupworltwiJlinvolvea!CftJCoflossonthepartoftheindiv;du&! 

The fOQlS ofttus senK of lou will differ &om penon to penon 

J Fora sarisfactory adjustment in retirement it is necessary that the individuaJ make 

some subSlltution forwbat hasbccn loSi in work 

4 Thilsubititutiooi.nvolvearep1.angooeld.ofactivlhesbyanothe:r" 

The proponents of this theory argue that th~ is a pO!lltlVC relatlon.hip between physical 

and sDew tlCtivity and life satisfaction For that matter, a good adjustment 10 retirement 

would involve finding a set of leisure activities that would bring $imilar satisfactions to 

those thai the person pined from work The: reason bebiDd thi. argument was the 

usumptKxt tbIt evm tboush work bas different meanmgs for different people, it was 

posiled thai Bivins up work wjll H aa.te a void in a penon's life" (Freidmann and 

Havi,hurst 1954 p.6 c:itcd in Sc:hnore 1971). According to Havighursl (1968), even 

though the social world may attempt to withdraw from the 3gJ~ pe1$01'W, the older one, 

who IS most ab~ to stay active. thereby reailling the pnsa,are to withdraw, is the one who 

will havethetughest lifesatisfaruon 



SeveraJ studies on past retirement period have concluded thai {here is a positive 

relationship between levelJ of activities and adjustment (Havigh~ Neuganen, and 

Tobin 1968). The primary aitici.sm oftbis theory is that it assumes that mdl vlduals have 

some element of ~ over their socia1 world. It Igoores the inue of gender and 

poverty ActlvrtyaJonewlllnotreplacecenainlossesinone' slife. 

AccommodaUoQ TlaHry 

Propoxd by Shanu (1972), the Accommodation theory is based on the assumption that 

in the retirement paiod, an individual' ,needs change as a result of aging, r ... 1,rement, and 

social circumsu.nces. Consequently, adjumnent during this stage of life involves a new 

distribution of energies "(1972 p.243)" It is predicted that some people will seck new 

roieswbileotbenwilllGOeptreduccdinvolvemenl 

lnp,encnJ., adjustment toretiremem. 's viewed IS an orl8olngprocess that is related to the 

socia1-struauraI (e.g. Income) and socio-psycbologicaJ (e g. perceived health) constraints 

acting upon the individual at a parucuJarpoint in time and. therefore, will"ary according 

to tbe individual ' II cira.am!tancel. The accommodatioa theory IUggest lhIt changes in 

betwviour may ocrur as a result of cMnsa in pe:r.:wWtty structure c g. changes in needs 

At this time. there is no research dlrectly related to this theory of adjustment to retirement 

(SchnDn:19IlS). 

UQur', Cooceptual Oven iew of Rdi~mtnt 

Presenting a concepcu.aI owrview ofretitement orientations, Lenzer (1998) 



points that oertaJn onenuttons hclp in determining wbelher one ' s outlook IS positIVe or 

negative and it gIVes direction to the pauem of activity which emerge during retirement 

years According to him. theleorientabons have both extemaJ (behavioral land internal 

( psychokJgicaJ) upecu He reported seven such orieot&tions as 

a) Escape - those whole retirement as a way out of intomble situlltions at work. 

b) Reward ·· lhose who see retirement as compensation for hard work. productivity .nd 

sacrifice In earltu" life. Here retirement is an opportunity to reap rewards such as 

penaiollSandknurttime. 

c) Continuity-heI"e thc:re is an effOn 10 achleve consi.ency in t.he post by attempting to 

maintain the same lifestyle activity patterns and sense of Klcntity before retirement' 

d) Payback it defines retirement as a time to give to others what one was not able to 

giveeariierinlife. 

e) Adventun-theadventureorieoledretireetriesto~eNmxJfOfherselffromthe 

put and :nan over For example tinding I new job in a tota.lly new field., 

f) Re--evaiua:tioa _. rc-cvaluation perceIVes retirement as a time to rethink one's life, to 

reorder ooe's priorities and to come to terms with the put, 

g) End of the line - for the ·wodaholics'. retirement may be de\"1Islatln~ whether it is 

votunluy Of involuntary As a relUlt they delay retiring u long as possible and leave 

I.bor rorce well beyond normal age People who react this way see retirement as an 

empty period. The avenues whicb earlier offered satisfaction are now doted, and. 

meaningful substitute saosfactlon cannot be foWld (Le-nur,1998) 



~ 
:o.tiauityThtory 

\Jlhough Rosow', continuity theory was formulated &5 • general theofy of adjustment to 

)Id age, it has implicatKms for adjustment to retirement (Schnore 1985) The uadition 

:mptwues the imponmce of a rdltive!y stable patterns of previously established r<lk 

lChavtOUr in tmns of maintaining life satisfaction (Bell 1979). After a thorough review 

Jf a variety of measures of adjustment, R090W argued that adjustmeol in okS age may be 

!vaJuated with reference to the indiVIdual ' s adjustment in the early or middle fifties . He 

: oncludcd tbu thetc were the peak )'CIIrS in temu of occupational advancement and 

bocau$e one' , rapoosibilities to one', children had been discharged. A "good adjustment 

in old age, then is seen as fTWCJmum continuity of life pauems tha1 existed before 

retirement" (Rosow 1961 p216) Here. the individual 's adjustment in retirement is 

evaluated with reference to his own behatvour before retirement In addition to the above, 

one importance of this theory IS thai il deemphuises the negative character of retirement 

(Sotu.oo. 1979) For inswIce, SIrieb and ScMe;der (1971), ....,.cd !hat much of Ihe 

literature of gerontology speUs of the shock of rctiremem. especially among those 

retirees who were very much involved with the work role A closeJ look shows that the 

evidence is mainly impreuioni"ic and doCii not come from a constderation of objective 

circumstan<:e$ 

Thisthcory hu boweYerbeeacriticited in the sense that, it seems to suggest that any 

change inbehaJvour is seen as maladaption or regressive Ca:p and Shanas (1912) argued 

that ehmmauon of some nqative aspoctJ of life Of the .ddition of new and positive 

features. in terms of this theory, c:oru:titutes poor adjustment. Concemmg this, Rotow 



lated that "ckanges which eliminates preVlOUs nepl.ive upects of life (frustrations. 

umerous burdens.. and the like) or add new positIve fearures (lltisfactions, sought 

.pportunities., etc.) sball be resarded as contributing to "good" adjustment. For our 

IUrposes, the:Ie chan@es represent net gains to the penon. ConverseJy. stable patterns 

... hich intensify persistent frustnltioll:5, or introduc::e new dissatisfactions contribute to 

)()()r adjustment (Rosow 1963 p2S7 cited io Schnore 1971) This stltement DOt 

.vithstanding. the difficulty ofspccifying exactly when and what kind of stable behaivour 

;onstitute ""poo(' adjustment and what changes in behaivour contribute to "good" 

ldjustment 

Apparently,thJs IS the theory that has been selected and adapted as a guide for the present 

study 

One ceutral pmruse of the continuity theory is that. in making adaptive choices, older-

adults IUempI to preserve and maintain eXIsc'"8 structures and that they prefer- to 

aoeornpJiah this objective by using continuity (that is, applying familiar strategies in 

familiar areas of life) In later life. adults are drawn by the weight of past experience to 

usecontinuityasanad.aptivestrlttgyfordeaJingwithcbangesaDJciatedMtbnormaJ 

aging To the extent that change builds upon, and bas links to the persoo's past, change is 

• p.rt ofcontinu.ity (Atcbeley. 1989) In thi. sc:nce, change is linked to the person's 

percieved past, produc:ins contulUrty ia social behaviour as well u in social 

Continuity theory a.sau:ocs that !oltuatlons In which retirees found tbemselve. before the 



~dS retina' life cira.mstanoel do not alter entirely, but then.. they try to maintain the 

same general seto(goa1s in the bid to eosure that the basic necessiticsoflifc arc put io 

pi><e 

Thi.lhcofytsrssentialfortbis5tudyparticu1artywithinthcGhanaianconteXt. 

The very few gerontological studies focusing on retirement in Ghana show thlt retiree!>' 

life iituationI do not change completely However, they have adjusted to different ways 

and mains of maintaimng certain e5K1ltw structutOi. The intensity of change and 

SUalCglCS adopted to emure the pn:::ICf'Vation of -..c:b imponant structures. however, 

depend to a very large extent on the I'direment transition. Literature on old age in Ghana 

has mdicaledthaltheavCR8cretireeoften face problenu related to basic conditions such 

1& ensu.rin8 good health. accomodation, adequate income 8S well as access to 

t~ (Akuamoah-Bootq 1997; Apt 1 996. Nimfah Appiah 1992) 

With this theory Jt1"Ving u a bKkboae to the present reteardt, it is hoped that the various 

continuIties and disc:orwiauities in women's rcl1rement experiences In Ghana wi ll be 

unraveled 

2:2 LITERAH RE Rf.VIEW: 

Most of the research on women's retiremem, although few. has been done in lhe 

developed world especially the United States if Ameriea. This explains the elttcnsive 

rellanGe on foreign data througbout the study In AfricI and in Ghana for \har maner, 

geromological researches haw barely cooceraraed on women's retirement aperiences 



'ut it is importanl to note that, mformation on the agif18 world and it's effects on women 

o lcut deveJopod countries are available in the form of reports fi"om conferences. 

:ommittees. as well as women ' s organizations 

ieveral reasons have been given as explanation for the existence of limited research on 

emale retirement in the past While some researchers emphasize on the higher incidence 

,f male retimnml as oompared to female retirement. others stress on the greater 

~gnilicaaee of this transition to men than to women (Szinovacz 1986) Neither of these 

JoSlulalions is applicable 10 the current situation of women retirees The Jabor force 

Jarticlpation of women has increased, and (he majority of middle-aged women are 

!amfully employed, unemployed or retired and this cle.ly shows thai women's 

etirement bas become • signjficanl societal phenomeooa 

iome researches have concentrated on men's retirement because they conceive of 

Nomen 's retirement as a non-problematic and relatively insignificant life transitton 

lbviously, women's work patterns and emptoyment histories differ from that of men 

'::ornplRd to mea. women spend lea time in the labor force, and they are also less likely 

,0 have continuous work histories (O'Rand and Henretta 1982'). ~evertheless, many 

NOmen now spend an extended part of their lives in gainful employment during their 

lIiddle and latter yean when family responsibilities decline This constitutes an imponant 

iOUJ"Ce ofself-developmenl and identity formation (Rubin, 1979) 

~uch attitudes toward employment are 001 confined to the special group of career women 

lUt apply to women in lower Ievei jobs as well (S:zioovacz 1 ~jRt.) It has been suggested, 



women re-{)rient their life goals from family responsibilities toward their jobs 

eciaJlyintbeirmiddlellC), theyarelikelytoexperience retirement as an important 

socianyprob~mat)clifeeven1 

caton of Adjustmrot to Retirement 

Second World Aslembly on Aging conference, Ssekabira, 2002 mentions that, "Old 

LS reported 10 be associated with a numberofheallh problems and health policies in 

;t developing COUBlries are insensitive of the heah.h needs of older persons The 

;:cpt of colit sharing in service provision as it is in most developing economies 

nvantages oider persons." In tnc ~igc.1'1an situation, Bello-Fadaka. (2002), has 

cated that Formal support systems, such as pensIons and health programs for aged 

nen are DOthin8 to write home about. 1bat Health programs are practically non-

.tent An United Nations report on World Conference on Women (1999). suggest that 

, more time spent in retirement as opposed to men, diminishing hea1th combined with 

in beah:h care cost is a parucularly salient issue for women whose pensions are 

eraJlylow. 

he researcb literatore, pert:eived tte.Jtb status has been positively linked to adjustment 

lid age (Cul1er, 1975; Fox.. 1977 and Palmore and Kivett, (977) Several analyses have 

n designed to control for the influence of aocioeconomic status and found that a 

..itive relationship emerged between reponed health and adjuSlmem Corresponding to 

er rcscan:b, a mr:uure ofbealth was the mosl unponam correIale ofreevaJuaion of 

II - beiDa for .... rebted women Comparing the social and personal resources of 



~ okt retired women and homemakers and its relatton to well-being, Keith (1982) 

found that rettred women who believed that their heah.h had changed for the better during 

the precedingJeVen years appraised their lives moreposilively [n contrast., othcrs have 

reported that sdf..defined poor health hid a greater negative impact on well - being of 

older persons of lower socioeconomic status than those of rug her socioeconomic status 

Fo,,- in 1971 indicated thai female retirees sees their health as significmly worse than do 

workers and slightly worK than homemakers 

There isa substantial body of research today, which susgests lhat financial need is one of 

the extrinsic motivations for women A number of studies have found thai Income of 

retired women and men. positively affect subjectille well-being. This association has 

btxnm.int.incdwhtnthe~tatK>nslupwasevaJuttedsidebysidewithcontrol variable! 

like soci&J coldac:l$, gender, htalth JUtus and age ( Edwatdl and Kknmack. 1971, Fox. 

1977; Chatfield. 1975) Besides uperiencing low life satisfaction. Riddick (1982), 

reports that retirees when compared to employed women tend to have lower income The 

same is true of the findlllgl of Atchley (1976), t..baa women are more likely to repan 

Inadequate income than rnen 

Jaslow (1976). has poinud Cd that. for women with relatively high annual iooomes 

(55000). retirement rather than employment was associated with better morale. This 

annual income is required to offset this advantage. He added thM excluding the high 

income group tbea, tile e.ct tba:l &II other empLoyed women in the sample had better 



'WI the retirees appamdly stems from beins younger. tlnanci&lly better off, less 

Iy inclf*itated and most imporwxly more positive about their general heahh 

:a. the family as a nucleus of society has the fundamem.aJ responsibility of 

18 neces&ary social and moral support to alJ individuals that belons to it. however 

ai-economic (;haoie, that thai: have taken place ha,"e weakened the .bility of the 

&mily toUDdertake its due responsibility to the disadvantage of older persons in 

iety In (;C1UJn instances too, children feel obhged to provide for their parents. 

ally and &(;eOmmodalion wise in return for the JU()urce5 expended on them 

biT'&, 2002) A$ reponed by the llnited Nation' s In most developing countries., most 

1 depend on traditional ~1!pport s~eml , namely their children and other members 

extended families 

iga:rioos reveal that empk>ymeat I&atUs exerts a signifiunt infiucn<:e in the life 

letion of older women (Riddick 1985). Findings from studies examining the effects 

nement IUggelttNt separation from work is DOt. smooth trouble free transition 

1977), reported that the lowes- psycholos,icU well-being of female retlfen ~Iative to 

Ie workers was atributable &0 ~wer satisfaction. Additionally. employment status 

eel other Influences on life utisfaction by its oolTelation with income (retirees 

me was tower than the employed) and its joint association effect Fox (1977), 

~eSled the hypothesis that women who have been in the labor foru for much of their 



~y be ~e dependent on noo-home centered contact with the larger society and it 

limitorprecludeestablisbingextrafimilyt)es 

ow (1976), contmllina for the significant differences existing between employed and 

ed females in respect to age, income and bealth, found that employed women still had 

ificam.Jy higher- morale than female retirees. Similarly. Hoyt er. aJ (1980) found that 

r controlling for the independem effect of health and soclo-economic status, 

rement was an Insignificant factor on life SI1isfaction of Midwesterners 

ere IS ongoiag debate among scboIan in the field about the effect of retirement on the 

ciaJactivitieamdtbclOciaJlIUpporttySlemsofretireC5(Szinovacz. 1992). When the 

.cialactivitiesofmaleandfemaleretireeswerecomparcd.. reie&rChers found that retired 

omen CnglBed in more soaaJ ac:tivitieJ outside their mamages, whereas retired men 

dy ontbe rnarrital relationship forlOC:tetal fulfillment (Szinovacz. 1992) 

JepnCf and Ingersoll (1982), found u..~ to retired men. retired women have a 

arge socl&! suppon network with large inner circle of very dose relationships In their 

mAdy. the recitfId woman ia far less likely to be married but has more friends in her 

l\!I\\Ork and this affects her happi0es.5 in a positive dim::tion and this is of particular 

Importance to retired women Wltbout spouse 



~ out by Keith (1982), involvement in fonnal orgaruzations, iacreased cburcb 

em. as well u a great amount of informal Vlsning contributed to life satisfaction 

, women compared to homemakers 

specific researchen that have examined women 's retirement have found that 

vomendo v)ew the loss of social contacts negatively larry (l j)80, concluded that 

lliingness of women to rellre is often associated With the network In addition to 

that wometl feel more wloer&ble to social loss following retirement, researchers 

so found that retired women are more likely than men to report an iocrease in 

lCIivitin after retirement In rdation to this. Szinovacz (1992 ) round that retired 

j women W'CfC highly participating in both fonnaI and informaJ organizations and 

SOCIa] activities MR positively rell1Cld to their reLJrcment adjustment and 

etian 

te the extremely limited rew.tCh reg.ardill8 the Imponaoce of friendship in 

:n' sretircment. researchers bave examined the roleoffriendstUp in the life or older 

cn in general In this area, conlllloity tbeory (Atchley, 1989) has been used 

!iteotly to describe the stability offemaJe friendships and friendship paneros over the 

'fWI (ArmstrODg aad Goicblem. 1990 cited in Price 1998), Despite the disruptive 

:Is of later life transitions such as mirement, female friendships have been shown to 

.ide continuity with the form of emotional support, coping rnources. and 

rumcntalandwithla1erhfe 



exilteQce of the persuasive influence of disengagement weary that depicts later 

lime of 00Iati0a, friendship' do not decline with aae. Fo" (1971). abo found 

!Tences in social imeractions of bouteWives and retired women Retired women 

1M they talk wrth more pco~ on the avel"l8t day compared to housewives. The 

<ups however do not differ in the frequency with which they contact relatives, 

and nelghbon in their vicinity 

lion to the &bow. 8cUo-FadaJca(2002), has Indicated thai social support in form of 

ing to different societ;c. is the best fOrm of support and basis for association for 

vomen in Nigerian society. Tb.is for a Nigerian WOIlWl, belonging to informal 

groups provide recreational opportunities for them With this., they have something 

p them busy and happy and theyaJlOfeell sense of belonging hiving to interact 

women of their .. group. This also helps them to exercise themselves both 

.:aJly andmemally 

muast to the above. differ-eat invesligators (Edwards and Klenmack. 1973) have 

j nosignifieam relationship between friendship interactions and morale Riddick 

2) has iodica1ed thIt raireesewearto be lesslCtive in leisure role pursuits though 

! appears to be. in amen!. a positive relationship eXisting between leisure roles and 

satisfactioo 

shown Ibove in the literature retirement has consequences for women in lerms of 

uction of income. perceived health. general level of JOCtaJ comactJ and possibly 



,ent st&tus. Accordmgto fox (197b), It .ppearstbatdls~lIsfactlonexperienccd 

ltof1l'!tirane~bastodowiLh what wortbu provided. that it50CiaJ contacts and 

as much as with intrinSIC aspects of woo itself Even tbough there eXist little 

: on life experiences of female retirees, a number of researcbert have recognized 

)rporaaed the life satisfaction and adjustment of retlfed women in comparative 

However, there are several other factors that could account for adjugmerd 

lave not been touched in the area of female retirement. Among otbers are the 

of factors such as traru:porqtion, marital status and housing or accommodalkln 

10 adaptation and salisflctionlfter retlfemem 



CHAPTER THREE 

RESEARCH METHOD 

TRODI!CTI0N: 

tI of this Sludy was to employ the use of qualitative research strategy to examine 

ojecti'o<C mirement cxpaiences of an occupalJOnaily divcne sample of female 

~. The fieldwork procedures emerged within the parameters of what has been 

ied &I the M naturalist p&radignt .. According to Lincoln and Guba (1985), the 

ahst paradIgm" is often used as an explanatory alternative to the traditional 

l ist par.diKm. Some of the basic assumptions are that. (i) the researcher and 

lpants intC'f&ct and influence one another. (ii) structural nexibility in tIme and 

a are neces.sary and (UI) complcteobjectivity of the resean:her is impossible and 

:c:('Ssatily desu-ed 

:fining vividly raearch methods used within the naturali. paradigm, Lincoln and 

. (1985) have outlined characteriJ(~$ of the "naturahstlc inquiry" They include (i) 

collection in a natura1 letting. (n) racarcher as instrument., (iii) qualitative methods 

Ita collection. (such as mterviews.. and observation), (iv) pwposive sampling. and (v) 

-gent design rather than apnondesign_ Contrary to tbe positivist method, naturalist 

iry is uniquc bocautethe methodology helps the researcber to recognlz'Cand addres.s 

nfluenceofcontc:xtuel factors on individual experiences(pricc, 1999). In this study. 

anal experiences of retired women wae evaluated within the comext of their lives 

5 in the Cace or limited raearch ..... eriaJ in the area of f~male retirement in general, 

quahtati ... ereseart.happroach was used. Moreover. in ordcr to enable respondents to 



tOO represent themsel\les. this investigation was carried within tbe naturaliSlk 

MPLE SIZE AND SEUCfION PROCEDURE: 

: purpose of this study. it was imponanl to define retiremeDl and to clarify the 

nt types of retind women who were granted eligibility. It must be indicated that 

I defimhons have b«n presented in the retirement literature. Some definitions 

on the complete cessation &om the LaboI" force. dependins on a pension or social 

y for income while othen define: retirement in terms of reaching I chronological 

ld stillothersdefinerctirementbasedonself-identific:ationua rettree(Atcheley 

Belgrave 1989; McGoklrick 1994) In the present study. retirement was not 

!&led with age. income., or the oombec of hours worked in the past years. Rather, 

:menf was defined as the termination of one's employment in a carrier or 

JC.ion In which one h.ad engaged fOr ten yec'I ofc:ontUuous service 

regards to the selection of tbe sample. both \loluntary retued women and mandatory 

:d women were recruited and interviewed as 1008 as they had worked in their former 

p.atlOftJ or careers for ten years. The female ret.ireo were also selected in a way that 

red the puticipaion of those who bad worked in both private and public $ectors. 

If included former Iwtkers, civil setV&nts, and public savants The sample also 

!red respondents who held different positions al different levels Demographic 

rmahonaboul participantS lSprov1ded ia the nen chapter and in table two 



!PAnIS in the praent study were selected using purpose1W sampling in addition 10 

,ball sampling and critenon sampling. As Price (1998) has indicated, instead of 

ng on the U~ of quanlJlath (' probability sampliog which is used to generalize resuhs 

o entire population, qualitative inqLllry utilizes purposeful sampling which involves 

selectioa of infomwion-ric:h casei for detailed examinat~o "Informat~n.rich cases 

those from wbichoaecu Le.rn'grea! deal about iS5UeS of central importance to the 

poseofrcsearch, tbJs the tenD ' p.IfpOSCful rcsearcb"' (patton, 1990) 

a.Il, fifteenfemaleretireesweresdeetedforthestudy With regards to the sample size, 

qualitative rnearcb, Pauon (1990) makes it clew that there are no specific rules and 

It the size t. completely dependent 00 "what the researcber wants to kooy" why the 

iCatcher is as1ring, and whit will be done with the resuhs of the srudy" An estimalion 

. the exact number of panll;lpants required for qualitative studies is therefore not 

"Ovided in qualitative research literature (Price 1998). For thll. reason, the sample Slzle 

'as found to be adequate sioce there was the need to devote I considerable amount of 

me to each fespondena Then &pin. it is envisaged. that coManl clarifications and 

echecks would have to be made as a result of mlsunderstandmgs that may occur 

:specially in the tape rccordin@:. Tbia call' for reo.isiting of respondents and therefore 

noTe time needed. 'The size of the sample was also appropriate. in tbat, it was expected to 

render a rather cumbertome aoalysis very simple 

With regards CO the samplina procedure. non·random sampling techniques namely 

purposeful sampling. Snowba.ll and Criterion sampling were used to sclect panicipanls 



t RUdy In oeda" to increase the hkehhood of reaching an adequate number of 

tlcipants in a short amold. of time.. the snowball technique was adopted. 

(erion samphng was abo utilized by selecting cases that suit pre-detemtined criteria 

lined prior to recruitment of respondents The defined criteria are as fo llows the 

~ect shoWd be (i) • female retiree, (ii) have ten years of continuous work history (iii) 

Ie worked in the formal seetor 

Ie selection of respoodents was door in tIRe batches. First and foremott. the researcher 

cruited nine potential participants from a Ii. of female retirees that was initially 

,tained from the Aocn office of the Social Security and Nationa! lsuranceTrust 

;SNlT) Since tbcIe names seemed to fit the criterion beiDI uted., they were contacted 

"the researcher, who verified their eligibility and then determined their interest in 

II1iclpalil18. Out of the rune, three wbo hid been affected by retrenclunent were 

isqualified . Five out ofthe six eligible respondem.,agreed to participate 

Ole next set of six womea were selected after theIr names were provided by the first set 

)f women foUowlng a personal request made by the re5earcher The last group, made up 

x four retired women were selected from two separate retirement groups. These were a 

~ment of the Association of retued nurst'$ and the Astotialioo of retired education 

officen. 8<0 groups meet OIl the tim Tuesdly and fll"Sl SImIrday of each month 

respectively 



DATA COLLECTION, 

study sought to identify lheretiremcol ttperiences offemalt retirceswitb different 

... pationa1 backgrounds. Qualitative data was gathered through in-depth interviews 

1 fifteen respondmts ttlecred on IJOI\o-random basis. The IOtef'VlCWS that were 

ductedIn thcpnvacyof the respoodcnts' houseslutedapproximalely ninety minutes 

it has hem pointed oua in the literawre, concerrunS stucties that fOQlS on the life 

Jrse, It ises.sentw thai the researcher Identify the life doma.ins and state spaees to be 

·.asured ProPOSlng a nmr.u and coovenienl way of doing this. il is emphasized that 

ta oollection should be structumIonlCtivities in thc domains of family (eg. Parents, 

,lings, spouse and children), education and training (cg. Schools and training places), 

1pJoymcnt (eg Occupational actlVnlcs). u well as residence and household (places of 

sidenoe.houJehoadc:ompoaitioo)(ScuenonandMeyer, 1997) 

)r this study, the questions in the iDterview guKle were based on what the literature 

IggcltS IrC the concerns and ~ ofpenons in retirement The interview guide 

'U divided into two maio Sections. The first pan consisted of socio-demographic 

uestJons as 'Nell as lOme work related wues. The pre-coded meiodemographic variabla 

lcluded age, marital Jlatus, levd of education. year of retirement. former oceupeion, 

thnicity. ~l.igion. rw.unber of chiklren and IIU of residence In aU, there were eleven 

Jemograpbic Items. Apin. in thi.s 5C'Ctlon, the researcher obtained the occupational 

li510ry of ~ot.s. This auiled • summary of respondent's wort histories 



~ATA COLLECTION, 

The litUdy sought to Identify the- retirernt1ll experiences offcmaJe retirees with different 

ocx:upational background" Qualitati-..e data was gathered through in-depth interviews 

with fifteen respondents se&ectcd on non-random basis. The mtervtews thai. were 

conducted in the privll:y of the respondents ' houses lasted approximately ninety minutes 

As it has been pointed out in the litenrure, oonceminS studies that focus on the life 

course, ills essentiJ.1 that the researcher identify the life domairu and state spaces to be 

measured Proposi"B a nM1nI and convenient way of doing this, it is empha.si.zed that 

data coUection ~ould be structured on activities in the domains of family (eg. Parents, 

siblings, spouse and children), education JDd training (eg School5 and training places), 

employment (eg Occupational actwitln). as well a.s residence and household (places of 

residence. bouJchoidc:omposition)(Scuerson and Meyer, 1997) 

For trus study. the quesuons in the Inlervuew guide were based on what the literature 

~~ests are the concerns and experieDc::es of penoos In retirement The interview guide 

was divided irao two main sections The tint pari consisted of iOCio-demographic 

questions &s well as some work related issues. 1be ~ lOCiodemographic van.bles 

included age, marital 5tatus., Sew! of education, year of retirement . former OCCUpatiOn, 

ethnicity. religion, IIWDber ofcbildten lOcI areaofresideDce. In all, there were eleven 

demographic items. Again., in this sec110n. the re5QJ"Cher obtained the occupational 

history of respondents. This CIIlaiIed a summary of rapondent's work histories. 



~Wlngthisinformation.tbereJeU"Chcraskedtheretltoestodescribetheirperception.J 
about retirement 

The seoond section of the guMie included an outline of specific: issues to be covered with 

each respondent n.e questions were 5UUClured in a manner that established a more 

naturalistiC and convena.tional atmospher'e nu, section focused on specific issues 

relating w retirement experiences. The areas Included time use, income. health. family 

relaliOOJhjpsandl'ClpOfllibihties. mendshlpsand social ties, housing and transportation 

The strmgths of the interview format included Uiing probe questions to increase the 

comprehensiveness oflhe data and usiDs. sySlernlric guide to ensure that all topics were 

covered with every respondem Again adopting: the cooversatktnal interview style 

inaeued the likelihood ofreac:hing truthful data. This atmosphere was created, by asking 

qUes(lons tn similat ways without nccessarily reading them verbatim. 

The primary weakness with thIS interview format wa!> associated with the risk that might 

be generated as a result afthe Oexibility in queStion sequence, knowing that it might 

result in non-comparable responses (Patton 1990). In order to curb this problem, the 

resevcher tried as much as po~e to not to entertain entirely new topics that deviated 

from the matn focus while also ensunng that the most detailed information was obtained 

AJI the interY1ews weretapc-m:ordod.. tranJcribcd and subsequentlycateaonr.ed 



Ie important to mention lhat before intemewing began. the researcher dilCUSICd 

retirement with some retirees and before finalizing the interview gUIde .. fonn of pretest 

was undertaken with four female retirees who abo examined the questIOns. Their 

agreemem to the relevance of the questions to retirement experiences was high. and 

Ih.more_thegu;dejudgmeotvalidrty 

The primary data wu also supported with secondary data that consisted of a thorough 

r~lew on the lUbject mailer and the presentation of the most reievant ones. During the 

process of rev.ewmg the literature, the problem of study became more specific and 

rtlevanttheoreticalorient.ationsweret.berlidentilied 

3,3 VAUDllY AND REI.IABII.ITV ISSUES, 

Accordil18 10 F.menoo (1913), conventional ttthruqucs for aueuing validity and 

reliabililyc.tnnotbelpphodtoqualitativeresearch'·sincetbcypresupposepreset 

fe:search designs that are _ odds with the t1exibilrty to tntriMic to field methods" This is 

contrary to quantitative researc:h designs in wruch specific procedures are adopted to 

determine the extent of vaJiddy and reliability TbiJ not withstanding, some strategies 

have been OUlIined co addrea the issues ofcrcdibility and dependability regarding 

1",lestigations thai OCOJI' within the natw"aI setting 

In deductive researcb, validity dwells oa the assumption thai the latL"fl1 variable or the 

reahty desired to be measured C"U,.s On (he other band, iDductive raeatehers propose 

thai there are R'lJltiple reahties (Ksefting. 1991) As highlighted by Lincoln and Gub. ( 



'~5). qu.aliwlve researchers hive explained "credibility to mean usessiD8 the e)(tent to 

which multiple realities of thell lIlfonnants are acwrateJy represented. It relates to 

measuresthlt areUJed to ensure neutralrtyon t.he p&rtofthe researcher and the infonnanl 

tJroughoutlheSludy 

In order to achieve a considerable amount of credibility in the present study, the method 

of" pro&onged engagement" as proposed by lincoln and Guba ( 1985), WIIS adopted. 

Here. two issues canDOt be overempbasiud. First., ample time of tpprOximately runety 

minutes was spem on eaclt interVi~ This enhanced detail deliberations on each section 

of the interview guide Secondly, respondaU were OOIl$Ulted a second and on rare cases 

a tlUrd time to ensure that certain data tha:l nad been recorded actually came from them 

This promoted clanfication of infonnatlon and fUrther probe inco specific issues. A 

typicaJ ex.ample is the situation where some informants were asked 10 explain vague 

e1Cpresslons..eh as "my retiremeat days are 50 far alrigbr: or I'm o .k." and the like 

In terms of reliability. the issue of COfWstency of findinss depends on the assumption that 

• Jingle unchanging reality txlAS to be repeatcd.ly rneu.utd whiles qualitazive 

I"eIeIf'Chen: empbasizc the uniqueness of the bu_ situation sotbll variaaions in 

e:tpcnencc:ra1herthaaidenticaJrepetitionissought 

3:4 DATA ANALYSIS: 

Data analysis in quahtative rc:tearc:h has been identified as a rather djffjo.dt isIue and 

diacussioas pertaining to thiS lS5Ue oftea center oa the qucsioo ofwhcther .. roWMs" for 

ana.iy5is comparable to those used inquanritative research may be found or should be 



· tght. The two most tmponant approaches aimed at achlc ... mg some degree of 

rtinization have been put across in me literature. First of aU, in narrative interviewing 

analysis begiru with a deta:iled formal anaIY5isoflhetextstruc:tUre and in the second 

.c:ethere is. step by step process ofidentilYing typical casesaod relevant theoretical 

egories (Bertraux and Kboli. 1984) 

r this study. the analysis is hued aD what has been Kleotified as the Constant 

Imp&raU'o'e Analysis. which dwells on the assumption that a richer and more complete 

dertlandins tX womea's ex.perience QUl be derived by determining similarihes and 

Terences regarding the same pheoomenon as it is viewed by various responden1~ 

5 LiMITATIONS AND CONTRJ81ITiONS: 

le first limItatIon of this study involves the i$SIJe oftrustWonhiness This is in suppon 

. what Lincoloand GubI.(t985) haYebighligbted. that, threats to the Internal validity or 

edibility ofa qualitative study pnrnaril)' stems &om Pfob~5 oftrustwonhmes. of both 

U"ticipanu and researchers. Delvmg IRW the prob~ oftruJtwOfth.ineu incl~ paying 

uticular attentioD to the reason or reasons that motivates respondents into participating 

1 ~ and pcrbapI iGilc:ll:lUooaUy rendering falle anformation to the researcher Ann 

nce(l999), iJlberowntermsJw indicated that in such 1ituaUons. the 'Ulterior motives' 

ftherespondentslIlUIIbecorWdered 

Infortwwely. researchers can hardly conuol for the personal motives or intentions of 

ubjects in such studies In this raearcb. however, trusworthiness on the fidci·wu 



· geIy achieved based on the level of maturity of the female retirees who were 

ervicwed Truttworthinesa; was a1so derived from the nature of indifference exhibrted 

subjects concaning the use of originaJ rwnes or pseudonyms as suggested by the 

Iea1cher. 

second bul very Important limitation of the study from a quantitative perspective is the 

:k of gencnJlzable findings based oa a oon-represe:nuhve sample This is however not 

!Wed as a limitation in the qualitative paradigm. Inductive researches suck as (his ace 

ry essential and as IUCh needed 10 order to offer female retirees the opportunity to 

ply their own mearungJ to their retirement experiences and again contribute directly to 

IOW*ige of women's rdiremeat even though it may DOt represent the rduement 

periences of all retired women 

>ecific to trus fieldwork was also the problem of KhcduJing interview time with 

spondcnts ThileJpecia11y had to do Wlth SltuaUons where the researc:nerneeded further 

arification conceming lOme items referred from the interview guide In one such 

stance., theracarcherhad toWlit fora respondent who had traveled for two weeks in 

"der to set some vit&I infOllNltion str'&Jgh. The problem eX listen.inS carefully and 

-asping rightly the tape-recorded information attained tram the interviews cannOI be 

lted out. 'The transcription exercise proved to be the moil difficult of all u it was 

lVlsaged to be the case The procca 'lira made euicr by trvIIalbmg each intCfVlew just 

leritwasconducted 



pite of these setback" this study will significantly contribute to our knowledge about 

subjective meamng of retirement to women in Accra It may serve as a fatmdabon for 

reresearch in thisunder5tudied yt!t. very imponam area 

lin, by recruiting a sample diverse in occupational backgrounds. the study may 

. Id~ valuable infomwion on the unique influence of such factors or variables on the 

cment of women For Olher purposes such as social service personnel and program 

c1opmcnt, information pertaining to women's retifl!ment is exceedingly v.lu.ble 

ina into coRSlderation the lack of mfonnationaJ resources available to those working 

1 or providing services to retired women, data based on the experiences of female 

"CCS will enable social seMCC organizIlions to better meet the needs of this 

ulation 

THE Nt:ED FOR QUALlTATIVt KtSLAR(:H: 

rc IS very limited research on the individwd I) Icl1rcment transition. This is especially 

ectcd in the area of retired women's transilions (Karp 1989) Accordi .. to Hitch 

92)" An imponant topic for research IS the meaning ofrairement for women" (p. 80) 

ereas researchers have examined women' s roles (Christine Oppong, 1985) and the 

Incial instability of women to retirees (Longue, 1991). few studies ha\'e asked women 

:Jescribetheirsubjecliveexpaiencesofretire:mcnawithiatheconlextofevalulling 

otsllw account for their life sabsflC\lon or diSllti.faction. Thilconlextual approach 

-elirement is essential for undoerDnding the unique nature of women's rc:tirement 

sf action 



.. 
spite of these setbacks. this study will significantly contnbute to OW" knowledge about 

subjectIve meaning of retirement to women in Accra It may serve as a foundation for 

ureresearch in this understudied yet very irnportantarea 

aiD, by recruitins a sample diverse ill occupational backgrounds., the study may 

wide valuabl~ information on the unique influence of such factors or variables on the 

irement of women For other purposes such as social service personnel and program 

... elopment, infonnation pertaining to women' s retirement is exceedingly valuable 

king into consideratioo the lack of mformational resources available to those working 

th or providing services to retired women. data based OIl the experiences of fema1e 

irees win enable social service Of'gUlizations to better meet the needs of this 

pulltion 

~ THE NEED FOR QVALITATlVf: NI!:SEAR(.'II: 

eere is very limited research on thl' mdividual's retimnent transition. This is esp«ialiy 

neaed in the area of retired women's transitions (Karp 1989). Accordins to H.r:ch 

992)" An important lopic for research is the meamng ofretiIement for women" (p. 80) 

hereas researchers have examined women's roles (Christine Oppong, 1985) and the 

lancial instability of women to retirees (Longue. 1991), few studies have asked women 

describe their subjective experieoces of retirement within the conlnt of evaluating 

.:torsthllacoounlfortbeirlifesatisfactionordiuatisfactionThiscontextualapproach 

rairement is essential for undcnlanding the unique nature of women', retirement 



CHAPTER FOl'R 

DATA PRESENTATIO"l 

.:0 ''''TRODtCTlON: 

This chepter marks the beginning o(tbe presentation ofdata ooUectcd from the 15 retired 

women_ Fintly. the socio-detnOiJ&Phic profiles of the women are presented and this is 

(ol&owed by the life bistory accounts ofCKb of the IS retirees This ser'Vftithc purposeof' 

introducina each participant and to ensure I comprehensive overview of hi. or her 

.:1 SOCIODEMO<;RAPHK PROFILE OF THE RETIRED WOMEN: 

For tlUs study. information wu aItIiDetJ Dum a random sample of 15 retired women 

whoae ages ranged bctwNft S2 yean .... 71~. 3 a( them were identified as Kwahus. 

J ~ Ashancis and 4 were Fantis Additw,nally, there were 2 Ewa, 1 Akwapem, I 

Nz.eaaa_IGa. Withrepnbtothc:irmaritalstarus.4 oftberetiteesweredivort:edand 

3 were widowed. Out of the remainiaa 8 who were nwried, 2 had re-Irl&lried after the 

death .rtheir first husband> or all tho IS women, I bod no child wlUl., the other 

fourteen had averap children of 1. 0an0tnPhic cbarac:teriltics are presented in Tillie 2 

below 

The S&IIlpIe abo varied widely in the edutalional and oc:.c:upcionaI domains_ As indK.ied 

in table 3, of all the IS women. only one person identified herself a. I UniV8'lity 



~Ievel certificate holder, 2 were Commercial Instrtute graduates. 3 held '0' level 

catificales and 6 of them were Middle Schoolleavers 

With respect tooccupalioa. 4 out of6 femaJe retirees who had received nursingtralrung 

practiced in hospitals., J was a HospitaJ Matron and the other was a Manager of the 

Chemist Division ot the Umted African Company (UAC) There was also one 

headmistress and 2 teachers. Again. I respondent work~ at the Ghl.na harnmatlun 

Council. while. another was. ilaf'f of the Bank of Ghana Another respondent worked at 

the State Insurance Company whiles the lut two worked at the Accountant General" s 

Office and the Gtw. EducItion Scm« respectively 

Currently. 7 oflhe women mten.'lcwed engage in one kind of trading activity or the other 

This ranges betWeen selling Ice W8lcr and Fan milk to selling of cookware and materials 

5 women were al$O engage in secondary occupatiON whiles working 

or aU the 1 S intCfVlewea, 3 retired at the Normal retmng age of 60 years. AU others 

retired voluntarily but for divene reasons The retirement 3geofthe respondent. range 

bttween 46 yeaTS and 60 years. The aumber of years retired aJlO range between as low as 

2 to as rugh as 19 years The retirement history oflbe 15 female retirees. are represemed 

in table 4 below. 



TABLE 2 DEMOGRAPIDC INFORMATION 
,. 

, AGE - - ETHNICITY I MARITAL STATUS I NUMBER OF NUMBER OF 

Rq ... 

Mary 

c..ron 
Men:) 

Eli:rabech 

I 64 I 
I 19 I 
-~ 

F_ ...... 
···Adaant;­

- Fank 

- Mamed 

, Vlctona 63 l _ _ ___ _ 

f- ::: ~ K"~ ' 
~--- - - Kwahu - I I 

_Glady> _ 1 Ak~- - i Dlvor0c4 L 
Grace 6) '~ ___ l __ ~ Mamed 

62 Ga I Wid",.. I 

Monico 11 I -~---' -

e-. ~--
- . '-"6"4--'~ .f Wldo~ ~ 

] . 52_ L_._~ Married 1 _ 

DEPENDANTS --, 
j- - -+----

- f - - - 2 
- - - I 

- 2--

---2- -

~ 



TABLE 3- EDUCATIONAl AND OCCUPATIONAl NFORMATlO:-; " 
.-.., 
Dd>onh 
CocJlia 

I oi~=N 
'----==="--- J :~- -: 

i j~ i 

J~~chool ~ Pctty~tader J 
v_ . 

r-~' ; MJddieSchooi - 4 ---"''?'''''~==''!i=--+- ~- - -Tradct -- ' 
!' --~- (SemuaoOpaalor) - -=r- P<IIyT ..... , -p,ii}~ . 1 

ElWTIICouoc:l1 i ~:. .. : -"'~f<!!:".J I ~w:...oo ~. Nu". p",,,",, 

Emcha - -: - .~ StqJeaJManaseres5 t Trader 
(uACCberrultDlnslonL 

__ -= .. -Pauli - . =-=. __ 'O' level '- --'-_____ N~~_ _ L ~T~ NUf.:rySdaool Proprittess 



TABLE 4 RETlRHtENT HlSTOtty v 
~- iiESPONDENT rAGE AiRETIRlMENT I Nil OF YEARS RETIRED .' -MODE Of REASON 

, , ~ 

....--r --s.- -.-
Mazy r 

Comfort -J -s-, -
~\-

- -EiiUbeih- -+ --~ 

Viaon;-
_' I ~- _u. ___ . i ,,- _,n._ J 
7 I 
10 ! Voluntu}' Hc.ahh 

ss 
:E""""'''''''' Nonnol R Ai' .- ._-- --~ .... ~.~""""'~ 

: 14 Voluawy I lkahh 

I' l --~ 

t>d>onIo 

~- Glad). 

3 

Hcalm 

I - v.... __ -,--"-- =1_ V~ 
_~~_ 51 _ ! Volunwy 

Emtlia I S2 12 Volwuty 

F..uy / FlMnCC 

Family ---P';-ula- -r ~--•• --' VolUAtary Familyffmancc 
-. . ----- -



... ;" LlJ"t. J11~IURY "'U"Ut NTS 0 .... 1' .... t:t:~ RETlKt:DWOMI!:N: 

Regina is a 64 )'aN old woman who was born and raised at Winneba in the CentraJ 

region ofGhanl.. Retina is about 5.7 ioches in height and bas long black her. She wars a 

pair of reading glasses She lives at New Achimota. has a deep voice and talks very 

slowly Auntie Regjna. as she prefers to be called describes her self as an isolated penon 

yet has a very good xnse of humor 

With refermoe to marriage, Aurf.ie Rqina has been a divorcee for 25 years. She has 

made no attempt at trying to get manicd again after a prevK>t.is shot at it failed about 

twelve years ago She and her fonner .... sband had three children from their marriage In 

spite ofthrir divorce., both Regina and her oosband played their pan In the upbringing of 

the chiklrca. However, for" the most part, the children have lived with their mother 

Retina's d ... ghter who i.the oldest amongst the three re!ides In Britain, whiles the two 

boy.32and29yearsofageresidewithhcr Atthe~shehastwognndchildren 

Auntie Regina has SIX siblinp. four of whom are from her father's side Some fe-w ye&rl\ 

ago. Jhe 1011 a brother with whom she shares the same mother Consequently, she is 

taking care of hi~ three children Ever since she got divorced. Auntie Regina bas 

automatica1ly assumed the positioa of head of her bousehokt that comprises her siller • 

two meces, one nephew, ODe grandchild, aDd two sons 

Immedlatdy after ~etiQg Akin. Oda. Girl's 5Chool in the CentnJ Region. Auntie 

Reg;na proceeded to the AsbJey Secretarial School, a commerclaJ Institute situated • 



- . .. 
~VUlllt!mJe to Accra at the hme ,"allowmg compleuon 01 OCT commerCIal trallung In 

1956. she obtained a job u typist with the Ministry of Defense at Burma Camp She 

stayed in this position for a span of about four years and achieved her firS1 promotion as 

executive officer in the later part of 1960 In 1974, she switched over to tIw.' ~U1istry of 

Educatioa aDd worted there unlll her retirement 

Throughout her Civil Service camn at the Ministry of EdUeltlon., Regina rose through 

the ranks in pualng years In 1976, the was promoted to the level of higher Executive 

officer Abou1 four years later, she was further promoted to the position of senior 

Executive officer which is equivalent to the personnel officer following 8 couple of 

interviews in subsequent years. she further obtained the position IIf assistant 

admmiSlJ'atioo officer aDd finally usumcd the office of principal adminiltrBoon officer 

She spent six years in tler last poSItion and retired voluntarily at the age offifty-eight 

years in 1994 Her retirc:rnc:.- oc::c:wnd through her own request and at a time when she 

was due for a promotional interview She retired two years before the mandatory retiring 

age for reasons of fatigue and the desire for more time to care for her grandchild. Regina 

hubeenretired forS)x years and worked for twenty-sIx years as civil servant 

Currently. RegiDlo lives in a ltne-bedroom house that Ihe rents io a Dtiddle class area at 

new Achimota. With regards to her retire-ment plan!. she Idmitted that she did not make 

any scn.ous plans but now she u enpacd in petty rrading. She took to the sale of ice 

water and fun ice cream j~ to keep bet buJy though she claimed that she wu not the 

type who rally liked to trade 



~ ... a" ... num """g au Qay .. """"" WE ,.., ..... ,~ ,,~mbership in the ""men's 

feilowshipaodtheChnsthttlebandofhercburch. Shehasaisobeeninthecholfror 

twelve years and is still a member This adds up to participation in three groups. which 

keeps her active most part of week. She is a wsy active member in all three groups and 

wishetthac sbebad more energy to join others Talking about bern:tirementexperieoce. 

she i. delighted to beat home at last She has time for herself and not constrained by 

work conditions any longer She dClCribes ber retirement years to be the best time of her 

lifebutforfinanc:ia.lreasons 

Mary was born on fifteenth of November, 1941 and is a native of Fomena Adansi in the 

Ashanti region She is dark in compleXJon and of medium height She relies on the use of 

a pair of medicated glaslCl due to her terious vision problem She resides in Achimota, 

MlleSeven. Shchasbecnmarrtedsinoel976 

After completing her primary education at Kumas., Mary proceeded to Wesley Girls 

Highschoolforsevenyearssecoodaryeducatioo FollowingtlUs,shegained admission at 

the University of Ghana. Legoa in 1962 to pursue a three- year degree program In 1965. 

she completed u::c:entWly with a Bachdor', degree in Geography Immediately after her 

gradualoln, Mary wu employed u a graduate teacher at Achimota Secondary School in 

September of 1965. Shetqht maml), In Geography and oocea whlle English 

Dunng her carrier as a teacher, she wu appOimed as housemistress and the patron of the 

Scriptw"e Uoiou of the school. Afta teachmg for seven years at Achimota Schoo~ she 



~ w .... u'uv""uyu,~...,...~' ,u u,~,,_,u __ l earprogram in Education 

In 1973, Mary was subsequently appointed as the headmistress of Kumasl Girls ' 

Secondary School after going through. what she termed as " a hot interview" After 

serving for eisbI yean In KuTllllli. she was transferred to Saltpond to become 

beadmistressofMfantsimanGirl'sSec:oodarySchool 

Having served in Saltpood for five yean. Mary was promoted to 'lWrk in the Director 

General ' 5 office &I the headquartc:rs of the Ghana Education Service in AccrA- This 

occurred io 1987. She worked in this department for two years and at the ageof47 years 

Mary rMde a voluntary decision 10 retire after realizing that her carrier was no more 

cbaJlenpal She describes ber retirement days u one that was anticipated. ThIll even-

though she was retiring. that was not the end of her working life She knew where she 

wasgoinl next and does not baveany regrets for retiring at tbetime she did 

At the moment., Mary lives with her husband in their own houle at Mile Seven. She has 

four childrea. three boys and one sirl. They range between the ages of 24 years and 

ISyears. Three of them are in the university whiles the youngest has just completed 

Senior Secondary School As at now, Mary runs a retail ihop in her house. She desaibes 

her retirement years u a "big break'" She bas more time to rat: and manage. her life at 

her own p.c:e withoul any exumaI prnues. She abo sees it as a time for exploring new 



l~'UUIe\JIU ... trI.lCYOt,-~oasa'OWlllt;.tbAC ..... ,,~je8Iprogram inE~cat~on, 

In 1973. Mary was lRJbsequently appointed as tbe headmistress of Kum&S1 Girts 

Secondary School after gomg through what she termed IS " • hot interview" After 

aving for eigbt years in Kumasi. sbe was transferred to Saitpond to become 

ladmistre18 of Mfanhiman Girl ' s Secondary School 

Having served in Sa1tpond fur five years. Mat)' was promoted to work in the Dirtlctor 

General's offiu at the Ileadquarters of the Ghana Education Service in Accra. This 

occurred in 1987 She worked in this dep&rtment for two yoan and at the age of 47 years 

Maty made a ~oluntary decision to rae after realizing OW her carrier was no more 

cha1lengiDa.. She describes her retimnent days as one that was anticipated, That even-

tnough she was retiring, that was not the end of her working life. She knew where she 

wugoiD,g DeXt and does not have any rqreU for retiring at the time she did 

At the moment, Mary lives with her hu\\bend in their own house at Mile Seven She has 

four childrat. three bo)'l and one prt. The)' range between the ages of 24 years and 

IS)UI"S Three of them are in the university whiles the youngest has just completed 

Senior Secondary School As at DOW, Mary runs a retail shop in her house. She describes 

her retirement yean 88 a "big break" She ha .. more time to rest and manages her life at 

her own pace withoua any external pre":QJrn She abo sees it as a time for exploring new 



~ IoUUII; VIU"CI:;I~y VI "'d~"'U"''''u ..................... ~ .. ~ y.ear program in ~ca~on: 
In 1973, ~ was subsequently appoiDted u the beadmlstress of KumlSl Girls 

Secondary School after going through what she termed as". bot interview" After 

serviog for eight years ill Kumasi. sbe was transferred to Saltpond to become 

headmi ....... ofMf_Girl'sSecondarySChooi 

Having served in Saltpond for five years, Mary was promoted to work in the Director 

General's office at the headquarters of the Ghana Education Service in Accra This 

occurred in 1917, She worked in this department rortwo yean and at the age of47 years 

Mary made • voluntary decisK:In to retire after realizina that her carritr was no more 

challenging. Sbedcscfibesher retimnent days as one that was anticipated That even-

though she was retiring, that was not the end of her working life, She knew where she 

wu going next and does not have any regrets for retiring at the time she did 

At the moment, Mary lives wdh her oosbend in their own house at \Ilile Seven. She has 

four children. three boys and one glfl They range between the ages of 24 years and 

18years. Three of them are in the university whiles the youngest has just completed 

Senior Secondary School. As at now, Mary runa a retail shop in her house. She describes 

her retiremem years as a "big break" She hIS more time to rest and manages her life at 

herOWD J*lewithoot .. y external preuures Sbe also seeI it as a time forexploriog new 



~ Comfort, affectionately known as "maame doc:tor" turned 68 years in september 2000. 

Sheisanursebyprofessionanddarkincompiexion She is avery serious looking person 

and does DOt hesitate in speaking her mind In other words, she is very candid in 

discussing issues Comfort bas been married to a pharmacist for thirty· seven years 

Their marriage has been blessed with five children, four males aod a femaJe ranging from 

the ages ofthirty·four to forty·two years Currently. two of the children are living abro.d 

and t.heremaining three live outside of their parent's house with their individual families 

Comfort and her husband live at Tesano 

Comfort was born a1 K wahu Aduamoah It is in this town that she commenced and 

completed bel" primary and middle schoo! education. In 1954, she obtained a job as a 

pupil teacher at Nsawam Presbyterian School. which lasted Ii short period of time 

Fonowina this, she made a deci»on to punue a course in nursing. In order to achieve 

this aim, Comfort enrolled al the Nunins Training College in Accra and successfully 

completed a four· year nursing program in 1960 

In the same year of completwn, Comfort started serving as a full time nurse at the Ridge 

hospital in Aeaa. Six: was later transferred to BoIptanp in the Northern region then to 

Cape..Coast and Iller to Koforidua in the Eastern region. She also served in several other 

areas Including Kade, and Akuapim Adukrom where she basically Wldertook relieving 

duties After spending at least one year in all these 1llftS, Comfort wu fina11y transferred 

to NkwatiaKwatu where sbe practioed for fifteen years and retired at sixly years 



~~ affec:liooalely known as "mum< dodor" turned 68 years in September 2000 

She is a nurse by profession and dark In complexion She is • vtsy serious looking person 

and does not hesitate in speaking her mind_ In other words, she is very candid in 

discuutng issues Comfon has been married to a pharmacist for thirty- seven years 

Their marriage has been blessed with five childreD, four males and a female ranging from 

the ages of thirty-four 10 forty-two years. Currently, two of the children are living abroad 

and the mnaining three live outside of their parent's hoU$e with their individual families 

Comfort and her husband live at T esano 

Comfort was bom 81 K wahu Aduamoah. It is in this town that she commenced and 

completed her primary and middle school education In 19S4, she obtained a job as a 

pupil teacher at Nsawam Presbyterian School, which luted a short period of time 

Following this, she made a decision to pursue I coune in nurlilng (n order to achieve 

this aim. Camfan enrolled .. the Nursing Training College in Accra and successfully 

completed a four- year nursing program in 1960 

In the same year of completion. Comfort started lnVing as I full time nurse at the Ridge 

hospitaJ in Accra. She was later trInIt'erred to Bo1gatanga in the Northern region then to 

Cape-Coasl aM Later to Koforidua in the Eastern region. She also served in several other 

areas including Kade, and AkUapiffi Adukrom where she basically undertook relieving 

duties After spending at least one year in all these &reI.5, Comfort was finally transferred 

to Nkwatia Kwabu where she pnctic:ed for fifteen yean and retired at sixty years 



~ 

........--Comfon. Iffecrionatdy mown as ~maame doctor"' turned 68 years in September 2000 

She IS a r...rse by profession and dark in complexion. Sbe is a very serious lookmg peson 

and does GOt hesitate in speaking her mind. In other words., she is very candid in 

diswssing iuuet. Comfol1 has been married to a pharmacist for lhlft}'- seven years 

Their marriage has been blessed witb fiveebildrell, four males and a femaJeranging from 

the ages of thirty-four to forty-two years. Currently, two of the children are living abroad 

and the remainingtiv"ee IiveouUide of their parent' s bouse with their individual families. 

Comfort and her .... sband live at Tesano 

Comfort was bom II Kwahu Aduamoah. It is in this town that she commenced and 

completed her primary and middle school education. In 1954, $he obtained a job as a 

puplJ teICbcr at Nsawam Presbyterian School, which lasted a thon period of time 

Following this. she n..se a decision to pursue a ooune in nursing. In order to achieve 

this aim, Comfol1 enrolled at the Nursing Tralrung College in Accra and successfully 

completed a four- year oursing program in 1960 

In the same year of completion. Comfort started serving as a full time nurse at the Ridge 

hoIpital in Accra. She was 1II.er transferred to BoIgatanga in the Northern region then to 

Cape-Coasr. and later to Kofondua In the Eastern region She also served in se,,·eral other 

areas including Kade, and Alruapim Adukrom where she basically undertook relieving 

duties. After spending 81 least one year in all ttae area. Comfon was finally transferred 

to Nkwatia Kwahu where she prKttced for fiftcm Yf*'S lad retired at sixty years 



D~jng her carrier as a 1'llf5e, she achieved two major promotions The first one took 

plloeaftaoompletill8 her midwifery course in 1966 a.nd the soeond one oc.currcd when 

sbeundenooktrcuntnga!o medic:alUiistantin 1917 Sheservedinthiscapacityforrwenty 

years before rmnng. 

Currently, Comfort is working with the Salvaieon Army clinic in Acaa on pan~timc 

basis. She tw: employed the services of a houie-help who assists with the daily house 

chol"Cl Apart from her put time job. Comfort belongs to the Aduamoahman Kuo which 

keeps her in touch with oLd fricndl 

With rc:apect to her percepvons Ibout retirement, Comfort mentioned iliat she had 

obtained the ase for compuliOry retirement and dw there was nothing she could do about 

it She did not teem Vt!ty bothered since she realized the need to relax and take a break 

She s&.id she enjoys haviq more time to ipend at home INn she used to have 

Mercy. is • 56 yeu- okI fair colored woman who wu born and raised in Agogo in the 

Athanti rqion She is short in height and wears a shan artificial hair. She also has a high 

pitcbod yet soft spoken voicc:that is IOmetimu very difficult to heat She Isarute 

woman and appears very reserved butcxt.remel)' smart She happcns to be the last child 

among six siblings. aU from the same pan:ms She relates c:ordia1Jy with her siblings who 

are all res&dmg indifferent parts of the COUnll)· 

Mercy got tTW1icd to bcr fint ~ in 1965 aod they lived together uDt:.) IY~9 when 

he died In a flUl ao:ident She bore three children. 1",0 boys and a girl The eldest boy is 



~ pharmlcist. the girl is a ~ and the: Y0W\3ea- boy is a technician Mercy remained a 

.vidow UIIIiI 1993 when she met and married her second husband who is a hotelier 

:urrently they live together in her husband's house at Abelea Lapaz with her two step-

luldren,bothofwbomareofschoolgoingage 

tcgardilll her education, Mercy ttancd school at Bonwire Methodist Primary and Middle 

tchooi iol953 aod completed in 1960 Sbe explained that in the process she was made to 

,k.IP OYef rwo classes on different occa.slOns. Immedtalclyaftercompletion, she served as 

11 pupil teacher for two yean and proceeded to OffiOiO Teacher Training College between 

1962 and 1966 She completed with. Certificate "A". This qualified her to be a 

profcsslonal teacber. 

Her teaching carrierbegua at Ejuto Beseade L A Primary School in 19b6 In the t..t of 

her teadUng camero she had the opportunity oftounng some major cities in the country 

througbn.nsfers. ln1971,ntltJl,hl_SekondiTakoradiandinI977sheservedat 

T arkwa for four years. Then the was IMer tran&fened to Dormaa Ahlllkro and then to 

SunyaDi in 1981 where she served the longest (cnn of ten yean. Mercy Wa5 finally 

traosfermi to Accra in 1992 Mu teaching ror iil( years in Accra. Mle retired voluntarily 

at the ageoffifty-three)"Cll"J 

Durire her teaching camer, Mercy allO managed a bakery This enterpri!C however did 

not last k>na becalse oftbe oomerous transfers that she encountered. According to her, 

theconsistCIII riseio flour prices was also a major factor thM impedcd the business from 

tbnving As &I now, she is managing a prov1sioas store It N'U Boye town 



pharmacill.tbegirl is. tJaderand thc younger boy is a techrucian. Mercy remalned a 

ndow until 1993 when she met aDd married her second husband who is a hotelier 

'urreRlly they live together in her husband' s hoose at Abeka Lapaz with her two step-

hJldren,bothofwhomareofsc~goingage 

~cgarding her educ.tltlon, Mercy started school at Bonwire Methodist Primary and Middle 

choolinl95Jandcomptetedin 1960. Sheexpla.incd that in the process she was made to 

kip over two classes on different occasions Immediately after completion. she served as 

I pupil teacher for two yeM! and proceeded to Offinso Teacher Training College between 

962 and 1966 She completed with a Certificate "A" This qualified her to be a 

nofessional teac.her 

-Ier teaching carrier begun at Ejuso Beseade L.A Primary School in 1966. In the heat of 

ler teaching carrier. she had the opportunity of touring some major Cities in the country 

wough transfcn In 1971, she taJ3ht It Sekondi Takoradi and in 1977 she served at 

farkwa for four years Then sbe was later transferred to Donnaa Ahlnkro and then to 

Sunyani in 1981 where she SCTVed the longest term of ten yean.. Mercy was finally 

transferred 10 Accra in 1992 After teaching for six years in Accra. she retired voluntarily 

Dwift8 her te.ching carrier, Mercy also managed a bakery This enterprite however did 

notlutlof18,bccaute:oflhenumeTOustransfersthat sheeccountert:d According to her, 

the consistent rise in f'Iour prices was aJso a major factortblt impedcd the business fi"om 

thriving. As at aow, she is managing a proviJiollJ store at N .... i Boye town 



. " Describias her percepti()R abouI retirement, Mercy insisted that reurement In her view 

was a time d ... onc should be able to reahu some amount of hlppiness as a result of the 

ardent comibution tha1 one !\ad to his or her country For her, she bad contributed her 

quota and needed to do sometbing for herselfat berown discre1ton. 

~ 

The fiftb respondent, EJitabetb. mired in 1992 at the age of60 She is 68 yean okl and 

was bom at Sh.am&a Ahant&., where her parenti lived She IS I dark slim woman.. with 

spots of gray hair 00 bel' head aDd eyebrows. She is the chatty type of person and aJso a 

humorist. AI. her age, she likes to make mends from all age groups Sbe lives It Comcan 

resldcntlAl IJea at Kokomlemle 

FJ17..abethgot married 00 tbe 6-ofAfril 1957 to her husband who was then worlcingat 

the Ministry of Foreign Affain. 'They had five I;hildren.. three boys and two girls who are 

III married and livina with their spouses ia their mltrimonial homes. Their agcs range 

between 43 and 34 yan Due to ba" husbands Foreign Service, she and her children had 

the opponunray to travel on many occasions. On onc hand, it affected the children such 

that most of their educahon took plac:c abroad On the other hand, it affected EJizabeth 

herself. since her carrier u a DUrse 'WU irl:etrupted time and lime again, She has been a 

widowsinc:e 1991 after hcr"bwb.ad'suntimclydeath 

FoUowiag her primary and middle school education whicb took place" Sharnaa In 1949, 

she served as a pupil teacher for a short period of time. Sbethen proceeded to work It 

Cape Coast hospital in 1952 on temporary buis Having developed interest in attending 



,-Descnblng her peroeptioo about retiremeDt. Mercy willed that reurement in her view 

wu a time that ODe shc"dd be able 10 realize some amouot of happiness as a result of the 

ardent~butiont.ha1onehadlOhiJorbercounU'YForhet.shehadcontributedher 

quota and needed to do something for herselfat her own discretion 

~ 

The fifth respondent, Elizabeth. retired in 1992 at the age of 60. She is 68 years old aod 

was bom at Shamaa Ahanta.. where her parents lived She is a darll: slim woman, with 

spots of gray baironberbead aodeyebrows Sbeiathecblttytypeofperson and also a 

human" At her age. she likes to make friends from &II age groups She lives II Comcan 

resJdential area at Kokomlemle 

Elizabeth got married on the 6'" of Api~ 1957 to her husband who was then work.ing at 

the Ministry of Fore.gn Aff'a.in They had five- <:hildren. three boy, and two girl, who are 

all mamed and livina with their .spouses in their matrimonial homes. Their ages range 

betwcm 43 and 34)Un Due to her ialsbands Foreign SefVic:e, she and her children I1ad 

the opponunity to travel on many o(;(:8Sions. On one hand., a affected the children such 

that most oft.heireduca1ion took pi.a«abroad. On tbeotherhand., it affected EJizabeth 

herself, since her carrier as a nurJe was intmupled time and time again She has been a 

widowtinc:eI991 after her tusband',unaimely death 

FoUowill8 her primary and middle school education which took pllce at Sbamaa in 1949, 

the served IS a pupil teacher for a short period of tuDe. She then proceeded to work • 

Cape Coast hospital in 1952 on temporary basis. Havina deYf:k,ped interest in 1ttend.iD@ 



~to'he"Ckandespec:ia/IY.'akingcar.orbabi ••• Etizabe<henrOlledal'h.nU",ngtraining 

college at Kor1&-bu Teaching Hospital between the years of 1955 and 1958. After her 

traininl!-shemovedaSlepaheadtopursueacourseinmidwiferythatlastcdanotherone 

yurandhalf 

By mid- Augu.st 1959, she secured a job 1$ a Qualified Registered Nurse (QRN) aI the 

Korle-- Bu Te¥hing Hospital. After workins • linle over SIX months, Elizabeth was 

traruferred to the Ridge Hospital . Her service 11 ftidge Hospital was consistently 

interrupted by her husband's foreign appointments. Thi. occurred to the extent that she 

t.dlo vacat:cher job in 1%8 in order to spend two yean with her family abroad. She left 

with a gratUlty of 80 pounds 

On her return in 1971, abe obtained a job again at the 37 Military Hospital as a civilian 

nurse. This was an entire shift from the Ministry of Heahh to the Ministry of Defense 

Due to the shift bctweeft Ministries. Elizabeth had to Jtart afresh in terms of rank. Ten 

years later, she gradually rose to the rank of Sentor Nursing Officer and Midwife This 

was the position she held until her rctlrement in 1992 During her years ofservicc, she 

also worked on put - time basis at the KokomlemJe clinic 

Elizabeth's dteem at retirement was to continue with her midwifery carrier at horne In 

1993, she managed to establish. health center In her houac, wbich she named Sarah 

Memorial ctiJUc. It all began on a good note UMiJ the Iatt:eI' pan of 1957 when a new 

clinic wu established wry do. to her house AJ a result of cheaper services thlt were 

delivered II. the new dUiic. she &011 moll ofber rqpalar paticata to them Thil further 



"tothe sick and especiaJly, takil1l care of babies, EJizabeth clW'OlIed at the nunmgtrSlnmts 

college at Korie-bu Teaching Hospital between the years of 1955 and 1958 After her 

training. she moved a step ahead to punue a course in midwifery that lasted another one 

y .... andbalf. 

By miG- August 1959, sbe secured a job as a Qualified Registered Nurse (QRN) at the 

Korle- Bu Teaching Hospital After working a little over six months, Elizabeth was 

transferred to the Rjdge Hospital Her SCfVICC .t Ridge Hospital was consistently 

interrupted by her husband ' s foreign appointments. This oc.curred 10 the extent that she 

bid to wcate her job in 1968 in orda'to spend two yean with her family abroacl. She left 

witbagratuityof80pounds 

On herretum in 1971 . she obtained aJob again at the 37 Military HospilaJ as a civilian 

oone 'Thi! wu an enllrC shift from the Ministry of Heahh 10 the Ministry of Defense 

Due 10 the shift. between MiniJcries, Elizabeth had to stan. afresh in terms of rank. Ten 

years later. she gradually rose to the rank of Senior Nursing Officer and Midwife This 

wutheposition she held until ha'rdJ.rement in 1992 Durins her years of service, ,he 

also worked on part - time basis at the Kokomlemle clinic 

Elizabeth's dream at retimnenl was to 00Dti.me with her midwifery camer at home In 

1993, she managed to establish a health center In her house, which she named Sarah 

MemonaJ Clinic It all began on a good note until the latter put of 1957 when a new 

clime W1l! established very <::lose to her house As a result of cheaper servicei that \m"e 

delivend at the new diaic; she lost most of bc:r regular patients to them Tbi! funher 



""'1aUtted ID low patients' attendance OYer the months Since 1998 to date, the situation hu 

been worse "patients pop in once a while" sbe said. She however does not regret W1ththe 

fulfillment ofhe< rughesl dream 

Elizabeth i, • staunch Methodist . She belongs to 3 groups in her cJwreh. (Women·s 

fellowshIp, Chris! Little Band and the Guild, She is a1so ,local preacher with the Accr. 

Ciralit of the Methodist cWrch She has. very busy schedule with cOOrch activities and 

tpendsverylittJetimeathome 

GeneraJly, ibe perceives retirement to be a time for rest and a time for reaJizationofioog 

awaited dreams. For EJi7.abe1h retirement is abo a time for one to be proud of herself and 

I lIme of relief 

VIoCWria, the 6T1l respondent retired from the State Insurance Company (SIC) at the age of 

56 in 1993 She is a smart. carefree and energetic woman who insisted that the interview 

IhookI be coadoct.cd ill w:macular cllJming that her MEnaJish was dead" V~ori. got 

divorced in 1971 after marrying for four years. Since then she has lived with her only son 

who left for the United Stales of America about two and half years ago 

V'C1ona is a Westerner and IS"aCei her hometown 10 Numa Seny," She was howevtt 

born in Kumasi where she commenced and ~ both her primary and mIdd le 

school education. Thereafter, she proceeded to St Louis Secondary School where the 

COvered only one year of her secoodary education. About two years after staying at home, 



"""lIIlidll engaging In a couple oftemporvy emp"'ymenI: 's. she acquired clerical. secretarial 

and administrative skills at the Adebi Commercial Institute in Kumasi FoUowing this 

training that lasted for two years. Vtctoria begun workina at the Labor Department In 

1957. She 1ate< movul 00 '" the Deportment of Social Welfare and !hen in 1970. cbanged 

over to the Stile lnSUTanCe Company At the State Insmance Company, she started off as 

a secretAI)' and retired as a principal executive officer . She spent ~ years in her last 

position before retiring 

Victoria has been residing in a rented apartment at Kaneshie Complex for the past 29 

yean As at now Ute lives alone and spends most of her rime on church activities and 

visitingfiiends She is a suunch Methodist and belongs to 4 groups mher church 

For her, the most cardiNlllssue concemiT18 retirement is that. it is a transition, that cannot 

be avoided. for that matter, it is cruci&l thld: the necessary preparatKms should be made to 

ensure that retirement will be an enjoyable one after so many years of hard work With 

regards to her personal expe:ricnee. Victoria indicated that her situation bas not realIO",Y.-~'f-." ~~ 
changed except that sbe illl't working any looger _ .F .. 

t·U: 
~ (, 

Patience retired voluntarily at the age of 55 years after she had set'\led as a teacher for a 

penod of more than 30 yean She is a very cheerfUl looking woman who seems to have 

very little time to spare. The irueMew which finally took place at her ~idenc:e was 

slaled for tlne differmc 0CC&SJ0flI for lade: of time. Patience IS 65 yoIB aDd hails from 

Keta 10 the Volta RegiOD She was bam in Sekondi Takorwii where her parents restded at 



" anudst engaging in a eoup~ of temporary employment' s., she acquired clerical, secretanal 

and administrative ,lrills at the Adebi Commercial Institule in Kumasi following this 

training that lasted for two years, Victoria begun worlcing at the Labor Department in 

1957 She later moved OD to the Department of Social Welfare and then io 1970, changed 

O\'U" to the Stae lmurance Company At the State Insurance Company, she started off as 

a secretary and retired as a principaJ e:cecutive officer She spent 5 years in her last 

poiition before retiring 

Victoria bas been residing in a rerMed apartment aJ Kaneshie Complex for the past 29 

years. As at now the lives alone and spends most of her time on church activities and 

visitingfnend s Shelsa staunch Methodi5t and belongl to4 groups in her church 

Forher,lhtmoSlcardioaJ iSlUt" conceming retirement is that, it is a Iransition, that cannot 

be avoided. For that maner, it is CJUCial thIt the necessary preparations should be made to 

I 

ensure that retirement will be 811 enjoyable one after 10 many years of hard work. With 

reprds to her penonaJ experience. Victoria indicaled that ber situation has not really 

cbanaed .. ceptthltsbe,,,,'two,kmganylo"4!ec , ~.,' .'" - ";~ 

~.- ~I 
Patience reurod voluntarily at tbe age of 55 yearsafier-she had served as a teacher fora 

period of more than 30 years. She IS a very cheerful look.ing woman who seems 10 have 

very little time to spare The interview which finally took place at her resM1ence wu 

i.Illed for three differed oc:casioDl fOr leek of time Patience is 65 years and hails from 

K~1.a in the Votta RegtoCL. She was born in Sekondi Takondi where her parents resided at 



r tmJdsa enpging in a couple of temporary emp~ymenl ·i. she acquired clerical, secretarial 

and administrative skills at the Adebi Commercial Institute in KumaJi , Following this 

training that lailed for two years. Victoria begun working at the Labor Department in 

1951 She 1a1er-moved on totbe De:p&rtment o(SociaJ Welfare and then in 1910, changed 

over to the StIte Insurance Company At the Stile Insurance Company. me started off as 

a secretary and retired as a pnnclpal executive oflic.u She spent 5 years In her last 

poaition before retiring: 

Vk:torill bas been raiding in a renled apartment at Kaneshie Complex for the plSl29 

years As at now she lives alone and spends moll of her time on church activities and 

visitingfiiends. She is a staunch Methodist and belongs to 4 groups In hcrcburch 

for her. the mo. carWRlllSSUe CODCeming retirement is that. it is a tranSItIOn, that cannot 

be avoided For dw matter, it IS crucial tMt the necessary preparations should be made to 

ensure that retiremem will be.., mjoyable one after so many yeus of hard work With 

rqardJ to her personal ,experience" Victana indicated dw her situation has not really I 

0
"', 

chang, ed~ceptthatsbeIBD'tworkinganylonger :'f' . . , ..... 

'·0· ~ , " I 
Patlenc;e rebTed voluntarily at the age of 55 yean after she had lCfVed u a teacher for a 

period of mon: than JO years. She is a very cheerful looking woman who seems to have 

very little time to sp&ce The interview which finally took place at her ft!ldence was 

slated for tine differenl ~ for lack of time Patience is 65 years and hail, trom 

Keta in the Volta Regjon She was born in Sekondi Takondi wbere ber parents reSided at 



~1be time but was brought up by her mother' s sister back in her hometown She is the only 

gir1among5brotben 

Patience ' priowy and middle school education began at EP Elemenwy School in Keta 

This she completed It the age of 16 yars in 1954 Following this aspect of her education. 

shetaugbtasapupil'lleech«in the year 1954 to 1957 Then in 1957, she undertook a 

teacher traimng program at Jaslkan Training College After two years. Patience 

completed with a Certifiate ' 8 ' Her profession. as a qualified leacher begun in 1959 

with the Cert. 'S', she taught II (Kporkwe) in the votu Region for 4 years. In 1963, 

Pltienoe was transferred to Accra and taught at Accra Experimental School In t 964, she 

got married to her busband 

Whiln In this school. she was compeUed to return to the Training College in order to 

obtain. Teacher's Cel1ificate • A' which was now the ultimate grade in the teaching field 

Between 1967 and 1970, P.-ience SlUdied hard to achieve her new certificate She was 

again transferred to Eddie Laryea Primary and JSS Later. in 1955, Patience .... as finally 

lnmIfemd to Matabdce I wls JSS at Apenkwa. Throughout her teaching camer, she 

rose through the ranks beginning from the level of teacher to Assistant Superintendent 

and thea to Supaiotaldem The lasa POSition she held before retiring was that of a Senior 

Supenmeodeot Adze stayed at this level for 5 years and retired in 1990 

Manied for 39 )'tWs, Patience has lived with her husband all through_ They have been 

bleMcd with 5 children. The firs1 child. • maJ~, is. driver by profeSlion, the second a 

female. has just compktcd her Maslen degree: II the University of Cape Coast, whiles the 

Iturd born a boy is 8190 PUrsUing a degree program at th~ University of Cape Coast. The 



,,---

.,....·fourth born, a girL is also a ~ at Takoradi Polytechnic During her teaching carner, 

sbetraded in charcoal and fresb fish ; sbeatso sellskenkey and thisbusiDCII has thrived 

even in bet" retirement days 

Concerni", her perceptions about retiremcot.. Patience reiterated that it was a time for 

relaxing She again added Ihat. "it is a time that shoukI not betaken for granted :!ioee it 

slgnifie5 the firW point orhvehhood. One has to do serious ~n .. 

Debora" 

The 8th respondent, Debonh is sJender in shape and dark in complexion. She turned 64 

in the year 2000 and has been retired for 4 years Deborah is. native of Kwahu Obo and 

ClIJ1"mI.Jy lives with her husband In • 2·bedroom apartment 111 Taira. Her fi,. husband 

however died in 1986 after being marned for 25'h years She later got married 10 her 

sec:ondhusbudinl991 

Deborah was bom In Kwahu Asiase where she received her pnrnV)' education. From 

there, she attended 000 Anglican School where she attalned her middle school certificate. 

after a:wnplerion, Debonh lOok to tradjng in aH k.inds of goods Most predominant was 

her trade In silver ware and provlStOns During her trading &CtMties, she abo took 

IIUcrest in drC$Hll8king. Due 10 this.. abe spent about 18 months training as a seamstress 

Subsequently. dreumakill& gained priority over her trading activities In 1965, Deborah 

started a bakery business This was • trade that W8I takeo over form her mother since 

adolescence However, it bad not beeP pert of her adult life because she did not have 
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,.... fourth born, a girL is also a ~ .. Takoradi Polytechnic During her teaching carner, 

Iht:traded in chartoa1 and fresh fish; she also selJsk.enkey andthi5busineuhastlvived 

even in Iler" retIrement days 

Concerning her perceptions about retirement. Patience reiterated that it was a time for 

relaxmg She again added that, " it is a time thlt should oot be taken for granted since it 

SIgnifies the final potot orhvehhood. One has to do serious prqJW&tion .. 

Debora" 

The 8th respondent, Debonh is slender in shape and dark in complexion. She turned 64 

in the year 2000 and has been retired (or 4 years Deborah i.a native of Kwahu Obo and 

rul'1'Ud.ly lives with her husband ina 2-bedroomapartrnent 11 Taifa, Herhhuwand 

however died in 1986 after being married for 25\.\ years She latcr got married 10 her 

second oosband in 1991 

Deborah was born in K wahu Asiase where she received her pnmary education. From 

there. she attended Obo Anglican School where she attalned her middle school certificate 

aftercompler:ion, Deborah took to trading in aJl kinds of goods Most predominant was 

her trade m silver ware and proviliona During her trading activities, she abo took 

Interest in drc$$.making Due 10 this.. !be spenI aboua 18 months training as a seamstress 

Su~entJy.dressmakinggajnedpriorityoverhertrad.ingactivities 1n19bS,Deborah 

!lafted a bakay business Tbis was a trade that was taken over form her mother since 

adolescence However. It bad not been pert of her d1h life b«au5e she did not have 

~-----



,... adequate tpIU needed for that kind of business. The bakery thus beguo when her late 

taaaband was transferred to Wa and had a bungaJow usigned to tbem.. After 1971. when 

they movde back to 000. the business collapsed 

In 1972. Deborah decided to move down to Acaa to find something else to do after 

realiringthat her trading activities had dwindled At the lanerpartofthe year, she was 

empk)yed as a bOipitaJ cook at the Achimota hospital She worked in this hospital for 

24Y!yc:ars She re1ircd in 1996 after serving as a Headcook for 9 years 

Deborah has 5 children all form her previous marriage The first child is a teacher 

followed by a seamstress. The third child has been enrolled as a national service 

penoaneI It Kumasi. He has just graduated fica the University of Cape Coast The 

fowth i. a technician The Iuc child has just entered Senior Sewndary School, (SSS) 

Deborah is. sc.au.ncb Presbyterian and holds a teadership position in her church She is 

also the: President of the Women's FeUo~hip With reference to her retirement 

expcrience, DeborahremainedstrongontheflK:tthatthebeginningwasnoteasy For her 

she fell sick especially when .he was informed how ITlICh she WIS going to receive as 

gratuity. With time, the streu reduced especiaJly when she assured henelfthar she had to 

live withm her means and bearing in mind that she would not be able to afford most of 

tbethingsshemightoeedatthispointioberlife 

62 years old Cecilia was born in Tarkwa. She hail, from the Obo Kwahu area where her 

motber resKies at the moment Cecilia i. ,hort and stout and bas grey hair She is al50the 

_ --'-~ 19 
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~ j" child amonS'16 ch;!dml Fa< two y .... now, she has been shariog • ,ented apanment 

with ber sister and another- tenant.. at Anyu. She got matried in 1968 and lat« got 

divorced in 1985 Siocetbcn,ihehaschosenlobealonewithout a spouse. Cecilia has no 

child of her own. IIlSlead, she has adopted one of her younger sister', daugbten and as 

such bas taken fuU responsibility for her upkeep 

Cecilia begun her primary education In 1946 at Bogoso and completed her middle school 

in 1955 at Nkawkaw Roman BIds school Betweal 1956 and 1960 in Accra. soon after 

that. she gained employment with the Civil Service begiMina 11 the Census Office 

CoMequeotly. in July 1961, she switched over 10 the Meteorological Department In June 

J 967. Cecili, again changed her place of employment and worked at the Controller and 

Aecountant <Jener.I's Office 

Throughout her wortcing life 11 the Conb"oIler and Accoul1Uf1t General Department, 

Cecili, rose through the ranks by the pusing years She started as a machlnc Issistant 

operm>r gmde J and then to grade 2 for a one year period each Following this, she 

moved on to grade 1 which lasted for 4 yean. She WIS then promoted to Assistant 

proc;cu.iog officer fOr 9 fC*'S. In 1992. Comfon became a Principal Data Entry Operator 

_ retired in 1997 as a Chief OaLa Entry Officer She stayed in her last position for 3 

years Comfort retired on a governmenl perwon 

Currently. Cecilia does nol Involve in any income generating activtty. She i. however an 

active member of her dueh and belongs to 3 groups. one of which she joined after 

retiring from work. In her oplOlon. retirement il a very interesting period such that one 

--~------------------ ~ 



." 1'" dtild amongst 6 children. For two years now, she bas been shanng a rented apartment 

with her sister and another tenant. 81 Anyu.. She got married in 1968 and later got 

di'lOl'C:eld in 1985 Since then, she has ebosen to be alone witbout • spouse. Cecilia has no 

child of her own. lnsa:e.d, she has adopted one of her younger sister', da1g.hters and as 

sucb has taken full respoosibility for her upkeep 

Cecilia begun her prirrwy education in 1946 It Bogoso and completed her middle schooi 

in 1955 at Nkawbw Roman girls school Between 1956 and 1960 In Accn . soon after 

that, she gamed empk>ymeol with the Civil Service begiDning at the Census Office 

Ccmequenlly. in July 1961 , she switched over to the Meteorok>gical Department In June 

1967, Cecilia again changed her place or emptoyment and worked at the Controller and 

Accountam GeneraJ's Office 

Throughout her working life at the Controller and Accountant General Department, 

Cecilia rose through the ranks by the pusing years. She started as a machine assisunt 

opcntor gade 3 and then to grade 2 for a one year period each Following !.his, she 

moved on to grade 1 which lasted for 4 years. She wu then promoted 10 Assistant 

~ officer for 9 yean. In 1992. Comfon became a Principal Data Entry Operator 

IDd f'etjred in 1991 as a Chief Data Entry Officer. She stayed in bet last posrtKln for 3 

years. Comfort retired 00 4 govenuneal perwon. 

Currently, Cecilia does DOt involve in any income generating activity. She i, however an 

ac:c:ive member of her c.tucb and belongs to 3 woups. one of wbich she joined after 

retiring from work In her opinjon. retirement is • very interesting period such that one 

--~------------------~ 



" can decide to relax all the while on one nand. or get something doing on the other band. 

Most importantly. she viewt is u a time for rat. For two years in retirement, she stiU 

bam·thadenou~ofrestlDdhopestodothattilldeath. 

.!il!!Ix! 

Glady! is a tall dark, and tlender woman. She was born in Akropong Alcuapem and 

WtDed 69 on 1- November 2000 She r~sldes at Haatso in a four-bedroom OOU$e which 

belongs to her She also lives with wee house IJelps, two of whom are distant family 

relatives The eldest of the three who is oot a relative has been living with Gladys for the 

pu<elevenyears 

With refermoe to her marital AaIUI, Gladys was eagaged to her first husband in 1950 

After seven yean ofllVingtoplber,hertwsband suffered. tcnible ailment that resulted 

La tis premature death. This incldmt occured when their fint child had jU51 turned 6 

yean Due to the sbock that GladySencotmtCfed she gave herself a break until 1965 when 

she got married to her second busband. Folk>wina: !Ome misunderstanding in her second 

marriage, Gladys.nd Ilersecond Iwsband separated in 1988 Aftertheirseperation, she 

lived alone with her four dU:ireo, one from her prCVlOUS marnagc, and three from the 

laner Her eldest daughter as domiciled in the United States of Amffica with her huaband 

and children. Gladys' sooond child who is • male works at the mlRistry of roads and 

Tnnspon, whiles the third as a bUSiness woman. The Iut chlld who is a girl bas just 

completed her doctoral degree JO languages at the University of Arbcdeen. All the four of 

them are married, and li\lcwiththetr5pOuse5 

---~ ----------------------



r Gladys who is a IlaUnch Presbyterian commenced het' educa1KKl It the St Mary' , primaly 

mJddle school in Accn After completing Slandard seven, she anended the School of 

Social Welfar~ at Osu. After- undergoing imenlive training, she developed skills in taking 

care of kids. She then proceeded to Akropong. and set up a Nursery School This was in 

conjunction with the efforts of the NCWO's progratne! on welfare This job was entirely 

After working at the Nursery for a number of years that Gladys coukl not I emember, she 

moved back to Accra where: she worked with Unilever then United African Company 

nilS wu in 1963 when Ihe company had just ~artcd opentil1I. She was employed as a 

mMkctm~ uSIStant Her position involved touring the city. moving from house to house 

and to commercial centers to demonstrate the use of UAC products. She worked with the 

Marketing and Adv.!t1ising team of the company for 6 years and laler quit the job. 

ID 1974, Glady. pined employmem with the Bank of Ghana after staying at home for 

about 3 years For twelve yean, she worked at the Issue Depan.ment of the hank and 

ftna.lly retired.uibeageofS5 due to certain bealth problems 

Having been retired for about 14 years now, Gladys insists that tbough retirement 

lipifies a time of leisure, it is not reatly the case She think!: that women especially 

tbouJd make ample preparation towards retirement 

During her working days, GlIdys .110 involved hendf in certam trading activities. For 

some of the goods she traded in like ice cream, delivery was made right at her door step 

For other items like rice and chan::oal, she twd to do some traveling to get them. 
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" Currently, Glady. is managing a &bop at the Madina market, where she lells aS50rtcd 

materials 

Jirm 

The II· respondent. Grace.iS a smaJlish frailiookinS woman who has been on retirement 

for ) year •. She has a very husky voice and tries to dear her throat as often as possible 

whiles the interview was in progress She is 61 years and got married to her husband in 

1%2 Ever since, they have been together rill preient Fat a period ofabout fifteen years 

however, Grace has been living alone with their chiklren since her husband had to leave 

for Nigma 

Born in 1919 at Kwahu Abetifi when: Grace hails from, she commenced school in 1945 

at the Accra United School He:tt, she obtained !'even years of primary education 

following this, me attended the Anomie Middle School at Achimota. The completion of 

here Middle School marked the end of her entire formal education In 1957, Grace 

worked With PZ as a t£lephonist. This lasted for a period of one year and six months 

Then in the early part of 1959. she gained employment at the Ghana Examinltion 

Council. She star1ed as a clerical assistant and was later promoted to the office ofa 

Scanning Operator. Grade 2. Not 50 long after U.s promotion, she again became 

Scanning Operator Grade I Tbe lut position that Grace held was that of a Senior 

Scanning OperIlor She bdd this poSition for- six yean.. after which she retired 

voluntarily 



WhIles working, Grace alio managed a shop II Sukura tn Accra which was close to 

where she lived at the time. Currently, she lives at Taif .. in a house, which belongs to bel" 

and her husband They have lived there for two years. She is now manastng a new 

provIsion shop located in ftontofb«hOUK: 

GrIce has three daughters who ue all married. The firsl and second childretl are traders, 

whiles lhe third, atacbts",iaalso pur5Uinga course In Social Science at the Univenityof 

Ghana Graoelives with her husband, 4 grandchildren and a househelp who has lived 

with her for 6 hears. Even thoop Grace is. staunch cluistian, she has terminated her 

participation m IWmerous activities due to her poorheaJth 

VKla is 62 years ok! and ..... ive of Asen: in the Grealer Acaa Region. She is bout 5"8 

inches tan and highly receptive. She lives It Aecn Newtown in an apartment allotted to 

her by her elder sister in I ')Xt> In 1963. Vida got mamecl to her husband who was then a 

po:r.tmaster In Kumasi She has however been wIdowed for the last 14 years She was left 

behind with 4 children under her care 

Vida was born in 1938 at Okalshle Accord.ina to ber. since she was not matured to begin 

school atthetimesbe did. abe spent a wtlole year SlUt"8 under the head teacher's table 

To ber. in the absence of tI.It"Wry schools back then. spending ume with the head I~"'cher 

prepared her (Of" cLtu one Bcrwcen 1945 and 1955. Vida had completed both pnmary 

and middle education '1 lhe Ernest Bruce Primary and Middle Scbool. She then stayed 

bome fur one year after wIIicll sbe proceeded to Nursif18 Trainins College at Kor)e...bu. 

-~--------
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Whiles working. Grace alio maoaaed a shop at Sukura in Accra which was dose to 

whttc she lived at the time CUlTenlly, she lives at Taira, in a house. which bdonss to ber 

aDd her husband They have lived there for two years. She is DOW managing a new 

provisIOn lhop located in front ofh« hoo.se 

Grace has three daughteri who are all mamed The first and ~nd children are trader&. 

wbilesthelhird.at.eacher, is abo pursuing a course in Social Science at the Univenityof 

Ghana Grace lives with her husband, 4 grandchildren and a hoUJehelp who has lived 

with her for b hears. Even though Grac:e i. a staunch christian, she has terminated her 

participationinnumerousactivitiesduetoherpoorheald'l 

\'KIa is 62 yean old and a nIlive of ~ in the Greater Accra Region. She is bout 5"'. 

inches tall and highly receptive She lives at Accra Newtown in an apanment allotted to 

herby bcrelder aitilerin 1986. In 1963, VKla!fotmarriedtoherllusband who was then a 

potbDaller in Kumasi . She has however been widowed for the last 14 years. She was left 

behind wrth4 children under herc.are 

Vtda was bum ill I'HS at Oka.srue According to her, Since she wu not matured to begin 

acbool at the time sbe did.. sbe spent a whole year sinu'18 under the t.d teacher's table 

To her, in lhe ab!Ience of DUDef)' schools back then, gpmdint tlmc with the heed lather 

prepared ba" for clau one Between 1945 and 1955, Vida had completed both primary 

and rruddle educaoon at the Ernest Bruce Primary and \1lddle School She then stayed 

home for ODe year after which she proceeded to Nuning Training College at Korio-bu 



WhIles working, Grace a1Jo managed a shop at Sukura in Accn which was dose to 

where she lived at the time. Currently. sbelives at Tufa, In a house.. wbich bc&onssto her 

and her husband They hAve lived there for two years She is now managing a new 

prOVISion shop kx:ated in front ofber-OOuJC 

Grace has three daughters who are aU marne<!. The fint and second children are traders.. 

whilet the third., a teacher, i, allO pursuing a course in Social Science at the Univenity of 

Ghana Grace lives with her husband, -4 grandchildren and a househeJp who has lived 

with her for b hears. Even though Grace is a staunch duistLan, she has terminated her 

participatKin in numerous activities due to her poor health 

Vida is 62 ye.an oki and a nalive ofAscre in the Greater Accra Resion. She is bout 5". 

inches tall and hIghly receptive She: lives It Accn Newtown in an apartment allotted to 

herby herekler lilller in 1986 lnl963,Vidagotmarriedtohtrhusbandwhowasthena 

pOltmaster in Kumasi She has however been widowed for the last 14 yart. She was left 

behind with 4 childml under her caTt' 

VNia was bam in 19J8 at Ok8lsltie According to her. since she was not matured 10 begin 

tehooI at the time she did. $be spent a whole year sitting under the hmd teacher', table 

To her, in tbe abKnce of ruxry schools back then. spendins time with the head teacher 

prq>ared her for c1us one Bmt.·ecn )945 and 1955, Vida had completed both primary 

and middle education III the Ernest Bruce Primary and Middle School She then stayed 

borne for one year after wllicb she proceeded 10 N ..... Tnoini"l! Collose It KorIo-bu 
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Followang her completion in 1961, ,he was employed at the Kor1e--bu Teachi", Hospital 

.. SlaIf Nurse. In 1%4, Vida enrolled as a Jta1C Nurse Midwife after underJomg a 

Midwifery traming COUrse Then in the latter pan of 1960. she was promoted to Nursing 

Officer aDd futther to Senior Nursing Officcr in 1997 AfterservingasaNuneforZ4 

yeil5. Vida decided to retire at the age of 46 mainly for family reuons 

VdI bas six sibliqs all of whom are ahve Accon1iag to her, their elder sister has been a 

mother to an of them following the death ofthclf parents. Her duldren range between the 

aaes of 28 and J5 . The eklcst ~ is • manger at Tractor and Equipment. followed by a 

dalghter who is a cashier at the Standard Chartered Band Then another daughter IS 

deljgner whila the last daughter IS pursum, ldstiMe of Chartered Secretaries (ICSA) 

(oursealthelnstituteofProfesslonalStudtes 

From 19Q() unlll present, Vida has worked on contract basi. with the Salvation Army 

Clinic at Mambrobi She also trades in medicated powder, which is mostly used for 

cunng rushesoa babIes. She is a regular churc:h .ttendee and p&rtlcipale5 efficiently in 

church activities. Sbe is an executive member afme Women's Fellowship 

According to Vida, retirement is a stAge: in life that everyone should have in mind. For 

her it was not .... to be easy from the onset a.lftIidering the chaJlerl8e5 she was facing 

at that time. However, she is now beginning to expenence the relaxing nature of 
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Following her compldKMi in 1961, she was employed at the Kor1&-bu Teachin, Hospital 

» Staff Nwv. In 1%4. VKla au-olled as a state: NW'SC Midwife after undcrgoi.na a 

Midwifery training c:ourse. "Then in the latter part of 1960, she was promoted '0 Nursing 

Officer and further to Senior Nursins Officer in 1997 After serving as a Nurse for 24 

yws, Vida decided to retire at the age of 46 mainly for family reasons 

Vida h&s su: siblings aU of whom are alive According to her, their elder sister has been a 

mother to all oft.htm following the dath of their parents. Her children range between the 

ages of 28 and 35. The eklal ton is • manger as Tractor and Equipment. followed by a 

dalghler who ill a cashier at the Standard Clw1ered Band Then another daughter 15 

designer whiles the last daughter IS pursuing lnslitute of Cbanered Secrdaries (leSA) 

coursc at the Institute of Profcsslonal StudIes 

Fnxn 1990 unlll present. Vida has worked on contract basis with the Salvation Army 

Clinic: ... Mambrobi She also trades in meditated powder, which IS mostly used for 

cunng rushes on babies She is. regular ct..uch attendee and participales efficiently in 

church activities She is an executive member afthe Women's Fellowship 

AccordU18 to Vlda, retirement is a stage m life thai everyone should have in mind. For 

her it wu not.,tng to be easy from the onset oonsidering the challenges she was facing 

al that lime. However, she is now beglftnm8 to e1tpenencc the relaxing nature of 



The Illhrespondent., Monica. retiredvolunWily lD 1982 at the age of 51 She bail. from 

eape·coast and Anomaboe 80m in Cape.ooast. beT education started off III the Wesley 

primary and middle school After completing. sbe stayed for 3 yeers helping her mother 

10 tnde CORJequemly. she moved to live with her aunt in Kumasi It was here that she 

0eI:ided to become a oorse and for thai: matter, enrolled at the Nursing Training College at 

the Komfo Anokye hospital. This was in 1945 After studying for 3 years, she proceeded 

to pursue a course in midwifery 

After her course, she was employed at the Komfo Anokye Teaching hospital as a staff 

I'I.Irse Five years later. she became Senior Nurse midwife and this lasled for 8 years. In 

1m. Ihe was transferred to the Kor1&-bu TelCbing hospital in Accra Thi. meant 

tescnhng with her children and husband In mid 1974. Monica was promoted to the 

position of Hospital Matron in charge of Administration. She remained in this position 

uotil 1982 when she opted for voluntary retirement. This occurred at a lime:: that &he W8t1 

beia@:transferredtotheNorthemRegion 

Currently. Monica lives with her husband alone in their own house at Lalerbiokoshie. Her 

fivechildrenaJl iLve abroad with their families. She is a staunch Methodist and a church 

IClder She holds executive positions In two other groups in her church Monica finds her 

retuemenl days to be very ~ernti.n@ and f4U of...,nxs from her children particularly in 

the Iltee yean In the urty yean of her retirement howC'vn, .knnerous SlCritice& were 

made as far as hcf"cbildren's upbriegiD8 was oonccrc::ned 
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Emdia 

Emeha a Fante and was born in 1936 to her IWCIIti who lived in Accra. She hails from 

AclUmfo IR the Central region. She is short and stout with short neatly cut and well kept 

pay hair. She allO wears a pair of glasses and tooks hale and beautiful Emelia got 

married to her husband in 1960 and they bore three children Unfortunately for her, she 

lost her busband in 1997 as a result of. "strqe ailment" as she termed it She has since 

been living alone with her younge5t child. who is a boy. Her eldest 908 who is a doctor 

IWet in Britain while her second child, a girl. has just completed her Masters degree in 

theUoitedStuesofAmerica. 

Emelta commenced her primary school education in 1942 at Kumasi Methodist Girl's 

pnmary scbool and completed in 1957 She then proc:cededto the Middle 9Choo1when: 

she wrote and passed her common entrance cums. Following her iUCCt$S, she was 

enrolled at the Wesley Girl's High School. Considering me stale of her grandmother at 

that time, she devdopcd inla-cst in any carrier that was related to medicine. For {hi. 

rcuon, after oomplebng secondary school in 1956. ihe opted to attend Nurlina Training 

Scl>ool 

Imme<ilateJy after her training, Emelia was awarded a govcmmenlschoLusl\ip to pursue I 

programme in theatre This took place in London and lasted one year 00 her return, she 

was offered employment at the Korte-bu ~ hospital where she woRed for two 

years . .m 1968, she then switched over from pncbcc 10 an idrrunilttltivc- arena fmeha 

left Korlo-bu ;n 1968 ancIw,,,ked with United Amca Compaay (UAC). Her., she bqpJn 

as a sales SlJpervilOr for a )Ur and then was promoted to Assistani manager. After 
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f .peocIing .pprmum.tely g years in the last position. ohe was further promoled 10 the 

office of manager It was an this office that she made her retirement decision. She served 

IS Sw-gical Manageress in charge of Sale and hospital equipmeol for 4 yeats and retired 

in 1988 

A$ at now, Emelia lives at Dansoman in a house thlt she and her hu~band acquired in 

1975 She lives with her younger son and two bou.sc>belpsooeofwtucb has been with 

her for twenty ye&r'S. She mana,ges • provision store located just in front of her house She 

is a Presbyterian and belongs to the Women', Fellowship Concerning retirement, she 

descnbed it 10 be just what she expected it to be - a time for relaxation. Once a while, she 

i, called upon to make presentations at church seminars 

F'afty two year old Paula is. tJUck. tall and fair woman with a very good sense of humor 

She was born at Ada Fianu near Deyi in the Volta Region. She i, the third child amongst 

rive dtildrea of her parent$ She a1so has lOme stepsiblioss from her father side. 

PIu1a had most of her educatioa outtide the Voha region. At age six. Paula begun sehool 

at the Adum Presbyterian school in Kul1IASl and atteoded middle school at Ja.~lkan nus 

she completed in 1961. FoUowina her middle school education. Paula gained adm"5tem 

at Breman Secondary School After compIetiJIg '0' Ieveb. she proceeded 10 Nursing 

TRiaias CoUqpe .. Ho. Laler iD 1970, she started workina at the Kofondua Central 

Hospll.J.1 as a SWeregiJtered nurse 

~~----------
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CHAPTER FIVE 

RETIREMENT EXPERIENCES OF THE RESPONDENTS 

Inthcearlystagesofthestudy, possibledifficulties in lhe analysis of findings was 

envisqed and expreucd c:specia1ly considering the varied jiSUe$ onc has to explore in 

relation to retirement expe:nenc.es As. result, tn order to ensure a less cumbersome 

lDiJysis of the results, pre.-selected i.odkes were adopted and used to generate the 

necessary information needed. These indices were then compared across respondents in 

order to fulfill the aim ofwbat constitutes the retiremeDt life of different respondems 

Two broad categories are presented in this chapter The first sec1lon involves what has 

been termed as The Retmng Proceu, whiles the second has been identified as iPUeS to 

do with tbe Retirement St.ase These have been indicated on Tables 5 and 6 below 

5,0 rut: RETIRING PROCESS 

Therctirif18 process includestbe perceptions heldbyresponderusaboutretiremenl, the 

goals and plans that they en ...... ged as well as the mode of retiring Basically. it brings to 

bear what preceded the actual retirement stage and for that matter, marked the 

commencement oflhe reliremem transition 

(I) Pen::eptiollS abent JUtirellicat: 

The retirees' earlier perceptions. about how retirement will be ror them, and what 

theirex.pectallOM were was considered as the fint propen)' related to the retiring 

process, RCIpODdents perceptions varied in tine main ways namely, Avenue for new 

opportunities, Time forrest., and Criscs Period 



r - - ~ I 
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~ A_./", New Oppo",,,,itiD.-

For three of the women.. it was ao opponunc time to try their hands on different things 

One beadmisuns who had also worked with a private company commented 

. YOllsee iWlDIfedlodosofMthmg"" .tltJllwry' wrJl 

J m/O)"ed worbrrg willi Urt,levreT and I hod the chana /0 trawl 

OIIuideOll}occosumslleQ17J/Q!o,ondl 'IIIwryragr'kJ 

Paula., a nurse, who retired vuyearly at thtaaeo(46. also perceived of her rd-aemenl as 

a"freshpage~ in life that oouJdbeuted fOf sometrungelse She said 

IflI.J"1tot.pIoj'tlanJlWlt:Z«IllttJII hadsOIMtlungm m",d.lj 

)'OIIt'fIIiTeondyo"areheaJ'h)'.lIlSbtfler~yowcll1l'" 

lometltl",ehe " 

Anotbet leaeher combined the issue of good health at retlfement with findioa somethmg 

new Her retirement was going to be an active one 

IbIIA' If was gomg to be tII{oodtlfftt/O',. 5lncel rtnrwi 

heallhyondSITfH1fl, IcotJddoMl,*""J'M" thlngJ aldi/krent 

In cues where new opportunities were being envisaged It wu more especially in the 

economic sense. Then .,.. DO cue where ODe thouaht it will be a time (or travelling 

abroad or partying for instance even though some of them would have loved it if the 

na:essary oonditiol1$ prevailed 



,,--

Six of tile women thought of retirement as a period orrest after working for aloog period 

of lime Two women, Deborah and Comfort expressed the idee that the rest that they 

were going to have was more obliptmy than not. Deborah explained as follows 

.. Youbtow nl,nMmlulJkla}OW'neY 6hJ'O"shouldhaw 

" behInd you,. mmll that you .,.,,/1 dtfi",,,,y INN« ~,. worl:ing 

ollllwu yron So .. hm 1M time comes you n~rJ 10 I,aw and 

havr)VII,.,.,SI 

Comfort mterM.t.d • similar View 

" I see ~1I,.eme" to be Q n"" for IYsn",. ~}'OII ~IIO the 

r,flring Qge. you ~ no C'holre. You haw 10 C'OMIt' Ito_ and 

rda:c. UJf~ rIw ",.10 mr ' 

Otberelement,ofrestincJudedalefUeolfl'eedom and lots of time for other activitits as 

well II not having to gd up early 10 the morning and reduced preuure Resina who had 

worked for almo$1 ]0 yean NW her retllement as a time of relief She went on and 

explained 

. Tlredne1$. I was 10 nrwi ottd J tJtotchI it ".. going 10 be 

relleYIng. C 'oN/denng "" rraffic froM Am"",. 10 ,htt 

MlnrJfms too J was happy wilen J jil1Q//y ntade tIw tkanon 

(0 nllff t'Wn dtottglt J ItoJ two mDrr ytGrs 10 iO. I really needed 

Monica the 11 yearoidWOlDUlwboreti.redattbeagcofSI talked about having enough 

ome for rest and also for her children. In the case of rut. the .mport4Jl.ce of increase in 

Irian time could not be overemplwized 

Tbecrisisperiodwastbesituabonwbereretireesunda-stoodtheir~days tobea 

period ~ by fiust:ra.tioN and confusion. Two of the respondents, Vtda and 

Emelia expreued views that fall withiD this CIlqpy 

~~ - ----
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~ IQ Vida 's case, life became rather onerous It • point in time and she needed money Since 

wkatshcwaS8cttinsatthetirnccouklnocsufficeforherfamily She actUally wandered 

how things were going to be like She found herself in a state of dilemma. She retorted 

I was Trolly tonfoud. J hDd (0 utit? but wlta, It'OJ gcllttg to 

h"CO/rtIt 01". T1w p#TJS'tIr es were co.ng ftOin a ll anKleJ. ~. 

lnI.s bandand my chikWen , 

Emelia, -.whotc job wu undergoing reooftIb'Uction at the time of her" retirement was also 

solitousand expressed this VlewS -

f Wll.t actually wordmng 'I J wotJd ~ able to ATVf'I/e. I 

tltotltht J )fIIIIJ 80'''' 10 Idle abow J Ihotq{hl I was getnn8 

oIdcmdlnfflkd1w'p ' 

The perception thai the rapondeMs held about their retirement seemed as though it was a 

contequence of the dIfferent patterns by which their retirement took 

(2) ReuodS ror miriq 

When the retired women Wert: asked why they retired II the time they did. their responses 

can be classified into volunwy reasons (Health, Family, dissatisfied with jobs), and 

oompulJory retirement Mode of retitemmt centers mainly on reuoru that accounted for 

respondeats urge to reti.re 

Four oft.he respoodem.s Ucl no eboiee but 10 leave their work place I:J,eca,se they had 

attained the mandatory retlfement 'P. wruch is In accordance with the COnstitution 

J\a:ordi"8 to the 1992 constitution of the Republic of Ghana., ~a public officer shall 



~ except 01,,",,", .. provided in the consti.ution ,d". from publoc office on attaining the 

.«60." For this reason.1he law makeatbedecision for rerir"ementon reaching age bO 

Deborah did not make her own retirement decision As indicated in her profile. she 

hid to rdire by nw.datory reurement policy, which required all female empkJyces to 

mire It the age of 60, The thought of coming home hued on this policy though 

acceptable was unpleasant. Debonh still ell:hibils some resentment about the situation 

haw worked rome ",on b." "u pdt not pmnbk. I'. svn $01M 

md:I me., /hi, they Yay " S tlml> to to so 

On the cootrary, Comfon a retired aurse. did not express any anaer with the law She wa.s 

very comfortable with coming home at the mandllory retirement age 

nunJo/1 the nfM drat,,! 6lUyeJllff lilll'". 60 yron J w,lI have 

Of the IS women int~ three nurses and a civil servam bad to rerire before the 

normal retinng age for \ 'UIOUS reasonstbat wereespeaally reillcd to the family. Paula 

and Moruca both compwncd about rampI.DI. OCCWTeoce of transfer. and were concc:med 

about the advcrse effects that it badoa tbe:ir Camiliesapart fromtbevery bu.sYIChcdules 

--'~ -- - -- - - - - - --- --
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~ tMt characterized the nature of their nursing careers. In Monica' , case. she felt 

withdrawn from her dilidren and feh she bad to be there for them 

"ltbdn 'tllu1:Otng""tTallSfor Therr were t0011llm)loftlwm 

andl(houKh(mychJldrenandfo"'I~'1 ... elY wry'lffPOt1an1otthot 

to lalce care ofdw,.1nII t,u not IN some IhadrolnlMrrfor 

With reference to Paula's case. a third dimensIOn was ait)cal. Apart from the fact that 

she was putting in 10 much time and energy as a nurse, she also complained of financiaJ 

diffiruhies as a resuh of highly abysmal sWry She had to retire because she needed 

more money 10 give her children the best education and to get closet 10 them 

for boIIt 1M 0Itd JIll}' jiJllflly. My htubond wa.f workmg bur 'he 

lIf'Y",ne but I ,-ouldlr',ti11f1Wh wlth"",Mllary. .. 

Regina', retirement was also based on family reaoru When she wu 57 yean. her eldest 

daughter left for the UK and left behind her child under her (Regina',) care. She Wd 

!he did her bell to <*e for the child in the first year but after that, she reaJized how tired 

she was after combining work and caring (or her grandchild. Vida' 5 husband had lost his 

job and her wary was inalfficitnt to CItcr for the bouse. Her children's cducatlon was 

~~ --- -



n 

" more important to her. So she bad 10 retire aod begin private practice since it was 

fetclung more salary than government service 

Healtlt 

The data collection proc::ess brought to beI.i the adverse repercussions ofbca.hh on the 

working lifes of tome respondents Though. number of women mentioned health as an 

additional reason, it was in a sense very trivia1 in most cases. The issue of heelth wu the 

main deciding factor for Grace, Patience and Gladys 

Grace developed tc:rious bealth complications in her mid-40s, which became even worse 

in later yean. Considering the situation in which !he found hersel( she had no objection 

buttoretirc 

"/ folt very 1ici. I folt pam In "'Y bone1 A, u nMt. I cotJdn', 

wall properly T1wy (doaon) MIld" WUf lome s~n form of 

montaftl • . I war 'If rmJ ptlln. Tmn .... as nothing to thmk aboN, 

J'allct'lCl'.1I-.odescribcd ber srtuation as unbarabIeUfttiI her doctor advUed her to retire 

and lake a II:,t Though she could have worked she thought it was in her best interest to 

'/nlnoll),. I didn 't"""" . 'hat WdJ w1'OIIg with 1M bllt I 

dtatlltatJ P'tttu1ltO#tltl. T1redoctorsQldtlWQ.fgoodJoomelnl,! 

-~ --------
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"'Otouubreol.aN/rdlD I dtt:Mt;ht1t WDuJdbe best 10 renf'r 

The bealth problem thIl Influenced Gladys' retirement decision was menopause At this 

staae in her life. she had not eYen realized abe was experiencmg her mcnopMlse until the 

doaor declared 11 He told her it couJd lake as 10CtI as 5 to 7 years before her situation 

could retumto oormal 

00/ hod hNnIlIbotd ,he '/1«" of menopawe on ItUMrn bid J 

tlwbtJeiof",yntd. lwmprn",,.,,,,tJlltlwnmeandlgot 

know ·· I jel, K'I)' wnwmtonublr T1tm the 1WK31 port aMW. I 

IfWIO ,''' Irospdalfftithtll WGI whln / gal to.blow what wM 

wrong Sm" 'lt as worbnrwlthnfDtlfl)'QltlloiJdtaf . wdoc1tw 

thought It wotUd M wax 10 ,toy at'" and "* lIfo ellS)'. so J 

The iSlUt: of health etpeeially for the above cases had impJfeations for deciding one's 

retiremem Most of the women inlerviewed didn' t see their health as very serious to 

auna.SOmuchUlention but reprding respoodenu, tbe 3 alreadyrocntwned bealthwas 

thema.in compelling factor thal accou"cd for lhe1r dcciaoR5 

~~ ---------



II'" PusolUJ1: 

A section of the female retirees ioterviewcd &190 opted for retirement due 10 personal 

RIUOOS In ttusatma, issucs ofk>uofintcrest in one' s job as well asdissatisflCtMxt with 

jobs 'WeY'e expressed May who gerVed as Headmistress for most past of her life became 

gradually dissatisfied with her work after she wu IrvtSferred to the Head Office of the 

Educanon Service 

"/ JtfUedrrouble 1M IfIOIMnr I Waf It'" thefT llof~,hadQ 

p,obl~". w,," a fOP offictlll dtte~. 1 cotUdn't ~1tIItIf " any longe,: I 

Keeping fit at retirement was anoc.her issue that came up For this rell50n, Mary decided 

ta retire ftom the teaching field After IW'VivingaJl the transfers and hecticlimerelaling 

to children, Mary realized the need 10 stay strong and hea1thy 

Emeli. abo made • decIsion to retire when her depanment was bemg restructured. The 

re.ndHing wu being done in a manner that was gomg to put a lot of strain on her Most 

of her subordinate workers were bring laid off,leaving mo~ part ofthe work on her She 

realized that she could notoope withtbeOftlOinglU'T1U'lrgCfnen T'beonlyoptioD for ba-

~----



-/~----------------------------------~----

~ For the 15 female rctlrees, diffemll reasons have accounted for different modes of 

retirement Whiles 4 of them were eompeUed by law after" reaching the mandatory 

retirement age. 3 were compelled to retire due to problems with their health. The 

remaining 8 women retired for" either family reasom, financial or personal reasons 

())Ptrcievedretirementaow: 

The third componena regarding the retiremelll procas tNt the female retirea 

enoountCf'td was the goals that they had in mindtopursueafterretiring. lt included the 

rali..tdion of fresh objectives, aDd the continuation of old ones with a new attitude of 

intensifying progress After the interviews, it wu identified that, majority of Lht women 

had some idea as LO whit they would want 10 engage themselves in. The goals that the 

female retirees had anticipated were categorized into three mainareu. (a) Economic (b) 

SocW and (e) Religjow goal. 

Ecolfolflit:: 

The OCQnonuc goaJs cncomp&S5ed all activities that the retirees engaged in for the basic 

aim of accruing some income of a sort. Some of these activities were already in motion 

wrules other activities and establishments were based on novel ideas. In this area,. peny 

tIWIiag, retailinS businesses as well as iMtitutions Mel e.lahh~hrnents were either Jet up 

or expanded 

Considering Paula's case, her main reuoo for retiring was that she lacked adequate 

finances to support her husband in cuing for the cbiJ(ftn Her husband's retirement made 

the situa1ioP unbearable She tht:II decided to retire after puttina in place the basic 

&tT~ntllhlleaabJedhertosetupherNuntry5ChooI 

-~ - - -- - - - - -



duldTm so -.elL AI fTtinIMnI, / IDd 1M baric Irwmng 10 J filii 

W fWCeuDry ,hmgt t.dw, and of COUIN ".. Imk mOM,.' I 

1 m". J.w--.. hQt I wtmltd,o dt . . 

.,---

Elizabetb also made some projections towards retirement One of her dretms was to 

cstablish a midwifery clinic in herhOtl5e 

'lhad"lIftrfJndtlttltJWIOIIldfifJ(1l1y~w~tooperatf! 

my~"~Ifo'YcllnJC' IltadsOMefprqwipmentscmdrwyln* 

la-I hod promISed 10 Kif 1M 1M "" I knrw " l...,tlkiT', be 

dlJlkul1 to"." JO long'" ~ry'lhinK war".,' '''~ I had two 

vacanlf'fXIl'IUdtDllcorJdlU't'andlwwugourg10 MnN' II 'Sarah 

aft"r ""y 1fIOIJwr TNt WQJ one of me things J 

Of all the womea who expreued interest in aclueving CCftIjn goals after retirement, t,-.de 

happened lObe the most predominant area ofc.oncentration. For two of them, Grace and 

Patience both of whom reurt:d 00 bcalth grounds. it was a matter of continuing what they 

bad already conuncnced prior 10 then retirement Whiles (ft-ace engaged in the selling of 

dnnkables and prOV1SlOns., Patience sold kenkcy and fish (fresh. fried and smoked) In 

their cue. it was a manu of just putting In more time and effon to expand what was 

alradyiDplace 

For Vtda and Comfort. tbouP they did not intend to do any serious tradina. they were 

positivc about the f:&ctthattbey wouJdenroll on parHlme nur.ing after rcunng 

- __ J~ _____ _ _______________________ :' ___ ~ 



Social: 

SoaaI goa1s signified those ac:tivities that were mainly geared toWard$ recreation and 

commumty service In tJus regard. majority of the female retirees in this sample. 

expressed an earlier desire to join such community related groups after retiring. In all 6 

women were able to achieve this goal 4 of them were engaged in benevolent association 

actlVltlCS Though thc:Ic were church related activities.. the women )dentified themselves 

with the oore organizers of such activities. which were purposely concerrlf'<l with meetin,g 

the needi or the deprived in society SpecificaHy, the .aivities included visiting the 

pflSOtlS.,schooloftheblind., bospitalsand orphanagt 

Interacting with such poops and helping to promote the well-being of the deprived made 

the retirees feel a sense of utefulness and importance Again. Deborah mentioned her 

membership in her home town group (Kwahu Ndobo. Kuo). At:a)rding to her, this group 

had been in existence for so long and she wanted to be an active member She thought the 

beSlllme was al retiremenc The group seeks the welfare of their hometown They help in 

orguai,ziDg fund railing aaivities which are mostJy used in mamtainmg eklstmg social 

amenities and providing new ones, if possible 

More lhan nine femaJe renrees expressed interest m ilCensifying their paruc:Jpallon in 

religious activit~. This wa.s With particulas reference to their respective churches. Most 

of them were eager to join more groups in their chw'cb In a1l, only I woman was able to 

achieve this end Cecilia' s feason for joining a third group II church .... u explained as 

-~ -



"m I/J£ obu,," f1/ Q hIubtmd I tJ/ot4gh / would ttOl ht co".,,,m,d to 

tmyRll'nQgr~h~', TJ.J, Iwil/ how fIffldr IffQI"t! 11_ C9I/XIrtdlO 

my OlM, tnDrned COUIIIe'JXlI't1, Ilhcncht I .ould be nice '0 ocnpy 

...,. ulf wrdt I'IIrW cMrdr tx1MtJeI WMf'e I can meel people gnJ ftam 

A rwmber of the women had however intensified their participation in old activities in 

term5ofpunctualityandrqp.darattendanc.e 1'hc respondents in this category complained 

that before retirement, they did ootanend meetings rcgularlyand evcn inc&ses where they 

were regular, they were DeWI' 00 time because of their fonnaI routine employment. Now 

there was more time and they wne not under rigorous time schedules Most reJigious 

goals were fulfilled except in the case of Grace whose health dKi not allow her to 

participate in such activities She commented 

'/r«lllywuhlCOJlidgolOdrt4rdtlJ!elt«dlO. llwcu.ymaln 

MY frrmdl. If ttDf 1'" ..,. IrtubonJ, f would be wI)' IINW~v 

hI< 

The sample was reli,wusly inclined. Most of the women sought advice and 

eomparuonship at daucb and Ii: least each respondent was I member of a particular group 

I1churcb 

THE RETlREM£NT STAGE: 

ideatificd as the life at ret.iremenl This .... folkrNstheretirrmentproceustageandru 



fl!'alUres are likely to be percci¥ed as a consequence of the retirement prooeu 11M; 15 

female retirees descnbed thetr retirement lifes in the areas of (a) Time Usage (b) 

Financial Status (c) HQJ1h Status (d) Family Relationships (e) Friendship. NetWOrks and 

Participation in JOci&l actJvitie, (f) Access to Accommodation and (g) Access to 

Trarupoo(refCftOt.ble6) 

TABU: 6: RETJRE!\U:NT STA(;L 

I ROLE ORIENTED AREAS -

• Health 

• Family Relationsbips, 

• Friendships and Social Ties • Accomodation 

• Transportation 

TimeUSIIge: 

At retirement. most of the women were indicative of the fad pertaining to Incrase in 

time for rdaxation and participation in othef activities and events as opposed to when 

they were woeki1'l8 The free time tha! they experienced was apportioned to a variety of 

activities and the women went further to prioritize how much time went into which 

activity. Out of the numerous activities liDed up by the respondents, church acbvrties tool 

precedence 

Tlble S. bears the details Ellzabeth and Gladys were ~ thote who dtvotcd most of 

their tUI'lC 10 churcb activities. AOCOrdinBlO Elizabeth, sbe bas bad busy time schedules 



botbbeforeandaftc:rrctiremenl But the dlfferenee bc1ween the two periods is thal at 

retl1ement , she plans her- won amnery witboul anyooe's aJlhority thus her faiture lO 

perfotmdoesnotartractandpunitivemeasute 

.. /Ilurrk/t"'m rwNlIfDn nllflt now ", slwlDwghed .. /do#f ",$/I 

for Chmt Liltk Band and Women 'l foliUM fillp. lDcoI pfWJ&#rerl 

meel",,, / htNr no tillie, I lefl\lll ,,. htNu ,wryduy for 

cNle met /lnll or I~ oliwr. &d 1 try to rtll In btrween act,.,,"'S, 1/ 

/ fotl tilWi, I won 'I go to meetmgs, I abo Iry 10 lind nnw (ltr 

COQlnng.wluc"/doutlndJ:~/ItawIlJtftDIJgj'l..,hoh£lps 

Similarly, Gladys bad a busy week full of church Ktivities 

' /,olOmySlononJ)'OIfWt_Jd:rystrJSanu-da)-I/ 'lfItJlDy 

~rtJlfdll_Jololof",,"_ On TwJdaystoo, /oll4'nti 

W'OMm ', kUO'tIIslup Wednudays on! for b,bll stwlitJ, 

Thursdays, leaden Irfffflng and dtm Fr1day ftI'hls. ~r 

hll /«1"lI'ak n",. , s" molt of my outings "" chtuTh baud c.td 

jllQUssomll~'holm.l'tlmt ' 

Most of those who engaged in some income genenting activity either formal or infor mal 

spent more time on their work tban any other activity Mercy, a professional trader whose 

&1m was torcOre Ita youager age in order to be bedlIy at mi:remem mentioned that she 

had times for c::ooki. but most of her time was consumed by her tradiIlB activities, 



ItcJuuloattltlldInljftc.Bysuo"clocka".,I't.t#~Jl'ChU7I 

around eight o'clod pm eaa. ddy except .~ T1te sllNe 

ta.l"5aJl",>' ''_, Ir'.aIaoJ/'''YJ~hoMeBUlII'CJaxwlwn 

Comfort aDd Vida alto shared similar sentiments, The two retired nurses who h8d all 

acquired put . time,obs at private clinics poinced out that evcnthough the nursing career 

was a very demand.ins one, at retirement. tbeir schedules were not and &3 cumbersome 

IDd u rigid as they used to be whiles they Wefe in aense previously Theyexpetienced 

more relaxed worlrins hours However. their jobs took a major part of their time since 

they all worked S day. in a week Like Vida cltplained. 

chwch acllVltler Bur If! all I'll tay rhaf .,. WOI't tnllltJlu.1 mot' 

of my tlnee bHatde It II att norryday tlrM, apcm from wed 

J'., not Oft a U hind call like II turd 10 be /njon 

WQr1calmght 

For some respoadents, rest and relautlon was whit engaged lhtm most Grace who 

raired very sick. spc:rc moll: of her ume doing nothing. but rcsti"8 aJl day Her doaor 

OOesnoe C1lCOW"I8t her to twout as well asstralR he1"selftoomuch. The lof18est distance 

me mcwes in • day is &om the main bouse to her shop. which is localcd at the maio 

~ of her house. She bowewr believes that thia period ofr~plte will oat lut long 



ReIpoadenu: like Emelia. and Monica, alto used most of their time relaxlO~ at bome 

They bad adopted routine acUVIlJes like knitting, convening on Idq>booeI. rT*fiag 

(bible. magazines lDd da.Jhes). as well as sleeping. Apart from reading. Cecilia and 

VK:toria engaged in a lot of visiting Both of them took p&ea.a1re in visiting intimate 

friends and relativn within Acaa 

Oral! the 15 respondents, only one of them inberi1ed move time in daily haute: chores 

Eventhoughshehadahousehelp, Patience did all tbecookill8 and washing of clothes and 

ofp&.tes. excq:rt for sweepiQ8 tbe compound She also went to the market 2 times in a 

week This is exceptional beeaUte in all other eases the retirees assumed more of a 

5UpervlSory role in ensuring that the boule was well kept. II out of the IS respondenu, 

bad househelps, who took care of the house routing chores. like s ..... eeping. cleaning, 

wubiuaand shoppin8 

F"manciaIStatus: 

Cntical to the <b::ussion of the mirement experiences of female retirees is the issue of 

fitw'lCial resources lD asteuing respondents financial status. three elements were 

cortSidered They are (a) Initial Preparatioa towards retirement. (b) Cwren1 Sowus of 

income, and (c) Financial Responsibilities ofrespondcnts 



PftPantiOD!toward!rctiremcDt: 

Enquines were made into the depth of financ:i&l rc.dineu of the I S respondents In all, 

ooIy six: women made !Orne COOiCKru5 effort to put 90me financial arrangements in place 

lOensureasmoothtrlnsittoniotoretirement. 

The preparation was done by way of YVlngs in the Bank or the acquisition of treasW)' 

bills For Mary who retired for personal reasons, financial preparations wu • joint 

agreement initiated by hcrand berhusband,J years before her oosband's retirement 

bt!fore my husband J retlrewwnt hNt " tbdtt ·, work. nw" lOla 

sovurgsll'gt'thrr &joIY,ltDI.lhadboughtso",,,treo)'l,ry,b,,h 

'ooForretlre~nI. /.tnC'W/ItodSfNWlIfIOtWyIO~"""'Jth." 

Paula', savmgs .bo bcpa 100£ aao when she conceived a new idea of building a 

Nursery school. Accardina to ber, though it wu meager from the onset, she tried hard to 

increase her savings so as 10 enable her commence her project comfortably. She also 

mentioned that her financlal preparedness even motivated her to retire at the time she did 

This was b«.aUM'. she realized that what she had in tbe bank could get her project !lifted. 

Patience, Grace and Gladys wbo rc:tired for heahh reasons also made some savings For 

Grace and PaJicnce, their engagements in Sunday employment helped a lot Though they 

claimed lhat they did !'lOt I.-Ye rru:b about J miJl;on and 4 million respectively in the 

bank. they had made III efJon These savings helped them a great deal aince they came 

home sick and needed money to provide the necessary medic:llion for themJdves 



On me other hand, 9 women did freely talk about their financiaJ in-preparedness tOWllds 

their retirement For some of them.. money was not the issue They just wanted to be • 

home. Sucb was the case of Monica and Regina who expressed the ardent need 10 be at 

home wrth their children and grW-child respcctivety For Regina. however, later years 

In retirement came along with regrets for making any such efforts 

.. rows". IItad"'t:JDIW~lIObe"'ilh-rgrandcJwld. SM 

1fGI'n«I«dIo~rls" IdHJn'lgtve..a.tlto.ghl 

tJbqu, myfmancrs bttl I now haw ,.",.." tittnlcbdn ·tmal.t any 

pnpomt.orIl I did """ bwy Irea.H',), Nils. 1M pay wm not 

ntOf68hlor tit« My qtIIIIIIty has olso gone do"", lite doaOr. I 

don 'I naJly Itaw any money now tID Ir:ot', botutof 

anythln/l 

With reference to od)Cr retired nurses, Ernelia and Vida, being prepared financially was 

out of the question Both wumcn had preIIUTCI &om the work place and family 

respectively Their retirement was In a push "They had to pull out, and with. frustration 

and disappointments. Vida expl&ined her situation a.s foUows 

not ~"l My dtl/Jrm Wf!re all In rchool and",p salary wos 

Four othI:I" 'M:lfneft, aU of whom retired at the mandatory ase 01'60, did not make any 

preparations however tbey were nOI assured of the fact that their gratuities were going to 

be enough to be in either t:re:uuf)' bilb or butioea. Comfort and Cocilia who IItaincd 

-- '~ - - ----- --



about 18 million and 24 millioo respectively, on1y invested their monies in treISUf)' bills 

after they had retired, whiles tho$e two women exprated level of satisfac:tion with whit 

they bad achieved. the story was different for Deborah who also went on compulsory 

"/ludllO.Jla\IUIgs. ._ nomaswybllh. ItOIIu"l_ All /had 

WQ,f my f{1'Otwlty_ J woJ' apecnrtg J'OMetltJng qtU'~ bully only to 

b~ loJddtar J MyltDtllllfWJlIOft I, InJS shcKkmg 10 m~ Ajkr 

itt-orting /wrd for owr 11 YHn- I olmost coJlaps«i . 

Whtl~ gratuity meant a gr'CII: deal to JOtne of the women. others who knew what exactly 

lheywantedtodo,ma.desome6nanc:ialprovisionstoWU"dstheirretirement 

Another important aspect of the financial !IlatUs of the female retirees was how they 

manage to make end, meet Where were they setting the momes to feed, clothe and 

lCCOlIUllOdate themsdves as weU &I their dependents? For this study, three main artas 

wert discovered as sourccs ofiocome forlhc rupondCflls 

AJIIO the IS women were entitled 10 monthly penSIOns that ranscd ~ 1-40,000 and 

¢2S0,OOO bated on whit the immediale put salules were (Refer to table 7 for details on 

income sources) They all expressed constant inflow of their monthly pen.si.oas except 

that most of them were apprt:benItve about the i.oconsistencies that prnailed rqardi"8 

dTmmg:andpaymcnlofincn:a#Sintheirpensaons 



With regards to the monetary assistance thIt C'Ame from family mc:mben. 1 women 

pointed out the important ~ of their ch.ildren in tMir suMVaJ at retirement 6 of the 

women had alleast one or IDO~ of their cbiJdren learniT18 abroad. who remitted them 

periodically Again most of their children were manied and lived with their spouses. For 

wee of the WOfheft, Monica, ElizabetJI and Gladys, the contributions of their wards could 

nolbeo,"eremphasized Gladys, put it tbis way 

cotIJliCttNlflllllmcarrmofinrasposslhl, My rkkll dawghtrr got o doctor 

for me and she pays 01/ dJe hI/b. TIw cMdNfI got 1M the ,hop as well os 

lIlY capuQI,oo T1wy uttd nee /ClOd J",jf tmd poe"t money ~ry 2 10 3 

jwoI/40/the", 

Elizabeth on the other hand, was very C')tcited about her children' s achievements and 

extent to wbicbthey were .. pporti"l' her &om aJl anales. All herch.ildren have at least a 

first degree and 3 of them had professlol'lS Ooe Doctor, One Engineer and an Architect 

They all contribute massively to the upkeep of their mothet Elizabeth confirmed that her 

pen~on could only Slffioe for her utilities I fer children took can; of eva")' other thins 

Monica also sbared Stmilat views, 

.. I "-V ljod tid 1 dJdn " renre for nothtng 

__ titall/tJw c:IuJtInrt8Mt'andbeCfmW IIcfluJ/. dtm 1..,1/ 

---- ----



ahornJOY /fWntWlattJwn_tlwy,.tdedfMattd,.".dwyau 

all OWJ/de and!it7td IfW ~rytlu"f J ,,~~d. . 

Retired women who were being &S5isted by their children were overwhelmed with the 

degree at which theircbildrea took over asped.s oftbeir respOOJibililies e.g taking care 

of their YOunaer siblings like the case of Emelia Her eldest son who is a doctor takes cite 

of his YOUnser hrOlhc:n tchooI fees II the University Without his help she would nol 

have been able to handle the debt all by hc1sclfespecialty with the absence of her 

supportive husband who died 9 years ago MaJOrity of the women in this group were 

quite optimistIC 

Income G~,,~roIin, Actil'iria: 

Income generabon aCllvitieaalso formed aauciaJ part of the life of some of the women 

Whilst some operated well-established retail shops othen were practicing various forms 

of peny tradins molo1 of wlUch involved the sale of ice water, minerals and provision in 

very small quantities Yet stin, others managed to establish institutIon like nur~ 

schools and climcs While two nurxs were still working on contract basis with private 

hospitals 

In aU, 10 women cng.t8UI in one kind of activity or the other with the basic aim of 

generating some profit. III the cue of three respondent$, Patience. Grace and Gladys, 

their Ir8de was • 10", time vermac in ...... t.bae bulineues wen: In operation everyday 

beforeretimnent They described thesc activities of selling kenkey and petty trading and 

-~--



telling materials respectivety as vcry profitable in supplementing their previous monthly 

eaJariesand subsequent monthly penstons 

Muy, Paula and Vida whose clUldren were still of school going age found it very vital to 

pursue some form of activity to earn more moaey to cater for their wards. For these 

women. taking up theR ventures was the best decision they ever made 8S Paula indicated. 

.. I had 10 do sOfMtltmg All tIr# childnn wen still schoolIng. I 

COIIktt·, ~ IWVtWd ",tit ottJy ,1$0,000 0' sa Q mofWh. So I 

about,1 JmJl!mfla monJIt and tiJU IS wltotI ru-Jro raIte c:are of 

aU oW,)" fTspotUltHlitta. It', #JlJ fft14 mottgIt blll OJ/elm ,,'s 10 

",.,IH".rthanmypensJon. '· 



" 
TABLE: 7 FINANCIAL STATlIS OF RESPONDt:Nl'S 

NAME PREPARATION SOURCES ~NC1Al. RESPONSIBllIneS 
I SAVINGS I INVESTMENTS IIClIffiI.Y FAt.tlY INCCIiE I HB.PERS ! PARENTS I CHlOREN I OTIIERS 

PENSION ACnvtTY 1 , 
AS AT 

I 20IXI 
, I ' 

REGINA 1130,000 ~I 
, I I NONE 

IAARY YES mEASlFfBlLlS 200000 TRADER 
COMFORT mEASlFfBIUS /'95,000 ClilDRENI PART·nllE 

f(J5!WIO WORJ( 

4 MERCY YES 200000 llW)ER YES....! 
~ ELIZABETH J40.000 CHl.OREN 
II. \I1CTallA YES '40,000 SON MOTHER 

PATIENCE YES "94,000 PETTY I 3- lHITSBOO 
TRADiNG 

a DEBORAH 70000 IIOTHER 
i . CECILIA YES '90000 IIOTHER 
'0 GlADYS TREASURY BUS ,sJ,000 CHlDREN TRAIlER 

" GRACE YES '20000 TRADER 
'2 V1DA '60.000 CHLOREN MOTHER 
Il MONICA 125000 CH1LOREN 
14 _EIIEUA n,ooo SON TRADER 
,~ PAUlA I YES ,'50,000 NlmERY MOTHER I 3 IHUSIlA/() 

PROPRIETOR 



~ 
l.n addition 10 the funcIamt-nt&J goal of attaining «tra money to settle onc's 

responsibilities, the joy of opcntiog aD activity and trying 10 C8Ill some income for 

oneself cannot be overemphasized Most of the women especially, those whose children 

bad achieved 800d socia.I standing appreciated the fun in engaging in an IICtivity of that 

IIOrt The whole idea of staying active was also CODIidered a plus for their heallh One 

such persom who appr-caated her income activtty as beDeficia1 within th iS context was 

E.melia She commmlcd. 

"w shop don IfDI Jif"ld ~h in profit. bId II lHptI -.r on fIrY 

fo,'IJldtrecovendfromoSf1'OklatttI"IvIPJ,.~t' J 

walk: 10 tIItd fro a3' /NdI'I')' tJ~J as ptljJfbie at my own pou 

/reljifW . 

• 'inaac.ial Rf':Ipoas ibilities: 

One cannot discuss the linancw responaibilities of retirees without giving ample 

recognition to the responsibilities that are borne by their househelps. With reference to 

table 7, 11 out of the 15 femaletctirees interviewed lived with hotuehe1ps who, bulca1ly 

15si~ with house chores (most often thote thII involve the exertion of more ertngy e.g 

swcq)1ng,washingandcleaniq.) 

In most oftbecases presented in this SlUdY. tbcIe houIehelps are not blood rdaiions of 

the respondeats aod the cetirees are responsible fOr their comfort and upbringing. They 

dotbe.. foed &ad boule tbc:m.. In some cases. they learn a trade or attc:od school whilst in 



.. --

,. 0Ihen. househelp ..... cemu'en'..:! on moothly basis (ranging between ¢70,OOO and 

~ 120,000 per month) The idea of II\,;n8 with hou.sehdps for most of tbc rapondents was 

• wuaJ phenomenon that wsted before their retirement Some of the respondents have 

lived with the OOusehdps for more \hID 18 years like the cue of Emelia and Gladys 

For Gr.1cc and Regina., addlllOnal help was needed foUowing the rampant vacation ofher 

graodchildnn and 10"8 'enn presence of he< gnndchildJ<n in their bouscs Gnu wfIo 

retired for bcahh reuons said she was so week that she could not make herself accessible 

to the needs of her grandchildren who visited her very often. There was therefore the 

need to get a bousehelp. The Importance of houtehJps to these retirees cannot be 

overruled Eventhough euct figurea as to how much monies are tpent on these 

househelpseannoc be anained. they also tend to be their responsibilittes 

AJI the respondents reported that their fathers were dead for the five retirees whose 

mothers were still alive., only one of them. Mercy joined effons with her older siblings to 

care for their mothers She rqxwtcd that her 5isters were living close to their mother and 

therefore they did most of the travelinB She needed to tee her mum once a while 

espccial1y wben sbe was sick 

The others experienced • dlffcnnt situation For Paula whose mother lived in Togo, she 

bad to remit her cvuy month and II lJtU a very dirticul! encounter, but silt had no 



I 

-My nwlher 1$ my respotUlb,ilry mo. utdwlmg my J dtlldnn 

SJwl/ws In ro.roDlfllu ltDI..cry WUII' rM mo""'_ My t\n) 

mllrsdrl'dttnbwfltqdon 'thtrwenotlt/ttoaairc:QTeojher 

so I bear IN UfHlUn. and dwy /Ne wId. """,. CUN! ofltu. I 

IhrY l1fl!dlClltl!. provtJI(M_foodstvffandsoon 71wntOMlWY 

tlSP«tUntyrespomllHlily.-

97--

Since their retirement, Dcbora:h and Victoria remitted their mothers once a while they 

both explamed that they are tryins hatd to li..,e WIthin their means and as such were not 

remitting their mothe~ like lhey used to. Howe\lel'. they acknowledge the fact that they 

were l'CSpOMible for their mothers such that in case of sickncSi they had to be with them 

eYeI1 if It mum bolTow;ng money The point here IS Ihal they are not able to remit their 

mothers as they would want to. because their income sources had dwindled now 

Chi/dun 

The monetary expenses that the fc:male retirees inaJmld in relation to the upbringing of 

I~ir children abo Md Implications for their financial status, The woman discussed the 

contribution they made iD their children's education. clothing and feeding as very 

essential . Mary, the only gnwhl&'c among the sample mentioned the difficuhies she was 

'All Jo-r of",y ch,/drr1t DIY III S&1woI. 1M drn oI«r OMJ orr 

COIUkienng the «OIJOmy roday. 1111 wry dtffiCtJt. My htiJbond 



donllOf""'fMJIJor-ofwri. Ifr«/Q1JI/clodv tlv .. a.r .,.UM 

ttWtlw.,dtopf'ffOltt'Y T'1wschoolftl'IlStJrtOIJvrtlrutg 

real/ydljficull 

Paula allO talked about carina for her) chikiren in 9ChooI: and in addition tUI"! care of 

berbuJbandwhoisaJlOonretimnent 

.. VtrtllOlly, I 'm 'he only ~ that rwr)'one lovb Np to I care for 

Mip ., 'fIrl'h IIfJ worl He IS m/ac, my fYtptJlUibll"y No IftOn 

chop money A, leeu' not fIN ,Iw ptm J yron or 10 I fred hIm 

FOf'R.esina. her famIly's respons;bilitycentered more on the extended family , She feeds 

and clothes her dcceucd brothcn children as well as her sister. She however mentioned 

that their school tees \Wft ani part ofber responsibilities She also takes care of their 

hoIpitaI expe.nJeS. In another exceptional cue, PIUla. apart fann taking care of her J 

children was allO rupons.ible for her rdirod bu.Jb&ftd'. livelihood. She commented 

charge of Q It'-J/e htndc uj 7 ~oplt, 1 oatlr lIN VlrtlltllJy 

... ".... .. 



As the laner confirms. although POt all the women made any preparations towards their 

retirement.. socneoftbcmmay be expecting some leva ofcomfurt ufaru finances and 

expenses are concerned wltiles others on the other hand may be facing difficulties despite 

their Q.IlTent. financlaJ standing 

Health , 

The iaue of health is also conaadered as indispemable as far as women's retirement is 

concerned For this study, it appeared that majority of the tl!Iirees did not have any 

senousheahhprob~.Howevcr,inthisaten&,thcrcspondartlwercbrandedinto3 

main categones. The first are thotc wbo did not experience any serious ailments It all but 

then experienced what they termed very 'buie' problenu: such as menopause, p.tJns in the 

bKk., and joints and few headaches About 10 women fell tn this category and they fIIted 

thrirhcaJ'hasnormal 

The second group involvCl those who retired for serious health reasons The respondt'nlS 

in this category desaibcd the level of improvement in the health. All the three women, 

GnIcc Gladys and Patience. indicated thM their health bad improved overwhelmingly as a 

result of the respite that they had enjoyed after retinng from their fOrmll workins lifes 

For uwance, GrICCd who rctirc:d suddenJy because of h« health commented on her 

Improvemetll 

Inlllo/Jywlwrt/c..whoflw. lcou/dn·,wa/.tataJl. lwaJ r:arned 

'" Q """-I., to dw hosl'lIul. Rlit now I nM wo/k norn (hotIgh 

I don', go out ofdw ltatdc!. YOtI u-- lfod.wh Jtrotrt 

"""IWGI T1w 'rnt'hmlu-C!nIIl'rybC!nejino/tome . 

-~ ---



~ The remaJning two women also gave an account of their ability to go about their routine: 

bouJe duties and their inc;:reased participation in other leisure 8ctlVlties. The third 

categor), Includes those female retirees who on the contrary have encountered very 

!M:rious health problems aft« rd1nn~ The two womeD in tlUs catesory explained that 

therr aliments had corne about as a result of streu and fatigue emanating from their 

Cll888ement in routine formaJ work. For Ernel .... inconsistencies in her health begun 

about months after she had retired. 

altdllalforrs( 17vnDMdttylwrJrblJPIn the monung wlth " 

#I'oU. I ~'t woltond my face hod de/tm1fl!d "'Bhlly .. 

One other ISSue that arose with Il':SIpeCt to this area was how the respondenu mamtalned 

and regulated thelrheahh This ilsuewas regarded u vcry essenual even to those who 

described their he&Ith as DOnDal. Eac:h respondent wa5 takins iOme medication, which 

coa them not, leu than 20,000 cedis, a moatb.. The mediaDeS mcluded very common 

ones like perw::etamol and uncommon yet expensive ones like Ausmentin and Zantac 

lteipondentsalsoreponcdthat,tht'y were responsible for their hospital bills 

family Relationships: 

From an opr:ra.onaI poil1l of view, family relMionIbips involved all interaction. between 

the respondem udall persons related to her through marital lies or blood. It look Imo 

tognizanc:e,. visits. tek:phooe caDs. letters or any other medium of communu:.alion 

betweenthe~aadherkin 

In thISfctW'd. res:pondent ·, relatlllnJhlpswithtbeir husbands. children. IDd other kIn 

-~ -



~ members wcrc assessed 

SJH'flst!: 

Overall. family life was valued is tlbs samplc. for the married women who participated in 

this research. mantal satisfaction turned out to be high . The women reponed good marital 

relatioru: with their husbands They a1sotalktld Ibout the essencc of making up for lost 

time M&I)' describes her relationship with her husband u very good but ~ wonderful 

.ftcrnlirement 

In a monrlr but we play loa ofC-$ I .... eMu and all thot 

tagrtlwr. WeJneadlD4lwrMO~oftmnow .. 

Comfort al50 menleoned the pLummetill8 transpe.rmcy thlt had emerged between her and 

herootbandu'relUltofherretiremcnl Shede.saibedber .... sbandl$uabtenteeaJ 

oomecspeciallyonhcrnigtwshiftJ. Her prexnce 11 home has alsoattractod his presence 

and they are more familiar with each other's artmery They abo 80 out approximately 

once a month 

lnthe caseofPatienc:c and Paula, their hu,bands have bcen vcry supportive during thtir 

retirement Their equally retired husband, who are at home almost all day. assi. them wit 

their income genera1ton Kbvitiet. lOme1.ime. acting u ~errand boy,", as Patience put 11 

Of a1l tbote who were living with that 5pO\de, Mercy bad a ditrerem story to tdl, 

.. 0. .y Jaubottd does not want me to work bu.t thaI IS 

-- "'- -------
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homJ!l!Qrry. Hr~sn ·'Q~ofnr.)''WOrlrJnfl.b«atm1 

Except for Cecelia who bad edoptcd a child from her sister. all the 14 reapondenu had 

children of their own All the women were In close COnlact with their ctUldren. For those 

whose chHdren were prc:semJy oul oftbeoountly, telephone calls IQ"Ved as the ma.in 

medium of communication especiaJly on tM part of the children The women supported 

theu children by taki~ care of their grandchildren and giving advice to them. The 

children on the other hand supported their mothers financially and give emolional 

support especiaJly in the cue of widows and single women. For Victoria, her son was her 

rvetylhmg I-."wrr ,tt hlJ alllrna. '"' nasott l"Ie1hu and I tau 

Most of the women described their children u their siblinsl In molt cues, the children 

made life worth rneatunsful to (for) their mothtn. For Monic:a, their relationship was 

exceptional 

-~------- ---------
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In instances when ,hildren&1c married. the relationship befwten the retlflees and their 

cb:ildren extends to their m-Iaws There were only about two cues in which daughters·in­

law were not cooperating, The uruque relattonship between fema1e retirees and the 

daughters cannot be overemphasized . Women in this sample talked more about their 

daughters They des.cnbed them as their 'confidants' They plan family programs together 

and mainta.ina very soIidrela1ioosbip Gladys described her situation. 

FOt those whote children are still of school golns 'Be, the retirees And retirement as the 

besa time to make up with thetr wards For instance, MIry realized the importance of her 

retlrement days IS • period when she couJd get dose to her children and know t~m 

Due 101M fflft" a/.,)Ob. I hodw,)' IlrtJe IIm4!formy bds 

aadljHJ~ryboda/xnd'ht1t. I ·".tryf"'lol'III4r"""IOI1w", 

_ /l/UJldw",mschoolalottftl/lNdteyowtg'rllchlJdtmd 

only rrrl WI' I~ftd ffW.N'e tIme together now. Open up to them 

tad!lttrethn'JmlJ,rumuanJaJso''J' harrJlPk1IOW~lwlp 

JIOlwdtelrpro6letrf.f. J",..,..butto~ t~rejr.thi! .. 

- ~ --~-
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~ Othn Kin Relotiom: 

With regards to this sample, relationship with otb« kin makers have not been as striking 

after retirtmem: Exceptioo however is given to .,.,-eats. Female reur«s have more time 

fortheU' mothersnowaDdin~caseshavelhem come over for visits In moll c:ues, rc 

wu tboIe woo ratted smaller apartments that complained of lade of vacant rooms 10 

accommodate the1r mothers and for that matt« other family members 

Siblings were visited CN1CC • while Most of the retirees sent mts5&8es through friendJ to 

their sibling and cousins. The relationslup bctweea the femaJe retirees and other kin 

relations had rather dwindled pending retiTemelU Retirees only saw lheir rel.,ives dunng 

funerals and important family gatherings. However, most respondents described the 

reIationahip u cordial and the nec.essary support (often emotional) was exchanged in both 

ways. 'The existence of telephones made c:ommunKlSioa cuier Again, it was In rear 

cues that retirees had to finance both memben of the family as has been indicated 

already (mer to sect10n on 6nancial reaponsibilities) 

Friendsbip Networks aad Social Ties: 

The fnendship networks and mal tin component encompassed the individual's: 

iateractionwithfrie:Ddtaodbcrinvolvemen1witbfonnaJorganiz.ationaJsettingsascivic 

c:lubs, tM cburcb and professional SOCfe1ltS The rnpondents Wefe probed on the 

intensity of iavolvemem ... the importance of these engagements to them 



,cfl--

~ The study showed that the work place hid been an ImportaDt source of SOCIa] contacts 

and friendships for those in the sample. ('ecch&. missed the kind ofrelatH>ns that she had 

with her friends at work especiaJly male frieDels 

Rctuemeat for 0l01t of than meant bralcins up coatact with so many mends. For 

Deborah. it was I.InUJng bow by virtue of entering into • new period in life, one could 

Ioosc very close frieDdJ. 

"[ hodtJIW fnMd that I fNIIylrfl.U We haw not mer In along 

fI,..,. SM took ,. as Iwr molher and shand lwr prc,J,/rms ,,"h 

With the isaJe of iDtimate mends. only two women refered to their involvement with 

very dose friend.J For.n of them, their close friends could be traced as far back as 30 or 

mote years. For Mary, they attended primary school through Univenity together and 

eYeft DOW they communicate on the phone atleut once every week 

Monica who met her dose mend approximatefy 30 yean ago at a family gathering and 

describedherasa's.ister'. 

f.fti,M /s MOIflco roo. Site VfJIU _ qwte oftnt We orr JO elM" 

WI' """. rIv lOMe chllf'C1t and ewn moSI of uur dotlws Ort the 

.so.r. fl", afnntdsJup t#ratCOltlttll bt' broiwt. ftOI """"by ow 

--~.-- -----



cluldren $D. SCMW 

MOil of tile respoodaas bad c:outracted new friendships after retirement This comes 

Ibout mostJyua rCRllt ofintensifyingtbeir involvement iniOcial activities Predominant 

amons these WI.S church activities. Aboul 13 women were leaders in the church. Others 

wen~ cbori.en, while some belonged to otbeT groups like Women's fdlowship and 

Women 's desk. Others wereloca1 preaehen and executives of very essenlial benevolent 

bod~s in the church. Church activities took a R.lbstantial amount of their leisure time 

Onl)' 2 women usoclaled themselves with other soQctic!> !Ike year groups of their former 

schoolsandtheLoclaerespcctiveJy About 14 respondents attended church, at least once 

a week. For others like Elizabeth and Monica.. it was an everyday affair 

Belonging to such groups was or very mueb importance to Ihe retirees It was during 

mCC'tlOg.s that they could meet mends Here, they share~ekly experiences, sought 

compamonship and advice Most of the women desaibcd such meetinp as 'talking away 

lheirloneliness' as~lIasatimefor90cializing Reginadescribedthebcnefitsofher 

active participation as folklws.. 

w~ .. fellowship. I kam D 101. II b!~ps tIStt 0 "9' fo~' artd 

CJBG'If" taku ,he buru/o'" and ",",,1Jnt:u dt¥Qy. II.-:Kc 1M 



Ehzabeth and Gladys who were both kx:aJ preachers pointed Cd. that this engagement 

aUowed them to OOOIribute a moral awareness and upliftmenz into society. Paula was also 

an ICtive member of a benevoknt sociefy in he.- cburch and being 8 leading member. she 

was &lad to live her commwUty by aslisti08 the oeedy 

wry IlIIpOnant and responnbJ6. A1tDwtmg II.. some 

The respondents alto found themselves in advisory capecities for younger women both ... 

churc:h and in their neighborhoods Most of the retirees were consulted to share opinions 

onvilal iSlUeliDthelifeofothcrindividuaJs. These mainly centered 011 marriag:e With 

regards to the sample. only one women mentioned the membership in the retired workers 

usociatKm Most of the retirees considered the meetings as boring and bme consuming. 

The absence of interesting social programs that was "levltable made the association's 

agendahigblypredictableandthisencouragedabsenl:eelsm 

Accommodation: 

The iuue of acconunodatioa for female retirees wu also regarded as a critical focal pOint 

in addressina their retirement experiences How were the respondents housed and how 

comfortable 'NCre tbey7 For thJs Kmple. 4 M>mea rented chamber and halJ whilst 2 lived 

iDselfCOGtaiDedapartmentsthatlheydidnotpayforand9werelivingeitherinlhe1rown 

OOu.sesorthcl'tusband'S 
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f Previously, profeNionai worir.: .. ImOCI8 the sample expenenced djfferent lUnd, of 

settIeme:ots due to the nature oftbeir jobs. Mary, who had taught for lOme yean and Iller 

bc:ume headmistress for a majoc part of ber life before. descnbed her ICGOmmodation 

expenencesas very iat.crat:ias-

. We how f1I(1tIft/",IO~~S inallctlJes. "IU w~rrgrvrn 

inaJJtheJC:#wouthollheodedlMdr.gItI. Jduinorpayrml 

Itadll1bMddOlU'ownltoru~. Inmall)'whrn .. ~ Mt1VftI heft. i/was 

Three other women, Eliz.abecb. Monica and Vida hid never rented a house or apartment 

For EJizab«h, her busbud', appointment in Foreign Service came along wiCh a variety 

of benefits. one ofwhicb was free IICCOmmodation By the tIme her t.Jtband retired. they 

b6dacquiredtheitownhouie 

fn Monica ', cax, her husband had atready !tarted • buiiding project when they met 

Their mamap life, beaun in an uncompleted building. until it was finally completed 

After Vtda m.ned, her eNter sistct gave her an apartmenl whicb did no( Iltract. any rena 

For these women. the lsax of renting. place and its repercussions was not part of their 

lires Again, 7 respoodcab agoed that before they a.c:quired their own houses, renting of 

accommodatIon was the norm for them. h~ though tome of them, like Erne!ia and 

Gt.dys .cquired their own houses about () to 10)'an after they twd 5&Mtcd wworking, the 

renwning 5 rdlfca completed and moved to their houses either after their retirement or 

- ~~--------- -------- -
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~ Regina, Cocch • . Oebonh and Vktoria bod _eel apan.,.nu aJIolvough u.e;r worki"8 

liva and on retirement As It 1M time data was bcinI collected., they paid rentS rangin8 

between tlSO.OOO and t70,OOO per month They expru.sed the expensive nature of 

rentangandhopedthltintbenearfutwetheywouklbeabietoacquin:tbeirs. 

The issue of maintenance was abo rai~. Interviewees wefe not sure bow much went 

intooocasionai pailllingand otherrepainbul they talked about payment ofutilitieswtuch 

an moll cues the sum \oW was more than their monthly pensions. The avn-l8c amount 

poi<! lOr 'd<phone. eIoctricity and wit ... was 190.000 (lOr Ihose who !wi 'd<phones). 

ISS.OOOandllS.OOO....,..uve'y 

In relaJlOn to the living arrangements of the respoodentJ.. only one out of the fifteen 

retinIea lived aJone 6 women lived with their husbands.. children and househeipl. Four 

lived wnh .- cbild= and bousehelp' . ) ,; .... Mlh the husband. and househelp. and , 

lived witbberhoutebdp 

AttesstoTransport: 

T~ was abo considered as an important factor since it is believed to have 

Jaious implications for life expenenoe in &ennill The lad: of private transport for most 

of the femaJe f"ttirca was a disadvantase. since it disrupted many upec:u: of their lives 

Of all the IS respondc:nts. only three had access to pri .... te tranJport Twelve raponderw.s 

relied mostly on public tnnIpOI1,. which wu sometimes percieved as inconvenJe .. and 

very expensive 4 0\4 of the 12 women. however, depended on their husbands once a 

--~ --~-



--------------------------------------·110----

while. which they described IS inconveaienl. Paula has never owned a ear but relied on 

her Iwbnd on a few occasions 

··I.uhl~g~t.yuwn / '/JtryIMCOMJe_Jwn)Ollcuifora 

javourYOUMO)' be"jw.ud. muulal'kYJ "hen tlw.ftNotuu 

Rrlll'lledll .nUIk~Q ~ryUton~riodandtlw nfIIW _t}tIffD' 

be"'O~ghfoT.hol)orllr;7Ikndtodo .. 

For !K>me, they hid 10 depend on their children for transport in very crucial moment!> like 

attending funerals and wtddings Gladys conunented on the help that came from her 

children. 

but I'm wry [w:Jcy //fly dt,ldrr!n pick". • W very Important 

I hatJt to go 10 my hometown to v,,11 "9' tKodw,. TItey NIp me 

when,utupttlr.tdI~. IJtUllrlrwtoCQllrhem ' 

A number of problems and difficuhies were also expr~5CId to emanate from the lack of 

pc:rson.al or pnvate traDIIpOIt. The absence of priVlk transport discouraged most of the 

women from involving in certain activities like ... 15Ilmg friends who lilfc afar Others 

mentioned that it even prevented them from soing ~ of the bouse etpociaJly at a time 

thIl they did oot havc enough to speM out.beirwe1fare 

Therewercothc:r instaoceswbereretirceJ .... DO cboice but to use publicb'lDlport. ln 

such cues like going ,..;b as gOing for sboppins and VISiting lick mend. and relallves as 

--~ ----
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, well as anending church actIVities, they complained of very expensive fates The weekly 

,.,eadioa'"'tnnspon.tion ranged betw ... ¢8,ooo and t25,ooo 

Respondents believed that their limited involment in other social activities wouJd have 

maeascd with acccss 10 privatetnftSpol"tlboa Lack oftraalpOCUbooeootributedto. 

duU and boring life for most of the 'NOmeR 

("O~("Ll'SION 

ThiJ chapter prac:nted the findings of. study, which focused on the retIrement 

expenencn of 15 female retirccs in Accra It has been proved that the respondents 

encotmter2stageswbJebate(l)theretimnentprocaastageand(2)lifeafte£rttiremcnt 

The retirement process inYOlves what hal been termed "deciding and thinking through 

~. " The reti.remc:m. stage or lifc at rellremcnl dwells on both the living conditions 

in which female retirtes find Ihcmselve.s as well u the roles they play in retirement 

Thenextaad final chlptrrprelCDtl I di5QlSSion ofthefindingsthlt bubeen outlined in 

this chapter and their impliClhorll This will be done wllh reference to current research 

00 experiences of female rctirees. 
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CHAPTER SIX 

DISCUSSION A;\/ D IMPUCATIO;\/ O F FINDINGS 

6,1 INTRODUCTION 
The final chapter focuses on • discuuion of the data (hit has been presemed in chapter 

five It also envisaged thad: theimplica1o. oft.he finding! will be revealed in the final 

analysis. In the concluding chapter, four main isa.el are looked • . First of aU , there is • 

general discussion of the data with respcct tothc indicalors that were oontidered 15 vital 

to the retirement experieoca ofdte 15 female Tbisdiscusaion ispresemed vis a vis the 

u .. ofre~liteBtuR 

Secondly. similarities and differences of retirement expenences m .lso outlined This is 

IDIide poJliblc by selectmg some vTtaI dernognphic facton and projecting their effect on 

retirement experiences of the sample in quest;on The third issue relates to the plaoe of 

conbtaJity theory in the rebremen! experiences offemaJe retirees. Finally, the chapter 

concludes . by focussiDl on oen.in policy implication orlhc study and outlines some 

recommendations 

6:1 DlS(TSSJON O F FINDINGS 

T'berecan be little doubt that IOcomec:onllitl1c:s an Important predictorofretiranent 

adjustment. As noted by Szinovaa. (1917) "lD!uffteienl i~ome leads not only to 

per-ceptions of too ariy retirement, but also prevenu retlremCni satisfaction in the long 

NO. For tJUs sample, fiDancial cooditions are not lavished and for some, extremely 

limited 

- ~~ --
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~ 111 her study of 62 retirees. Jewson (IQS2), notedtbat there ..... evidence that per10IU 

who plan ahead for retiremenl made a more lllisfactory transitIOn than thole who didn 't 

Very frw 'NOmen in the: present study bad any pre-retiremena preparation. These were in 

the form of penonaJ SI\1ng5 and the acqujsition of treasury bills Those who made 

preparations feft it wu valuable, and the majority who did not.. regretted the lack of it 

For retirees in this sample, three maJn SOlU'reS of iDc::omes were identified. 1bey were 

monthly pe"n,ions. remittancel form children and Income generating activities including 

part-Orne or <:OfCr8ct jobs. Monthly pension received by female retirees were very low 

aodwoefullyinaciequltc l'hiscanbeattributedtolhegenerallyJowoccupationallevcls 

of the women. Out of the IS mpondents. 8 women received remittances from thc:ir 

children. Ofthc 8 rClu"ees, 7 had at leasr. one child living and working abroad and 

remittances were made to foreign currency The remittancca came either on monthly 

baSIS Of WAenevcrthcrewasneed for money 

Income generation was YCf}' vital to the retirees especially in the absence of inflow of 

renUttancei 10 of the women invested some part of their gratuities Into one (onn of 

incocne 8Ctivity or the odMw', (malftly tJ'adina) The main reason given ror engaging ia 

income ~encn.tion wu to supplement their morchly pen.aioru. The respondents 

oomplaiDed of high cost ofutilities and feedi,. which their moMWy pennons alone could 

not sufficc. Tbi.a .... more ofteo expressed by those who were!lill takina care oftbeir 

children and other members of the family 

- - ---':-' - - - -----



He.llh: 

Respondenu for this study showed positive signs 1.5 foruhc:aJth wu conoerned. Three 

women who retired for hcatth rt:a$Ofl' reported graduaJ improvements compared to the 

initial stages of their retimnea. This CUI be attributed to the high level of AlIIpit.e as • 

resuh of the availability of ~ time For all the others, health was not much of. 

problem excepc for mcoopausaJ symptons that were muifCited in diverse kind of bodily 

pains and streu Eventhougb majority of the sample were healthy, regular medication 

recommended by health practitioners were considered as very expensive In some cases 

selfmedicationwuadaptcdiDoniertoreducethcco.ofvilitingadoctorparticularly 

with regular schcdu1edappoU'llrnt'nU 

r .. ilylUlatioasltips: 

Few raeItl:bcr that have centered on the effects ofrctirement on family relationship. 

hive iDdic&led that especi.a1ly ro.- women. the family Il'ttKtJ a mlJor form of anentLon 

(Kelly and WCIlc:ott 1991, Ruth H. Jew-JOn 1982). Thi. IS mcndy the cue for married 

wornen In the pr-esent study, for lhose who were married, the family was more or less the 

0CIllc:r of thelf SOCIal world. family &lid borne in some combination were finl in 

import&nce as it reflected In tMtr value pnorities Married women In the sample reponed 

itIcreue in the tUne shared with their busbuds. There was on1y one cue where the 

rnpoadcnt bardly spent time with her husband after rdiril'll from her te«:hing career 

Mercy indicated that before mirement she had more bme for her husband than after, due 

totheaalureofbernewoc:c:uptiion Some o(the mamed women reported sharing quality 

timt wrth their husbaads by way of enpgi.og in 1011& conversations (mostly the cue) and 

playing borne friendly games e.g . ludu lad carQa 

--'-~ -- - ---
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~ ID this Rudy. relatioDabip with extended family members was not as close as that with the 

...:.ac. funily. The women bad coiled irIto their sbclb and coaceotrated more on the1r 

immedwe family (husband. children and parents) ()c.cas.iona1 calls and visits to extended 

family memben was more the case. They saw each other during funerals and 0Iher 

impooUnt ramily 8Ilb<ri"8'- Moo< ollbe rapond_ h_ mentioned thallhd rather 

'cuuaI ' relationship did not ru~ out tht existences of indirect economic and social 

exchanges such as reoderi.ng of gifts, services.. advice as well as occuional financial 

Again most rC'tlttts In (his s.ample who bad childrCft were m close contact whh them and 

were enjoying them as adutts E.Jpec:iaUy for those whose cruldren wen: married and 

working, frequent commurucation existed lb:tStly tlvough phone calls. Johnson and Bunk 

(1977) IlJ:88eI&.that affects bonds with their children are very important for the aged 

Hence, it is In this sphere of emotional and socllil gntifita1Km that the elderly parents 

denvemucboftbeirfamilyre1atlonsrup 

Retired women IR ttus study perceived of their children as their siblings. MOil children 

provided their mother-s with anotionU and or financial support. which was of great 

Import.anoe to the respoodeats. ChildmJ Ym'C alto perceived as life inve!llmems from 

whom a lot of benefits were being derived. In most ~ adult children who were well 

off made Life much comfortable for their JDCIIthcn The female retirees on the other hand 

playedbeneficialrolea~.tllyintheareaof8flDdmothaing.ArLlmberofthe 

respondems described thit usiSlance as the least they could offer in appreciation for the 

kind gestures oI"lheirwonb. 



FriHdlltipi ud S«Wlin: 

The role of social club il!¥Ohoement and IiiendJ in the lives of older persons appears 

controversial Depending upoo a particular school 0( thought re&earcb evidence can be 

crted to iJM:bcateeithc-thaI as people get older, socia] club participation becomes lei. 

important and friendship network, decline (Cumming and HeN)'. 1961 . Troll, 1971). on 

the other hand involvemaw in sociaJ group activities increase Voluntary auociattoRS are 

generally COftSidenld 10 be an Important mcebanism for the personal and sociaJ 

Integratlonoftheapd 

In the preae:nt study, the female retirees mostly mamtained kmg lerm friendships 

Intimate or dote tncodabip was howevel' not popullT with about lwo-thirds of the 

rapondenu. Most of them liso expressed thIt they Aill bad friends who were working 

aiviDg them a bridee to their former work world. Visi1:iJl8 frimds wu however not IP 

enviable aCllvily Most ofo,em only sot in touch with friends when neces$ary . Otllen 

made uae of phone calls as a medium of communtCIIlmg 

With rqprd5 to social club activities, involvement in church activities was most 

casual). TweI...e rdlrf!'CS took clurcb Idiviues scflOUIly and spent • con.iderable amount 

of their time on it ID her!llUdy ofprofeuioGa.l and non·profeIsionaJ retirees, Ruth Jew.on 

(1982) also found that plJttClpallon In c ..... ch aClIville'S was very common among her 

respondenu and it was • ODe way of overcoming loneliness and boredom 



Retireea in Ihls ample did not pllltOnisc retirement or elderly IlSI()C:iabop meetings 

Again. only Z or 3 of them were involved in voluntuy activities.. the Lodge and otheI-

tthruc based aSSOClalJOns It must be mentioned also tbII particip&lion in most of these 

activities Wtte intenstfied after retiremena everrthough only two peope joinod new groups 

after-retiring 

Some cardinal beDtfits that were .aacbed to fiieooships and social club participatton was 

the frequenl contact wnh mends., 8.5 well as gaining self-respect or seatus since most of 

the retlrees served in advisory capacitiea and were role modeJs for younger lenentions of 

thea groups and associations. A means of whiling away Ihe time cannOl go unmentioned 

In her lWdy of female professional R!tirecs.. Christine Ann Prince (1998), indiated thai. 

all respondents reported beinalCtive in a variety ofc:ommunity and social related 

positions ia thetr relUemC'IM. They empbasU:ed their involvemmt as one way of de&lilli 

with the inaeued tJme they have after retirement. u well u a way ofrespoodina to the 

DeCdtofeel productIVe and useful In retiremem 

Acc:om.modatKm related illlles in the lifes of rc1ltres is the lease '~ean:hed both 

internationally llDd AocaIly. In his praenwion on prep&r1Itton towards ret"ement, E.N 

Appiab (1992), noted lhal difficulties related to housing em«gcd as the second most 

imponant problem that respondent' envisaged. In his study of the Ghana Police SeJVice. 

Dogbey (1993), iDdicaled that only 24-;. of the respondents owned their own 

ac.comodItioo. l(fl. weft; soma to pul up iD tiumly houses whilst 60"~ were renting 



Retirees in this sample did not patroruse retirement or elderly &HOciation meetings 

Again. only 2 or J of them were involved in voIunr.y tlCtivities.,. the Lodse and other 

ethnIC based HSoOClatlORS It must be mentioned abo that participalk>n in most of these 

&Ct!V1tICS wer-e inaensi6ed after retirernenl eventhougb ooIy two peoph: joined new groups 

afterretirin@; 

Some cardinal beDefits that were attached to fnendships and social club participation was 

the frequent cootact with mends, as well as gaining self-respect or 58tU1 since most of 

t.he retirees served in advisory capacities and were role models for younser gennabonsOf 

their groups and asiOCiations A means ofwhiliog away the time cannot go unmentioned 

InberJludyoffemaieprofeuioollretirees..CbriJtine AIUl Prince(J998),indicatedthal. 

all respondents reported being active in a variety of community and social related 

potitions in their retirement They emph.asiz.ed their involvemtnt u one way of dealing 

WIth the increased lime they have after reurc:rnent. as well as a way of responding to the 

needlofeclproducoveandusefullnreUrement 

Accommodation related issues in the lifes of retirees IS the least researched both 

internationally and locally In his presentation on preparation towards retIrement, EN 

Appiah (1992), noted lhaI difficuhies related to bousins emerged. as the second most 

important problem that respondents envisaged In his study of the Ghana Police Servjce, 

00sbeY (l9I}3), iDcbc:a&cd that oo1y 24% 01' the respondents owned their own 

accomodIlKm 16'1. ~ soins CO pw up in family bouICS whit. 60'/, were renting 



IntheCUlTmlstudy,4retpoodentswererentiagaccomodalionandthish8daJways been 

the Srtuallon even before retirement. Ooeofthem. Regina. ~ the deen to put up 

her own small apartment in the near future For the others. puning up a building meant 

nothing but mere spec:uJ.uoo Apart from Monica, all the other women who wen: oot 

renting accol1lOd.zioa did to roc- some time (about 10 years at least). before attaining 

their own houRS The Wue of renting was a problem as their respective rents kept 

aca:leratmg by the yews For those renung accomodalion currently, it has been very 

expensive, taIong inlo cogruzance the saJuies they even received before retiring For 

now, it was ~n worse especially for those who did not have any other sources of 

income than their pensions. ODe peculiar characteriSlk of thit cohon of women was that, 

they were: .Ulivlng on their own That i. to say. none of them under no circumstance had 

to live or lived in theircbiklren', bouICsespeei&lly incases wheretbe retirees had adutt 

c:hik1ren who were hving with their own aud.,.. families. Alain, non of them wu living 

in a family house or had any mtenllonofliving in her family house. 

Transportal ... : 

ha~ far reacNns implic:alions fOC' the qualrty of life of reti.mi pt1500S and the elderly in 

general In one set of !lUdies.. C~ (1972), reported thIt availability of perIOnai 

transporta!ionwasassocaatcdwithhigherlifesatisfac:tionamongolderresidemsofaruraJ 

The dMa cII.JwIMd in this p&pa" provide additioG&I emplflcaJ confirm&llon for the general 

p1oposlhon tlwt tbe qualtty of an older pcnoa'.life it dependent a.I ieast in Part. upon the 



availability ofmeansofpcnoaal ttanspOrtation As indicated already, 13 women retirees 

out of 1 S, depended on public transport which for them was expeD5ive, inconvenient and 

Insecure What the study showed was that mobility restnctlon narrows the social world of 

these women and teods to affect them neptivcly by creating boredom, k)aeIiDeil and 

inabilitytovisitand~nttyputicipateiDlOCia.lactivities 

6:2 FACTORS ACC()L.~TING FOR ..,IMlLARiTtES AND DIFFERENCES IN 

JU:'I"IR.: !\1t:~T lXPt:R1ENCES 

Since the cducation&I bKqround of a penon determines her" soc:io-e<:Ooomic position or 

her receptivity to realigN: ideas, It is considered as Il vital ingredient 1.5 far as one' s 

comfort at rewemem IS concerned For this sample. only I woman hid obtained a degree 

and this had POSitive reperCUSSIOns for her retirement. Mary, who graduated from the 

UnivttSity of Ghana, Letoo. with a degree in Geograpby. gradually rose through the 

teachil18 rub and fiDally became a headmilU'e&S for moll of her working life. 

Her C'<IUc.llon affected her way of thinkiaa aach thIt she was very rulistic about the fact 

that retiriog was inevitable. She was ODe of the few female retirees in the study who made 

adequale prepatabons for her retrremml though it was a joint endeavor with her husband 

eon.,a,.tivdy, her OCOJp8tional level bad a positive efftct on her ulary, which in tum 

bad npplt' effect oa her pension Amoog the I S respondents, Mary received the highest 

penStOG to the tune of ¢2S0,OOO per month. Evm though Mary baa children who are all in 



availability of means ofpersona1 transpOftation As indicated already. 13 women reurees 

OUt of I S, depended on public IranspOR which for them was expensive. inconvenient and 

Insecure What the study showed was that mobility restnctlQn narrows the social world of 

these women and tcods $0 affect them negatively by creating boredom, aoaeIioeu and 

anabilitytovisitandfrequentlypanicipatem,odaJ.ctivities 

.,2 F «'TORS ACCOUN nNG FOR SIMILARITIES AND DIFFERENCES IN 

Sioce the educ:aIimaJ background of a person dctmnillel her socio-economic position or 

her re«ptlvlty to rahstic Ideas.. it is considered as a vital ingredient as far as one's 

comfon at reuremem 15 coocemcd. For this ~e. caly 1 woman Iud obtained • degree 

and thiS bad poSitive repercussIons for her retirement. Mary. who graduated from the 

UDiversrty of Ghana, Lc:aon. with I degree in Geography, gradually rose through the 

tCIIChina ranks and fiDally became a headmistress for moR ofber working life 

Her education affected her way ofthinkiDs IUCh that she wu very raJistic about the ract 

that retiring was inevilab&e. She was ODe oftbe few female retirees in the Itudy who made 

adequate preparaUODJ for her retirem~ thous;h it was a Joint endeavor WIth her husband 

Comparatively. her occupational level had a positIve effect on her 1IJary, whicb in tum 

had npple effect 011 II« pensIOn Among the 15 respondent, Mary received the highest 

pnlSIOn lO the b.IDt of '250,000 per month. Evea though Mary hal dUldren who are aU in 



JCbooI. she is quite comfiM1lble in the sense that. sheaod her husband live in • house of 

tbeirown and are ab&e to cater for their houtehokL 

On the other hand, Deborah. who had only up lO Middle School tnuRing without puntllng 

any other profwtonal or commercial program was the Icast hipplest in her retirement 

With a meager ~ of t70,OOO per month. as pension, living in a rented 2 room 

apartment with her rctJ.red husband and children found her present state of life as very 

UDCODlfortable and disheartening Her gratuity of 2 million cedis for serving as hOlpital 

cook for over 25 years was not enoughro invest in any substantial business 

It is thus not surprising that II an advice to all workers, most of the respondents 

advocated for the acquisition of higher educational skills 

They noted tbIl thoK with higher levels of education were better off and that if they had 

a second chance an life., anamlng a ru,gh educatton would be their primary ideal focus. 

The importmcc of an indivKlual ' soccupation in lhe study of retired persons lies in the 

r.ct thac It dctmnines not only her skills but al'o her retirement income In the present 

study, the fonner occupations of the female rduees have been tnnded into two main 

categories for the purpose of easy comparison. They are professionals and non· 

profeasioolla. In talking about professional&, reference is made to the "'earned 

profcssKlns' Tlw.s in the sample, the 8 female retiree, who SCT\'ed In capacities of rwnes 

ortcachtn.wereclassirlCdasprofeSSlOnaJ'whHJlalJOlhen~cJauirJCd .. ftOD. 

professioaals 



I_the ~udY. it_ .... ized thIl of all the 8 respondenU. wborq>e>ned lhalthey mode 

lOme financial pn:pcatJOnS low.ni retirement. S wen professionals Apia. of &lIthe 8 

profes$onaJs, 7 received monlhIy pensions not below ¢12S,OOO CornJ*lllivdy. this wu 

better1hanpeuionsreoeivcdbynon-professionals Moreo~. a1lprofessiona1mirees 

mgl8ed in &II activity that fetched an additional income to their pmsiollJ. Of aU those 

who retOrted to tradmg at retirement, teachers managed biUcr businesses that involved 

highcrcapita.1 than those wbo were not professionals 

Unhke teachers, tbe aunes in the sample clingcd to their career even after retirement and 

this is where they sort additional income While Comfort and Vida were still working as 

nuncs on pan-time basis. Paula had set up a nursery which was motivated solely by her 

conlaCland~peflencewllhthechildren · 5hospitaJandfurther.Elizabethse1upacliDic. 

which though does not fetch so much like it used to, is s\lll in operation. Again, no 

profcasional retiree n:naed. howe or !Ill apertment. In essence, professional retirees 

seemed more focused and showed bet'1er signs of comfort than non·professKmal retirees 

Nunes as has been inc:lkccd.. had their skills to reiy on afttt retirement This couLd be 

due to the fact that they received comparatively high incomes and forthla. matteI', were 

Ilkdy 10 have accumulated enough savings to provide an appreciable supplement to thei r 

penJions. 

Marital SWUJ of female milces also goes a long way to detennine their life cxperienCCII 

For thiS sample. tlMft wne 8 marned women. 4 women were divorced and J Wldowed 1 

out oflbe 8 m&rTtcd women teamed up with tbrir hu.Jb&ndI to provide their peI"IOIW 



lCCOmodauon In other won1&., out of to women who bad their own ac:cornoclltion. 7 of 

tbem were maJried. With respect to accomodatJon, 3 rLtbe4 diV()f'CCe5 were mKina and 

2 of them did DOt believe they would be able to buieS their own houKs. Two oflhe 

widows were comfortabk: when it came to bousinQ, since thetr husbands betped them to 

Again. all the mamed women, except Deborah and Monica.. were en~.tLed in one kind of 

Income ~cnemins activity or the other and nwned women .spent leu time ouuidc than 

W1dows and divorced women, who had devoted molt of their time 10 many church 

activities Married women also cnpged in other lOcial activities but this was done in 

moderation 

Married women en;oyed the support and company ofthe;r .... sbands Thole who reponed 

of loneliness and boredom, were mostly single women (widows and divorcees). For this 

ra.aon, sin~le women were more concerned about making casual friendships and spent 

more tune calhng friends OIl phones 

( ·hildrtn: 

Though family events, specifically child bearing, interrupts the working life. ofwomen 

and sometimes even prevent them from working for longer periods of time . The 

oontribution of chjldrco 10 their mothers. retirement cannot be overemphuizecl. 10 this 

study. children wtJ"e dclaibcd u an iO\lesbTlent and aJUts than liabilities At Ehl.../1bdh 

polllted out ~aJl)'QU ba¥e to do is raake sure)'OU gjvethem the bell of moral training and 



formal education and you have done your J*t III the ris,ht time, you wdl reap the 

benefits" 

For those wbo,e children were adults and employed, life was more comfol'1lble The case 

of Elizabeth is an example Elizabeth hid 5 children. 2 girl' and J boys All oftbem were 

graduatel and received most of their eduCitioD abroa:t due to her laIe husband' 5 foreign 

service. AU fi ve of them were in reputable professions namely, Architect. Lecturer. 

Medica] Doctor and 2 Fme Artist I interior designers. Her children and in-laws remitted 

her on monthly basis Though Ellz.abeth didn 't have a car of her own. her children made 

their drivers available whenever the need wu urgent. They supported her emotionally 

and kept her company on weekend s With the help of her children, she is able to pay her 

moDthly utilities which bet ¢40,OOO moathly pension IS woefully iudequa1e 

This was also the case for Momca whose children were a1l hVI08 and work",! ab",*, as 

wdJ Ii Gladys whose c:fUklren were in very good businesses. Throush out the interview, 

Gladys pointed out the importanoe of her children in her retirement She commented, 

Kbul forthechildreD.lifewouktbeunbearable. After I put inaJl l had into this buildina: 

(rdemog to her hoose) 1 was left with nothing the capital 1 used for my lhop came 

ITom the chi ldren as well as the fumiture ," 

Rdire.eat T imiDg: 

Tbetimealwhicbpeop1edecideton:ttrealaopl.aysa",*inthesortofexperiencelthat 

tbeyaretikdytoe:ncouotcr lnthel&tnple.eacl)" retirec:s(tho5ewbon:tiredll~ •• 



55 and below), 9Ctmed to hive adjusted better _ the time of the inlerview than late 

rttuees t:speciaUy tbote who retired IIllbe age of6O 

It has been found that, t.hote who retired eltly lived in unrented acromodation and 

.teemed to be !I~tln!: on wrth their 1M:. witbot.l any diffICUlty For those wbo retired at 

60. they seemed to be a 'Iagging behind' , especiaUy in terms of deciding on which 

income generating acttvtty to embark upon. Whereas latc retu'eCS had ample time 10 th.mk 

through, prepare and ''taken-off'' at the neXi staBe of their "working lifes", euly retiree, 

by virtue of whatever reason (acept health), approached retirement with more 

enthusiasm. 

WhiJ. 1atc retirtlts look CODIOletton in the fact of receiving full peosion gratuities, early 

renrees reiterated the fact that the reason for their reurement hadbecn fulfillod loa large 

atl~Dt ConJequcntly, those who retired for hc.ahh reasons were t'Kpenencing 

improvementl and those who retired for reu:MlI of boredom with work and inadequate 

Income for alf"VivaJ had gajoed the joy of redirecting their interest to achieve their ... anous 

6:3 CONTINUrn I.~ RETIM..tMtN '1 

With regards to this study. continuity il described or explained 10 mean what Atchley 

1989 has tenucd as "EX1emaI Contiouity.. It is defined in ttm1S of a remembered 

structure of physical aD;I toC:ial events., role relationshIps, and activities. PereepOoas of 

ex.tcmaJ c:ontinWty reatlt &om bein.g and doing in famlhar environmenu. practicing 

familiarskiU .. andintenautgwitbfamiliarpeopJe. Contiouityiltbult..bepersilteDceofa 



lJtrUaure of relaiioMhips and overt behaviors Morcover. oolike taki.nI contiftuity 10 

mean sameness, hotnogencity, Of Iaek of change, it i. used to mean coherence or 

cozWstency ofpettems over time 

Within ttus context, the value of oontiftUina pdCI'DS ttvoughout stages of eduhhood is 

supponed Researchers IOvestigaung women', n:cirement have disclosed patterns of 

continuity in women ' , adJUilment to n:tltement as well as women 's tJlU'd.ition to and 

re:tiremel'll (ChristLne Ann Prince 1998) In her study of 14 retired women. nine reported 

expenencing retirement as a cootinuation. Continuation was experienced mosaly in the 

ateaoflifestyles and 10118 st&ndingfricndstups. Intbe present study, threedomlOant aset.S 

In which COOlloolty has been manifested an:: (i) inYOlvement in 50CW activities. (ii) 

Relationship with family. and (iii) lnvotvement 10 Income generating activities 

12 female re:tircei were actively Involved 10 church activities The women engage in thi. 

1£11\ Ity f .. before retirement and were still involved after retirement 7 of these women 

Md. intensified their commitment after retirement u. rault of avai lability of time Of all 

the IS respondents interviewed, only one penon had joined a new oT~aniSition It church 

after retirement, in addition to her two other actJvitLes. 

S«:ondly. regular involvement with the family wu prevalent even before retirement 

eventhougb Ultimate rdatKXlShips with the famiJy bas narrowed down to the rwclear 

family Interactions with eIltCDded family membcn takes place mostly 00 phonea and 

through IOe$S&8ts. Phytlc.al presence communication., Is now limited to special and 

Im()OflUll tamily plbmnp Interactions WIth cJuldren and husbands (in lhe case of the 



mamed women), have raaher intensified aftef retirement nus il aptn due to the 

aVaJlabilityoftime. 

The tUd arm. of oontimrlty was the iDvoIvemeot in an income generating activity. One 

main aim for which women worked at aU was to ICQUire salaries to earn a living. Though 

thae women were working in formal organizations in imtitutions. some of them took to 

engaglng in other activities that fetched them additional Income In the sample, the 

number of women engaged in other iDcome activities apan from their formal work ~ 

four After retirement whiles tbcse four womea coMinued with their secondary jobs, 7 0'" 
of the remaining 11 rCClre«, found themselves busy with new trades or other Iverwes of 

smerllmg edditional iDCOme to supplement their monlhJy pensIons 

In effect, 10 out of I ~ female retirees engaged m some kind of work pattern or the other 

S of them fi.n1ha' mentioned that tlU activity of income generation. took more of their 

time at retirement than any Olher ICtivity. 1be only difference betwec::n work before and 

after rtciremeu. was t.bal, working after rCtltement was more flexible 

For the three areas mentioned above. the female retirees have expenenced. level of 

consiscaac;y withotrtain interactions aod relarionahiPI IOtensifying due to the availability 

ofthe"a.tPc" insrcdient. time. Havlnl!( mentKwtedthis. further anention is also pajdto 

certaJn inconsiJl.cDcies or appropriately put. cenaindi.ooatiooitiesthat W"Cftpen:eivedto 

baveoe;eurredorexpcrie:ncedbytherespondeotsasitunfoldedmtheipCeChet 



The women in this !ltudy. like women generally. experienced a couple of rekK:allnl of 

their f'am.illes and mukiplejob pot;itioN m various areas of the country. This was more 

the cue with nurses and t~bers who had to go on tnnifers.. which we«: mher rampant 

fOf" some of them. The issue of mariW dis:rupt:toDS in the !ifes of some of these women 

cannot go unmentioned In addition to this. is the occurrence of the painful death of a 

spouse, llibling or pareot. AJ hu been discussed afready. marital 1tatU. of. woman has 

repercusSIOns fur bet retirement experience For divorcees and widows the i~ is 

great None of the respondent mentioned the deu.h of • child Mary Beatson (1989). 

indicated that experiences of discontinuity is likely to usiat women in overcoming 

challenges encountered in later life, such IS retuement transiiton. For this s-ample. the 

same il anticipated 

6:4SlMMARY ANO POU(;Y IMPl..I('Al'IO"'S 

III spite of the Ulcreued emphasis on the agID8 io OW' 1Ociety. the issue of women and 

retirement has been neglected Therefore. it was the purp«ne of thiS analysis to explore 

the life experienus of female retirees in Accra. In general. the findings indicate thIt 

selected factors are sigrufic&tltl} related to retirement ex~flences 

Amaas the respondeaIs. the majority of femaJe retirees found life pleasaot in retirement 

tt.n it bid been in their ",orkmtt day. Irrespedive of the financial inadequaciet that 

faced most of the ~ tile idea ofrelax.ing and not bei,. subject to any ngid routines 

and IlrCM from tile 'N'Of'kplace was bener appreciated The satiJCactioIII found in 

retu"ePlerll by thaw In thU sample were related to their ability to Identify and use • wide 



VV1~y of options. their llbildy to enter new -careers", IMiT Ilnkages system to family 

Significamly. 1nIIrital status has been found to be ofvecy much importance to ,,, .. olMn's 

retirement Women who were married were at ID advantage over non-married women 

TN, was w1th respect to the suppon that was derived from their husbands This was 

funher manifested in the levd ofcomp&nionshipand thesharina ofidca.s u well u the 

pulling together of resowus to manage life Non.rrwried women leftded 10 complain 

more about feelinga of loneliness and boredom Apin. the role of children in ensuring I 

comfortable life for their mochers at retimnent cannot be overemphasized Women who 

t.d childrt'ft daaibed their children as 'siblinls' and confidants who helped them 

emotionaJly This wu especially in the casc of non--marrieci women Women wbose 

children were adults and were worlu1l8. as well as those who hid children living abro*". 

'M!I"e remitted and this went along way to iUpport them financiaJly 

Tboush most of the women dMt not oomplain (It" '<Yen: health problems. that had 

rendered them ina.pab1e.. the data indicated that maJOmy ofthcm, if not aU, taught 

regular medical attention and most of them were put on regulu medicar.Kwi which they 

dcsaibed as very cxpensiYe Also, of all the social activities that the retirees engaged in, 

church ectivitics took precedence Worrw:n belonged to not. less than two groups of 

orpnizatioas ill tbe., respective cturcbes. The respoaderu Iwdly me:utioned their 

iovo'vement in retire~ 'Pf'08JamJ and meetings because of the unavailability of wen-

orpDized and IMere'ltlft8 line of actIvities. In aU only J women were involved In 



benevotem ~ aDd only I woman was actively Uivolved in her school year. 

groupauocialioo. 

MOl"eO .... , the 3bJdy sbo1tted thai. women·s monthly pensiOns were very meagre and for 

ttu, rcao:on, f"I'IIjority of them took up new econonUc ventures after retlnng to supplement 

their penSllXll. Single women were heads of their household and were financially 

responsible for the upkeep of members of their boulCholds 

EVidence emeqpOi from the study Illustrates thai the joint effect of high educational 

attainment., marital status and bearil18 of children at an early age on the living conddr.ons 

andrelttionshipsofremaletetirttSltretirtmentisoverwhelming . 11lis, atl~st, holds 

tNeforthc S&m!>Ielhal bao be .. lludied 

With reference to the above indications, the following suggestion. are projected for 

poIicycolUldcoulon 

I Fducatioo for retiremcot should begin early In one 's working career. COUflSCIing aDd 

planning programs can be offered in the workplace, schools, churches and other 

recogru.z.ed soc:iaI orpniutions. Within the country before one reaches that lIlIge in 

life Educational programs In the fOfllU of det.ies, semlnalS, and dramu should 

ceoaer on very vital issues such as relationship with grown children. use of available 

time and how to manage grief, bereavements and remarriages. as well as.dlsruptlons 

2 (norder'", rcducethe financial pre5sureon female retirees, a substantial inctcllJe in 

pension includina fidure regular reviews and adJustments to CO!t of living. mwt be 

enJUtCd. SII)OtnlilableIOUlCCSofincomedonototrerenougtiguarant.cetoJOlutioDa 



of problems while in retirement. flexible pan-timc jobs and POSlliON should be 

created and made available to tboiC in their rd1f"eInent years who need or want to 

); Sioce hedth IS an Imponant factor related to retirement. a policy implic.arioa (or 

reduclll8 voluntary mirement (for reasons of health) would be the Improvemem and 

ex1ensionofthe preseIW beafthcare system and rehabilitationl services for the aged 

and fot those approaching their later yean To begm with, progllll1li should be put in 

place to promote subs.idles in Medicare forretirccsand in later years should be_made 

free 

4 Accomodation has been one oftbe biggest probLems that retlred women face in 

Accra A houling program shoukl be put in place either to help workers to build their 

own hOU8eS before retiring or to house retirees comfortlbly and at affordable ratea or 

prices 

5 Well-organi.zed program for retired women could decrease the degree of isolation 

experienced by women. Because of the prepondeoce of singJe (widowed and 

divorted) when in the retirement years., such involvement in such groupl could foster 

sociaiCOlllactandeahanceactiveness 

Furthermore, the supportive networks of church organizations especiaJly, should be 

motiVlted to reinforce the individual at retirement For succeuful retirement, one 

need, to continue 10 inletaC1 with others and have needs met for love, emotional 

programs to meet such needs 

6 The infCJiflMlioa media should also be motJVlled 10 give .spccW att.entiont CD 

COVC1a.ge to promOle awareness 00 the consequences of rehrement on women 



especially and educate wortcn (espet:i&Jly those re.cbiftg their retirement) u to what 

lO expect and how to de.I with or manage itressfuJ situations afterreOrcmenl 
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API'E"IDIX 

Dt:PARTMENT Ot' SOCIOLOGV 
l lNIVERSITV OF GHANA 

LEGON 

INTERVIEW Gl 'IDE 

This mterview guide iI about a Reseacb I am coaductu18 on the subject "Experiences of 
Female Ret~ ia Acca" as part of my M.Phil Programme at the Sociology Department 
oftht UnivCfsltyofGhana. Legan 

I would be pk:ascd if you coWd spend some time to answer questions in thi, interview 
guidc as part of you c:onaibulion towarcis my effOf't 

1 can UiUre you that. all idormation will be kept confidential and used only for IQdemIC 

pwpose. 

DtwOfnphicID(orm.'joQ 

I Ai' 

2 MaritalS ..... 

) Year ofmircment 

4 AgellretU-ement 

Married 
Divorced 
Seperoted 
Widowed 
Never Married 

5 Fomcr Main Occupation 

• S«:ond<uyOccupa<jonifany 

1 Levd of Educ:.Donl Middle School 

Thank you. 

2. Voc.Iionai / Com.mcrclallnstitute 
3, GCE 'O'LeveI 
• . GCE 'A'LeveI 
S. TrainingCoUep: 
6, Polytechnic 
7. UniYU'Sity 



8 E.Umicrty 

9 Religion 

10 Number ofCbildrea 

11 . AreaofResideooe 

Occ:ypatioDalHis10ry 

12 How many positions did you hold? 

I) . Nwnberofyearsspent in last position? 

\4 Did you work consistently or leave and re-aller the work force" 

IS . (fyour work was intarupted what were the reuon or reasons? 
I 8irthofehild 
2 Reloca.tionduetohusband'sjob 
J Lackofinterestinjob 
4 Other 

PcrtcntipnaboMtrrllrrmrnl 

16. Whi:lwasyourmainreasonforret:iring? 
11. How did you percie ... e retirement? 
18 15 your retirement expmence what you expected to be? Wh), do you 51)' so? 
19. Did you have any sct goals for retirement? 
20. WhaJ:a.rethey? 
21 Have you been able to achieve an)' of these goals? If no. why? 
22 If given the opportunity to work and retire agaan. what would you do and whit 

would you not do'? 

23 . Which institution did you work with (eua 10CIti0n) 
24. How woukt you describe your yeaR ofwork 
25 . WhIt do you milS most about work" 
26. WhaJ are the diffiQltties you faced whiles workil18 
21 What wouJd you say was you main reason for working" 

Rsirrmenl f;J.'Kriqtce prel!ioipK to 

(a) Timru5e 
28 Would you say that you haVCIDOf't ffeetime oowcomparcdtobefore retirema:ll? 
29 If yes, to whi<:.h activity do )'\.I Qe\.oote mott of you tllne and to which do you 

devotelessofnme7 



10. If no. why is;e: so" 

(b) IMMle 
J I DMI you make aD)' financial preparatiOftS towards rairemeDt? 
J2 Can you tell me what your income sourc.eofsources are (pension. family, other)? 
13 How much do you accrue ina month? 
)4 Is your present Income enough to meet you living expenses? 
15 00 you have any financial reponsibilities? What are they? 

(c) H~alth 
36 How would you rale your he&lth before rehrement and after retirement? 
)7 Do you have any health probkms at the moment? 
)8 lfye5, whatartheseproblems? 
)9 Howdoyouc.opeWlththem? 

(d) f.lllilyRelaC10Qships 
40. Do you have any (l)iibling5. (ii)children, (iii) husband? 
41 Itowwillyooevaluatetherelationship exitingbetweenyouandthespersons? 
42 How different is your interaction with them now different from before rctirinl? 
43 Are you caring for any family member at the momen? 
44. What exactly are your responsibilnies (e.g. paying fees. provtding food, clothing, 

and shelter)" 
45 Would you say there are an)" problems I positive occurrence relatin8 to your 

family memben: that make 11ft. easy or difficult for you? 

(e) Frieadtbipsandsocialtics 
46. 00 you have any friends? 
47 If yes how often do you meet with your friends? 
48. Have you tnIIde any new friends since retirement? What imact have they made on 

your life" 
49. Have you experienced any kns of friends: or SOCial conta.cU follOWing rC1irement'J 
so. If yea. in whal ways have theIe roues affected your life after retiring1 
51 . Do you J*ticipme in Iny social c:lub activities? If yes. whic:h of them are you 

acrively iovolved in? 
S2Wereyouinvolvedintheseactivitiesbeforerct.irement? 
5J How bas participation in these adivitics affect you life after rWrement? 

(f) Housiag 
S5 . Can you deM:ribe the issue of housing; and transportation before retirement (e.g 

Provision ofaccomodation by employfS, asy acces)? 
S6. Ate)'OUrentiftlJeocomodationprC'!oe~y? 
57 lfyes.. bow nu:h do you ply per mornh" 

(g) Trusporu .... 
58 Ho\W do you get around i.e runrung oferrands (sbopping, \llsrting et.c.)7 
59 How was the SItuation before retirement 
toO Would you say the issue of transportation has affected you life after reurement? 
61 InwhatWllY? 






	FREDERICKA OTOO - ADDO_0000
	FREDERICKA OTOO - ADDO_0001
	FREDERICKA OTOO - ADDO_0002
	FREDERICKA OTOO - ADDO_0003
	FREDERICKA OTOO - ADDO_0004
	FREDERICKA OTOO - ADDO_0005
	FREDERICKA OTOO - ADDO_0006
	FREDERICKA OTOO - ADDO_0007
	FREDERICKA OTOO - ADDO_0008
	FREDERICKA OTOO - ADDO_0009
	FREDERICKA OTOO - ADDO_0010
	FREDERICKA OTOO - ADDO_0011
	FREDERICKA OTOO - ADDO_0012
	FREDERICKA OTOO - ADDO_0013
	FREDERICKA OTOO - ADDO_0014
	FREDERICKA OTOO - ADDO_0015
	FREDERICKA OTOO - ADDO_0016
	FREDERICKA OTOO - ADDO_0017
	FREDERICKA OTOO - ADDO_0018
	FREDERICKA OTOO - ADDO_0019
	FREDERICKA OTOO - ADDO_0020
	FREDERICKA OTOO - ADDO_0021
	FREDERICKA OTOO - ADDO_0022
	FREDERICKA OTOO - ADDO_0023
	FREDERICKA OTOO - ADDO_0024
	FREDERICKA OTOO - ADDO_0025
	FREDERICKA OTOO - ADDO_0026
	FREDERICKA OTOO - ADDO_0027
	FREDERICKA OTOO - ADDO_0028
	FREDERICKA OTOO - ADDO_0029
	FREDERICKA OTOO - ADDO_0030
	FREDERICKA OTOO - ADDO_0031
	FREDERICKA OTOO - ADDO_0032
	FREDERICKA OTOO - ADDO_0033
	FREDERICKA OTOO - ADDO_0034
	FREDERICKA OTOO - ADDO_0035
	FREDERICKA OTOO - ADDO_0036
	FREDERICKA OTOO - ADDO_0037
	FREDERICKA OTOO - ADDO_0038
	FREDERICKA OTOO - ADDO_0039
	FREDERICKA OTOO - ADDO_0040
	FREDERICKA OTOO - ADDO_0041
	FREDERICKA OTOO - ADDO_0042
	FREDERICKA OTOO - ADDO_0043
	FREDERICKA OTOO - ADDO_0044
	FREDERICKA OTOO - ADDO_0045
	FREDERICKA OTOO - ADDO_0046
	FREDERICKA OTOO - ADDO_0047
	FREDERICKA OTOO - ADDO_0048
	FREDERICKA OTOO - ADDO_0049
	FREDERICKA OTOO - ADDO_0050
	FREDERICKA OTOO - ADDO_0051
	FREDERICKA OTOO - ADDO_0052
	FREDERICKA OTOO - ADDO_0053
	FREDERICKA OTOO - ADDO_0054
	FREDERICKA OTOO - ADDO_0055
	FREDERICKA OTOO - ADDO_0056
	FREDERICKA OTOO - ADDO_0057
	FREDERICKA OTOO - ADDO_0058
	FREDERICKA OTOO - ADDO_0059
	FREDERICKA OTOO - ADDO_0060
	FREDERICKA OTOO - ADDO_0061
	FREDERICKA OTOO - ADDO_0062
	FREDERICKA OTOO - ADDO_0063
	FREDERICKA OTOO - ADDO_0064
	FREDERICKA OTOO - ADDO_0065
	FREDERICKA OTOO - ADDO_0066
	FREDERICKA OTOO - ADDO_0067
	FREDERICKA OTOO - ADDO_0068
	FREDERICKA OTOO - ADDO_0069
	FREDERICKA OTOO - ADDO_0070
	FREDERICKA OTOO - ADDO_0071
	FREDERICKA OTOO - ADDO_0072
	FREDERICKA OTOO - ADDO_0073
	FREDERICKA OTOO - ADDO_0074
	FREDERICKA OTOO - ADDO_0075
	FREDERICKA OTOO - ADDO_0076
	FREDERICKA OTOO - ADDO_0077
	FREDERICKA OTOO - ADDO_0078
	FREDERICKA OTOO - ADDO_0079
	FREDERICKA OTOO - ADDO_0080
	FREDERICKA OTOO - ADDO_0081
	FREDERICKA OTOO - ADDO_0082
	FREDERICKA OTOO - ADDO_0083
	FREDERICKA OTOO - ADDO_0084
	FREDERICKA OTOO - ADDO_0085
	FREDERICKA OTOO - ADDO_0086
	FREDERICKA OTOO - ADDO_0087
	FREDERICKA OTOO - ADDO_0088
	FREDERICKA OTOO - ADDO_0089
	FREDERICKA OTOO - ADDO_0090
	FREDERICKA OTOO - ADDO_0091
	FREDERICKA OTOO - ADDO_0092
	FREDERICKA OTOO - ADDO_0093
	FREDERICKA OTOO - ADDO_0094
	FREDERICKA OTOO - ADDO_0095
	FREDERICKA OTOO - ADDO_0096
	FREDERICKA OTOO - ADDO_0097
	FREDERICKA OTOO - ADDO_0098
	FREDERICKA OTOO - ADDO_0099
	FREDERICKA OTOO - ADDO_0100
	FREDERICKA OTOO - ADDO_0101
	FREDERICKA OTOO - ADDO_0102
	FREDERICKA OTOO - ADDO_0103
	FREDERICKA OTOO - ADDO_0104
	FREDERICKA OTOO - ADDO_0105
	FREDERICKA OTOO - ADDO_0106
	FREDERICKA OTOO - ADDO_0107
	FREDERICKA OTOO - ADDO_0108
	FREDERICKA OTOO - ADDO_0109
	FREDERICKA OTOO - ADDO_0110
	FREDERICKA OTOO - ADDO_0111
	FREDERICKA OTOO - ADDO_0112
	FREDERICKA OTOO - ADDO_0113
	FREDERICKA OTOO - ADDO_0114
	FREDERICKA OTOO - ADDO_0115
	FREDERICKA OTOO - ADDO_0116
	FREDERICKA OTOO - ADDO_0117
	FREDERICKA OTOO - ADDO_0118
	FREDERICKA OTOO - ADDO_0119
	FREDERICKA OTOO - ADDO_0120
	FREDERICKA OTOO - ADDO_0121
	FREDERICKA OTOO - ADDO_0122
	FREDERICKA OTOO - ADDO_0123
	FREDERICKA OTOO - ADDO_0124
	FREDERICKA OTOO - ADDO_0125
	FREDERICKA OTOO - ADDO_0126
	FREDERICKA OTOO - ADDO_0127
	FREDERICKA OTOO - ADDO_0128
	FREDERICKA OTOO - ADDO_0129
	FREDERICKA OTOO - ADDO_0130
	FREDERICKA OTOO - ADDO_0131
	FREDERICKA OTOO - ADDO_0132
	FREDERICKA OTOO - ADDO_0133
	FREDERICKA OTOO - ADDO_0134
	FREDERICKA OTOO - ADDO_0135
	FREDERICKA OTOO - ADDO_0136
	FREDERICKA OTOO - ADDO_0137
	FREDERICKA OTOO - ADDO_0138
	FREDERICKA OTOO - ADDO_0139
	FREDERICKA OTOO - ADDO_0140
	FREDERICKA OTOO - ADDO_0141
	FREDERICKA OTOO - ADDO_0142
	FREDERICKA OTOO - ADDO_0143
	FREDERICKA OTOO - ADDO_0144
	FREDERICKA OTOO - ADDO_0145
	FREDERICKA OTOO - ADDO_0146
	FREDERICKA OTOO - ADDO_0147
	FREDERICKA OTOO - ADDO_0148
	FREDERICKA OTOO - ADDO_0149
	FREDERICKA OTOO - ADDO_0150
	FREDERICKA OTOO - ADDO_0151
	FREDERICKA OTOO - ADDO_0152
	FREDERICKA OTOO - ADDO_0153
	FREDERICKA OTOO - ADDO_0154
	FREDERICKA OTOO - ADDO_0155
	FREDERICKA OTOO - ADDO_0156
	FREDERICKA OTOO - ADDO_0157
	FREDERICKA OTOO - ADDO_0158
	FREDERICKA OTOO - ADDO_0159
	FREDERICKA OTOO - ADDO_0160
	FREDERICKA OTOO - ADDO_0161
	FREDERICKA OTOO - ADDO_0162
	FREDERICKA OTOO - ADDO_0163
	FREDERICKA OTOO - ADDO_0164
	FREDERICKA OTOO - ADDO_0165
	FREDERICKA OTOO - ADDO_0166
	FREDERICKA OTOO - ADDO_0167
	FREDERICKA OTOO - ADDO_0168
	FREDERICKA OTOO - ADDO_0169
	FREDERICKA OTOO - ADDO_0170
	FREDERICKA OTOO - ADDO_0171
	FREDERICKA OTOO - ADDO_0172
	FREDERICKA OTOO - ADDO_0173
	FREDERICKA OTOO - ADDO_0174
	FREDERICKA OTOO - ADDO_0175

